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Uvod

Mezinarodni védeckd konference Etika v 21. stoleti, potadana 15. — 16. 5. 2025 Ekonomickou fakultou Jihoceské
univerzity v Ceskych Budgjovicich, si béhem &tyf ro¢nikii vybudovala pevné misto mezi odbornymi setkanimi
zaméfenymi na etické otazky soucasnosti. Postupné se stala vyznamnou platformou, ktera propojuje akademickou sféru,
odborniky z praxe i zastupce vetejného sektoru a podporuje mezioborovy dialog nad tématy, jez maji zasadni dopad na
fungovani spolecnosti.

Tematické okruhy letosniho setkani zahrnovaly etiku v podnikani a spolecenskou odpovédnost, environmentalni etiku
audrzitelnost, etiku v kontextu digitalizace a umélé inteligence i dal$i oblasti, v nichz etické principy formuji rozhodovani
instituci, organizaci a jednotlivci.

Tento sbornik odrazi tematicky ramec a odbornou atmosféru konference. Pfispévky v ném shromazdéné predstavuji
rozmanité piistupy k etickym otazkam — od teoretickych studii a reflexi az po empirické vyzkumy a analyzy konkrétnich
situaci. Spolecnym cilem autorti je porozumét roli etiky v globalizovaném a technologicky dynamickém svété a nabidnout
inspiraci pro jeji uplatiiovani v praxi.

Véiime, ze publikace poskytne ¢tenaiim nejen pichled aktualnich poznatkd, ale také podnéty k dal$imu badani a
mezioborové spolupraci. Stejn¢ jako samotna konference, i tento sbornik usiluje o podporu otevieného a informovaného
dialogu, ktery je nezbytny pro hledani odpovédnych a dlouhodob¢ udrzitelnych feseni.

Predlozené texty mohou ¢tenafi slouzit jako nastroj k hlub§imu porozuméni komplexnimu vztahu mezi teorii a praxi
v oblasti etiky. Nabizeji moznost reflektovat vlastni postoje, kriticky zhodnotit stavajici pfistupy a inspirovat se novymi
pohledy, které mohou ovlivnit nejen odbornou praci, ale i kazdodenni rozhodovani. Sbornik tak mtize byt impulzem k
osobnimu i profesnimu ristu a k aktivnimu zapojeni do tvorby prostiedi, v némz etické principy nejsou jen deklarovanou
hodnotou, ale realné uplatiiovanou praxi.

Jménem organiza¢niho vyboru

Nikola Soukupova



OBSAH

PLENARNI PREDNASKA

Hodnotova orientace a udrzitelnost z pohledu podnikatelské etiky

WROMAN SCATICK. ... e e e e 1
PRISPEVKY V JEDNOTLIVYCH SEKCICH V CESKEM JAZYCE

Firemni kultura ve vztahu k etice podnikani

WJuraj Eisel, TOMAS KFemp. ... ... .ot et e e et eae e 9
Medzinarodna komparacia reportovania udrzatel'nosti podnikov: Vybrané trendy a rozdiely medzi
Ceskou republikou a Slovenskou republikou za roky 2022 a 2024

» Jozef Kovacs, Ivana Misunova Huddkova, Ladislav Rolinek...........................cooviiiiiiinin 16
Cirkularni ekonomika o¢ima zaki a dopad diskurzu o environmentalnich tématech

wRoman Buchtele, Petra PIACRIOVA. . ............. . e et 22
Etické dimenzie sextingu v kontexte digitalnej komunikacie

wVladimira HIGdIKOVA. ...............ccoii e, 30
Al na Ceskych vysokych Skolach: Dobry sluzebnik, zIy pan?

WPAVIA POVOINA. ... e e et e et et e e e e ae e 37

PRISPEVKY V JEDNOTLIVYCH SEKCICH V ANGLICKEM JAZYCE

Online shaming and the lack of shared values

WPAVIINA NOVOSAAOVA. ........oueen e et e e et e 45
Hidden asymmetry: Pay inequality in the light of transparency and ethics

wJana Martinikova, Martina Kriigerova, Michaela Buckovad......................cccciiiiiiiinnnn... 50
Beyond GDP: Charting a new course for measuring ethics in modern societies

WALEXANAEr SHEMEIEV. ... ... 57
Intergenerational differences in the perception of the three pillars of sustainability

wLadislava Mikovad, Vaclay Friedrich........... ..o e 70
Ptemysl Pitter — Ethical approaches in the integration of ecotheology and social work

wJaroslav Setek, Jiri Alina, Ivana Faltovd Leitmanova. ....................c..ccuuoeuiiiiieiiieie i, 80
ESG in corporate practice: Drivers and barriers for enterprises

»wRoman Buchtele, Petra Matouskovad, Lukas Klarner...................ccoiiiiiiiiiiiiiiiiiiiiinannn, 85

Ethics of retirement in the police: Gender perception of the differences between reward for loyalty
and solidarity

wPetra Matouskova, Jaroslav ViChOtA. ..............cooiii i e 92
Intergenerational changes of ethical values in family businesses
wJaroslava Prazakova, Marie Vejsadova Dryjova, Jarmila Rybova...................cccccevvieinn... 98

Ethical challenges in human resource management amid population aging
wJaroslav Setek, Tomds Volek, Martina NOVOIRG..........................ccueeuiiiiiiieiiiieiiiieeei, 104



Hodnotova orientace a udrzitelnost z pohledu
podnikatelské etiky

Pavel Seknicka!

Abstrakt: Udrzitelnost z pohledu podnikatelské etiky je vyzvou a prilezitosti. Udrzitelnost
v komplexnim smyslu zahrnuje socialni, ekonomické a ekologické cile vice generaci a je
zékladem udrzitelného rozvoje spole¢nosti.

Kli¢ovou pro udrzitelnosti je hodnotova orientace, jelikoz hodnoty jako etické pozadavky,
kterymi se lidé fidi ve svém jednani (chovani) jsou pravdépodobné podstatnéjsim, ale také
obtiznéji uchopitelnym fenoménem naseho sméfovani k udrzitelnému rozvoji. Zaméfime se
na vyuziti hodnot v udrzitelném rozvoji a zabyvame se koncepty, resp. modernimi metodami
podnikatelské etiky, které maji pfimou ndvaznost na udrzitelnost, napi. spolecenska
odpovédnost podniku, odpovédnost podniku za vykon apod.

Klic¢ova slova: podnikatelska etika, ekonomicka racionalita, etické pozadavky, udrzitelnost,
udrzitelny rpzvoj, hodnoty, hodnotova orientace, spole¢enska odpovédnost podniku.

1 Uvod

Téma hodnotové orientace a udrzitelnosti ¢i udrzitelného rozvoje neni nové. Znacnd pozornost této tématice byla
vénovana v pribéhu 90. let 20. stoleti, zejména v prub&hu transformace ekonomiky z centralné planovaného hospodarstvi
na trzni ekonomiku. V uvedené dobé v§ak hodnotova orientace ve vztahu k udrzitelnému rozvoji byla zkouména z pozic
enviromentalni nebo obecné etiky. Novy thel zkoumani je na hodnotovou orientaci a udrzitelnost z pohledu podnikatelské
etiky.

2 Podnikatelska etika a identifikace, ale také feSeni konfliktu mezi ekonomickou racionalitou a etickymi
poZadavky

V soudasnosti je podnikatelské etika® relativng samostatna vé&dni disciplina filozofického charakteru, ktera vznikla na
disledné interdisciplinarnich zakladech, pficemz nejvyznamnéjsi byl vztah etiky a ekonomie (Sen, 1987). Podnikatelska
etika (jako aplikovana etika) v komplexnim smyslu zahrnuje problémy (otazky) na individualni, organiza¢ni a systémové
urovni rozhodovani v podnikatelském a ekonomickém zivoté (Enderle, 2025).

Podnikatelska etika se od svého vzniku zaméfila zejména na identifikaci a feSeni konflikti mezi ekonomickou
racionalitou a etickymi pozadavky (Enderle, 2018). Toto je velmi obecna charakteristika, ktera orazi vztah mezi ziskem
a obecnym dobrem ¢i mezi obecnou ekonomii a etikou. Pokud uvedeny konflikt v podnikatelské ¢i ekonomické ¢innosti
skute¢né existuje, nesmime pfipustit zjednoduseny pfistup ,,dvou svéti*, ktery oddé€luje eticky pristup od ekonomického
piistupu.

Podnikatelska etika usiluje o pfekonani tohoto zjednoduSeného pfistupu, byt nékdy se jevi, jako by byly
v nesmifitelném rozporu a snazi se presvéd¢it kliové aktéry, Ze tyto ,,svéty* mohou byt kompatibilni, nebo se mohou
dokonce i vzajemné posilovat. Zadny identifikovany konflikt nesmi byt zleh¢ovan ani podcefiovan. Z nasich etickych
ptistupi bychom méli vyloucit jak eticky dogmatismus, tak i eticky skepticismus. Naopak dilezita je eticka
kompetentnost, zejména pro realistické zhodnoceni obou oblasti, které jsou odlisné, tj. etické pozadavky a ekonomicka
racionalita. Podnikatelskd etika napomahd nalezeni spravnych cest pro feSeni konfliktd, coz je pozitivni pro
podnikatelskou a ekonomickou ¢innost. Podnikatelska etika disponuje celou skalou pfistupt jak normativné-etickych, tak
deskriptivné-explikativnich, tj. postupil vhodnych pro teorii i praxi.

Hospodaiska Cinnost v trzn€ orientované ekonomice je ovliviiovana ekonomickou racionalitou, kterou mizeme
konkretizovat jako (Enderle, 2018):

e vnitini koexistenci vybéru,
e maximalizaci vlastniho zajmu,
e maximalizaci obecné.

Soucasna ekonomie hlavniho proudu, tj. neoliberalni ekonomie, hlavné neoliberalni ekonomie, upfednostiiuje uzké

1 Spolegnost pro etiku v ekonomice, podnikani a spravé (SEEPS), Politickych véziit 936/7, Praha 1, Ceské republika,
seknicka.pavel@centrum.cz

2 Podnikatelska etika (Business Ethics), tento obor vznikl v roce 1977 v USA, za ,,otce zakladatele* je povazovan R. T. DeGeorge
(blize viz DeGeorge, R. T. (1982). Business Ethics. New York: Macmillan Publishing.). Uvedeny obor se s tii az pétiletym
zpozdénim dostava do Evropy. Podnikatelska etika je v soucasnosti etablovanym oborem ve vice jak Ctyficeti zemich svéta.



pojeti ekonomické racionality, tj. maximalizaci vlastniho zdjmu. Maximalizace jako vybér nejlepsich prostredku k cili,
toho, kdo poté mize byt pouze nezbytnou, nikoliv vSak postacujici podminkou racionality, protoze je pouze
instrumentalnim prostfedkem pro sledovani cile ¢i souboru cili. Pro bézny pfistup je dtlezity pozadavek SirSiho pojeti
racionality, ktery umozni odiivodnénou kontrolu volby a systematicky pfistup. To znamena v oblasti ekonomické
racionality prioritu konceptu maximalizace obecné, tim je umoznéno plnohodnotné pojeti ekonomie, které umozni vnitini
koexistenci, tj. plny pfistup k motivaénim faktortim a lepsi pfistup k informacim. Vznikne tak spoleéna informacni baze
pro mezilidské srovnani uzitka.

Amartya Sen vsak upozorfiuje, Ze tento pfistup neni vhodnym informacénim zékladem pro mezilidské srovnani a
posuzovani spolecenskych tispéchii, napt. ekonomického rozvoje a riistu; Sen rozvinul koncept lidskych schopnosti, ktery
muze slouzit jako robustni informac¢ni zaklad pro mezilidské srovnani, napf. pfi posuzovani diskriminace (Sen, 1999,
2002).

Piiklon ke konceptu maximalizaci obecné v ekonomické racionalizaci usnadni prosazovani ekonomickych
pozadavkl, které charakterizujeme jako vzneseny moralni narok zalozeny na normativni etice. Etické pozadavky tak
mohou slouzit jako smérniky, voditka ¢i kompas pro lidské jednani a rozhodovani a stavaji se tak etickymi kritérii
v podnikatelské a ekonomické Cinnosti.

Etické pozadavky nebo zdvazky mohou byt oznaceny jako etickd pravidla, kterd maji vyznamnou roli mezi
mimopravnimi (internimi, neformalnimi) pravidly a maji specificky zpisob prosazeni, kterym je imperativni
sebekontrola. Eticka pravidla ¢lenime na etické principy, hodnoty, normy a standardy. Etické pravidlo ma slozku
obsahovou a sank¢ni.

Konflikt mezi ekonomickou racionalitou a etickymi pozadavky je obecné vyjadieni konfliktu. MiZeme jej
konkretizovat na konflikty ¢i tenze mezi (Enderle, 2018):

e ckonomickou efektivitou a spravedlnosti,

e internacionalizaci ¢i globalizaci a férovym obchodem,

e maximalizaci zisku a dustojnosti ¢lovéka (lidskymi pravy),
e finan¢nim ziskem a solidaritou,

e konkurenci a tvorbou vefejnych statkt,

e digitalizaci (automatizaci, robotizaci) a slusnosti apod.

Shora uvedené konflikty se Casto jevi v praktické podnikatelské ¢i ekonomické ¢innosti jako etické problémy, které
jsou navazany na konkrétni situace. Podnikatelska etika se zaméfuje kromé identifikace také na feseni etickych problémi
nebo etickych dilemat, a to prostiednictvim jak tradi¢nich, tak modernich nastroji a metod? (Seknic¢ka, Putnova, 2016).

3 Charakteristika udrzitelnosti a udrzitelného rozvoje

Podnikatelska etika fadi udrzitelnost mezi priority mezi etickymi vyzvami a ptilezitostmi*. Udrzitelnost v celistvosti
zahrnuje socidlni, ekonomické a enviromentalni cile vice generaci a souvisi s udrzitelnym rozvojem. Za dilezitou
povazujeme souvztaznost s lidskymi pravy, tvorbou bohatstvi, energetickou transformaci, zménou klimatu apod. Uzky
vztah je také mezi udrzitelnosti a digitalni transformaci, coz je dalsi vyzva podnikatelské etiky. Vzajemny vztah
uvedenych vyzev podnikatelské etiky souvisi s FeSenim celé fady etickych problému napt. ochrana soukromi, sprava dat,
vyuziti umélé inteligence, robotika, automatizace atd. Reeni uvedenych problémi je vyznamné jak pro podnikani a
ekonomiku, tak i celou spole¢nost.

Udrzitelny rozvoj je v soucasnosti nejcastéji definovan jako (The World Commission on Environment and
Development. 1987):

.. .takovy rozvoj, ktery zajisti potfeby soucasnych generaci, aniz by bylo ohroZeno splnéni potieb generaci piistich.*

Tato definice je za zpravy ,,NasSe spole¢na budoucnost* komise pro zivotni prostfedi a rozvoj a je oficialnim dokumentem
OSN od roku 1987. Uvedena charakteristika se snazi sladit podporu hospodaiské prosperity se socialnim zaclenénim a
péci a zivotnim prostfedim (Robert, Parris, Leiserowitz, 2005) Uvedena koncepce slouzi také jako zaklad pro politiky a
iniciativy Evropské unie (EU). Udrzitelny rozvoj je formalné jednim z dlouhodobych cili EU podle ¢lanku 3 odst. 3
Smlouvy o EU.

Definice udrziteIného rozvoje OSN je zamétena na pozadavky (Novacek, 2016):

e  aby vsichni lidé na Zemi mohli uspokojovat své (alespon zakladni) potieby,
e  prav budoucich generaci uspokojovat svoje potieby.

3 Mezi nastroje podnikatelské etiky patii eticky kodexy, princip pfedbézné obezietnosti, tymova prace, leadership, ale také
mentoring, eticky ombudsman feditel pro etiku, eticky vybor, eticky a socialni audit. Dale jsou to také metody podnikatelské etiky,
mezi, které patii predevsim dialog, metoda praktického uvazovani, konsenzus, ale i spole¢enska odpovédnost podniku, etické aspekty
corporate governance, metoda zajmovych skupin apod.

4 Vyzvy a pfilezitosti etiky v podnikani v Evrop¢, kromé udrzitelnosti jsou digitalni transformace, sprava a fizeni spolecnosti
(corporate governance), korupce, whistleblowing, valky a terorismus atd.



Taxativné netesi dal$i dilezité pozadavky jako uceni se z budoucnosti, respektovani prav ostatnich zivych bytosti,
biologickou diverzitu a ekosystémy (Novacek & Mederly,1996; Novacek, 2011) Shora uvedena definice nepostihuje
vSechny aspekty, a proto uvadime dal$i definice, které se pouzivaji hlavné v odborné literatufe.

Evropsky parlament definuje udrzitelny rozvoj takto:

»Udrzitelny rozvoj zkouma zlepsSeni zivotni urovné a blahobytu lidi v mezich kapacity ekosystémi pii zachovani
prirodnich hodnot a biologické diverzity pro soucasné i budouci generace.” (Wikipedia, 2025)

V akademické sféfe je oblibenou definici udrzitelného rozvoje:

»Irvale udrzitelny rozvoj je komplexni soubor strategii, které umoznuji pomoci ekonomickych nastroji a technologii
uspokojovat socialni potfeby lidi, materialni i duchovni, pii plném respektovani pfi respektovani environmentalnich
limitt. Aby to bylo v globalnim méfitku souc¢asného svéta mozné, je nutné nové reflektovat na lokalni, regionalni i
globalni trovni jejich instituce a procesy.“ (Rynda, 2024)

Udrzitelnému rozvoji je vénovana znacnd pozornost z hlediska mezinarodnich organizaci. Jiz v roce 2015 byl
vyhlasen program OSN ,,Pfeména naSeho svéta: Agenda pro udrzitelny rozvoj 2030 (United Nations, 2015). Zminény
program zahrnuje 17 cil udrzitelného rozvoje. EU sleduje jak Agendu 2030, tak ma i vlastni politiky, strategie a iniciativy
zaméfené na jednotlivé cile udrzitelnosti. V roce 2023 EU zverejnila a piedlozila OSN sviij prvni dobrovolny pfezkum
provadéni Agendy 2030. Kazdy rok zvefejiiuje Eurostat zpravu “Udrzitelny rozvoj v EU“ v niz shromazduje a
prezkoumava trendy udrzitelného rozvoje, coz umozinuje priibézné hodnotit a upravit politiky EU.

Ceska republika ma aktualizovany ,,Strategicky ramec Ceska republika 2030 s vyhledem do roku 2050%, jeho
soucasti je Sest modulti: lidé a spole¢nost, hospodaisky model, odolné ekosystémy, obce a regiony, globalni rozvoj, dobré
vladnuti (Aktualizovany strategicky ramec CR 2030, 2024).

4 Hodnotova orientace a udrzitelnost

Nejvyznamngjsi etické pozadavky a zavazky ¢i eticka pravidla jsou hodnoty (ctnosti). Hodnoty, které lidé vyznavaji a
kterymi se fidi ve svém jednani (chovani) jsou velmi vyznamné, ale také tézko uchopitelné faktory naseho sméfovani ¢i
nesméfovani k udrzitelnému ¢i neudrzitelnému rozvoji.

Za ideovy zaklad pro hodnotovou orientaci povazujeme piedev§im teorii ctnosti, ktera se odviji od Aristotela
(Blackburn, 2022), ktery je povazovan za hodnotového pluralistu, coz je dilezité, jelikoz s vyuzitim racionality jako
konzistence (Sen, 1987) mlizeme stanovit, ktera ctnost je platnd pro danou situaci. To znamend, ze v kazdé situaci se
opirame o soubor ¢i svazek hodnot (ctnosti) a musime mezi nimi volit. Hodnoty (ctnosti) tak kombinujeme a uzavirame
»hodnotové kompromisy“. Svét hodnot (ctnosti) se tak sklada z protichidnych slozek, protoze kazda hodnota na nas
vznasi ,,plny* narok na uplatnéni, coz asto nejsme schopni realizovat, a to proto Ze hodnoty jsou ve vzajemném konfliktu
¢i kolizi. Pouzivame vzdy vice hodnot (ctnosti) a nase jednani je ukotveno v SirSich hodnotovych strukturach. Kazdy
jednotlivec tak vyuziva hodnoty (ctnosti), které si osvojil v minulosti, a které uplatiuje specifickym, resp. individualnim
zptisobem. V hodnotové orientaci se projevuje jista setrvacnost, ktera je spjata s tim ze zmény hodnot jsou dlouhodobé,
pomalé, nenapadné.

Hodnotové fenomény prostupuji ekonomické, socialni a environmetalni aspekty udrzitelnosti. Udrzitelnost v praxi je
o udrzitelnosti v architektute, udrzitelnosti mést, udrzitelné energetice, udrzitelném zeméd¢lstvi, udrzitelné meéné atd.
Jedna se o praktické oblasti udrzitelnosti, které ovliviuji udrzitelnost podnikani. Pokud hovofime o udrzitelném rozvoji
v podnikatelské a ekonomické Cinnosti, tak mame na zfeteli spojeni pozadavkl ochrany pfirody, prostiedi a zdroji
s rozvojem podnikani, resp. s podnikavosti a tvofivosti. Udrzitelny rozvoj je ovlivnén postojem lidi vii¢i pfirodé, ktery
1ze klasifikovat, jedna se tak o: antropocentrismus, biocentrismus (naturocentrismus) a teocentrismus.

Uvedené piistupy jsou kombinovany v konceptech environmentalni etiky Erazima Kohaka (Kohék, Kolafsky, Michal,
1996):

» etika bazn¢ Bozi, ndvrat k uznani posvéatnosti zivota, které umoziuje popieni moralniho relativismu uznanim
absolutniho naroku posvatnosti (tento koncept inklinuje k teocentrismu);

+ etika vzneSeného lidstvi, tento koncept zdtraziuje svobodu a schopnost ¢loveéka jednat pro dobro ptirody;

» etika ucty k zivotu, je postoj k zivotu a svétu, ktery vyjadiuje zakladni rovnopravnost vseho Zivota; kazdy z nas
ma stejny narok na dobro, na moznost pouzit sviij zivot, jak nalezi jeho druhu.

* etika Zemé¢, jde o uctu k predpokladim zivota, k celému spoleCenstvi vSeho zivota a k podminkdm jeho
udrzitelnosti;

» etika zachranného Clunu, vychazi z toho, Ze nas je prilis mnoho a délime se o omezené zdroje; Stédrost povede
k tragédii.

Z pohledu hodnotové orientace ve vztahu k udrzitelnému rozvoji je zajimavy robustni model Josefa Vavrouska z roku
1993 ( Vavrousek, 1993; Novacek, 2011), ktery vymezuje deset zakladnich vztahd, které jsou klicové pro udrzitelnost a
k nim pfifazuje jak zakladni hodnoty, které jsou typické pro industridlni spole¢nost a motivuji vznik globalnich a



regiondlnich problémut (hodnoty typu A ve zminéném modelu), tak i alternativni hodnoty, které by mély byt slucitelné
s dlouhodob¢ udrzitelnym zptsobem Zzivota (hodnoty typu B ve zminéném modelu). Model Josefa Vavrouska zkouma
hodnotovou orientaci z pozice environmetalni a obecné etiky.

Jaké koncepty hodnot z podnikatelské etiky l1ze vyuzit v ramci hodnotové orientace a udrzitelnosti? Jednd se
predevsim o tradi¢ni hodnotovy koncept, ktery je vyznamné inspirovan hodnotami, které v souvislosti s podnikatelskou
a ekonomickou ¢innosti zduiraznoval ve svych dilech Adam Smith, jenz za klicové hodnoty trhu a trzni ekonomiky
povazoval predevsim odpovédnost a duvéru, ale také poctivost, Cestnost a spravedlnost. Tyto hodnoty v soucasnosti
doplitujeme zejména o férovost a integritu.

Hierarchicky a systematizujici koncept hodnot podnikatelské etiky, ktery v ramci podnikatelské a hospodatské
¢innosti vztahujeme k udrzitelnosti ¢i udrzitelnému rozvoji zahrnuje:

*  hodnoty demokratického fadu: spravedlnost, svoboda, povinnost, integrita, tolerance, respekt atd.;

*  hodnoty trzniho hospodéfstvi (trzni ekonomiky): odpovédnost, divéra, transparentnost (otevienost), férovost
atd.;

*  hodnoty zrcadlici dynamiku a rozvoj podnikatelské a ekonomické ¢innosti: pokrok, prosperita, racionalita atd.

*  hodnoty, které jsou spojeny s prosazovanim cilti udrzitelnosti: diveéryhodnost, skromnost, pokora pied pfirodou,
umirnénost a odvaha.

V zapadni kultufe sledujeme od éry osvicenstvi zakladni hodnoty, za které povazujeme: demokracii, svobodu, rozvoj
jednotlivce a lidska prava (garance distojnosti ¢loveéka). Uvedené hodnoty jsou zékladem hodnotové liberalizace
spolecnosti.

Pro udrzitelnost a udrzitelny rozvoj v demokratické spolecnosti jsou bazické hodnoty: svoboda a spravedlnost.
Svobodu povazujeme za nejdiilezitéjsi hodnotu lidské praxe a mtizeme ji Clenit na tfi oblasti (Seknicka, Bohatd, Semrak,
1997):

* svoboda na zéklad¢ pfirody,
* svoboda na zéklad¢ lidstvi (humanity),
*  svoboda na zaklad¢ milosti.

Svobodu ve filozofickém smyslu chapeme primarné ontologicky a takto pojata svoboda spociva pravé v identifikaci,
v moznosti volby rtiznych alternativ. Svoboda ¢lovéka se bytostné situuje mezi mravni dobro a zlo. Protoze svoboda je
zptsobem vykonu viille, miizeme ji také chapat jako svobodu etickou. V ni je viile svobodna ve sméru svého ptirozeného
uréeni, takze se neda tak snadno vychylit ke $patné volbé. (Fuchs, 2007)

Svobodu jako eticky princip ¢i bazickou, zastfeSujici hodnotu miizeme chépat jako moralni spojnici mezi kolektivnim
jednanim a utvafenim svobodnych jednotlivct. Tak ji chape Timothy Snyder a uvadi pét pilifd ¢i podob svobody:
suverenitu (Cili poucenou schopnost volby), neptedvidatelnost (Cili schopnost adaptovat fyzické zakonitosti osobnim
cilim), mobilitu (¢ili schopnost nasledovat hodnoty pii pohybu prostorem a ¢asem), fakti¢nost (¢ili uchopeni svéta, které
nam dovoluje ho ménit), solidaritu (¢ili uznani, ze svoboda je pro kazdého). Soucasné filozofické chapani svobody se
ptidrzuje tradice, ale zarovei je oteviené novym pfistupim. (Snyder, 2025)

Druhou kli¢ovou hodnotou je spravedlnost, kterd sleduje sméfovani spoleCnosti k obecnému blahu a k fadu.
V zapadnim proudu filozofického mysleni je spravedlnost od Platona povazovéana za jednu ze zakladnich kvalit
politického tadu. Néktefi myslitelé se snazili ji pojimat jako vSeobsaznou hodnotu (cnost), takze sloucili dobrou
spolecnost a spravedlivou spole¢nost v jedno a totéz. SpravedInost je jak politickou, tak etickou ctnosti (hodnotou). Velmi
uzky je vztah spravedlnosti a prava. Pravo v tradicnim vyjadieni ztélesiiovalo obecna pravidla, ktera urcuji, jak se k sobé
navzajem chovat a ve zvlaStnich pfipadech fikd k ¢emu je kazdy opravnén ve vécech vlastnictvi, sluzeb apod.
Spravedlnost znamena respektovat i tyto zvyklosti a opravnéni. Pravo, aby mohlo byt povazovano za spravedlivé muselo
vyhovét také moralnim pozadavkim. Tak to bylo v pfirozeném pravu. Obchodni, ale také distributivni spravedlnosti se
poprvé zabyval Aristoteles. (Miller, 1995)

Idea spravedlnosti obraci nasi pozornost ke konkrétni otazce: Zda se lidem jako jednotliveim dostava fadného nebo
pro n€ vhodného zachazeni. Spravedlnost miizeme vztahovat k pravu (napf. v ramci ptirozeného prava byla casto chapana
jako hodnota (ctnost), ktera ochraniuje spolecensky ¥ad, v némz kazdé osob¢€ nalezelo pravné definované misto; piipadné
ji charakterizovat jako socialni spravedlnost v moderni éfe (s dirazem na distributivni spravedlnost) proti tomu se stavi
obhdjci tradi¢ni spravedlnosti, ktera je vztazena k ucte k zdkonu a zavedenym pravim. Dale je dilezity vztah spravedlnosti
k mife svobody, napt v rovin€ individualni.

Hodnota odpovédnosti je odvozena z fimského prava ,,byt nékomu odpovédny*, tj. za co mame odpovidat, odvozeno
od slova ,,respondere®. Z pravniho prostiedi se odpovédnost postupné dostavala do moralky, resp. etiky a vztahuje se na
veskeré lidské jednani. Odpovédnost se tak pies rizné instance v konkrétni podobé smlouvy, zakona dostava do kultury
a moralky a méla podobu kulturniho vzorce nebo etického (moralniho) pravidla (pozadavku ¢i zavazku).



Odpovédnost v moderni éfe je bazicka a zastfeSujici hodnota, kterd ma socialni charakter, nikoliv pouze normativni.
Odviji se od jednotlivce a je podminéna mirou svobody jak jednotlivce, tak i spolecnosti.

Sirsi pojeti odpovédnosti zahrnuje dvé roviny. Prvni je odpovédnost &i etickd odpovédnost (responsibility), ktera je
integralnim zakladem spolecenské odpovédnosti, jelikoz integruje vSechny podstatné prvky odpovédnosti do jednoho
celku. Druhou je odpovédnost za skladani G¢th (acountability), tj. povinnost skladat Uéty; zakladem je pojem ucet
(accounts), ktery je zakladnim nastrojem, ktery je vyuzivan kdykoliv je ¢in vystaven pozadavku hodnoceni.
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Odpovédnost ve smyslu ,,zodpovidat se“ znamena, ze neseme za své ¢iny a jejich disledky odpovédnost ,,viéi urité
instanci, dale mame dalsi dimenze odpovédnosti, jednak odpovédnost ,.koho®, tj. subjektu, jednak odpovédnost ,,za*
dasledky. VSsechny uvedené dimenze ovliviuji rizika a nejistoty. Pokud jedna z uvedenych dimenzi selze hrozi kolaps
odpovédnosti. (Schiiz, 2015)

Dtivéra, je dalsi hodnotou vztazenou k trhu a souvisi se spontdnni spolecenskou interakei, pfi niz je tloha moralky
nezastupitelna. Pojem divéra je rozdilné vykladdn v anglosaské a romanské tradici: anglicky vyraz klade diraz na
racionalni a praktickou stranku, zatimco francouzsky na intuitivnost a citlivost.

Obecné¢ lze duvéru charakterizovat jako viru ve spolehlivost, pravdivost ¢i schopnost urcité osoby organizace nebo
spole¢nosti. Divéru miizeme vnimat v né€kolika rovinach — sebediivéra, divéra ve vztazich, divéra v organizaci, ditvéra
na trhu, divéra ve spolecnosti. Funkéni klicové hodnoty trzniho hospodarstvi, pfedev§im odpovédnost a diivéra, vytvari
predpoklad pro proaktivitu mimopravnich pravidel, nastrojii a metod ve spolecnosti, ekonomické ¢innosti a podnikani.

Definovanim davéry se zabyval také F. Fukuyama, ktery chape divéru v kontextu se socidlnim kapitalem a klade
diraz na oblast neptibuzenskych vztahd. V této souvislosti uvadi pojem spontanni sociabilita, ktera je soucasti socialniho
kapitalu. Fukuyama dochazi k zavéru, ze mira soudrznosti a divéry v ramci celé spoleénosti napomaha ke kultivaci
socialnich hodnot (ctnosti) a mize vyrazné ovliviiovat podobu ekonomickych i politickych instituci nebo organizaci.
(Fukuyama, 1995)

Hodnoty, které podporuji dynamiku ekonomického rozvoje jsou predev§im pokrok, prosperita a racionalita a souvisi
s udrzitelnosti a udrzitelnym rozvojem. Vychozim pojmem, ktery je v uvedeném kontextu potieba charakterizovat je
ekonomicky rozvoj. ,,Pod pojmem ekonomicky rozvoj rozumime vyvoj kvalitativnich momentli a konkrétnich
historickych forem ekonomického systému. Z teoretického hlediska jde o sledovani zmény vlastnich ekonomickych
mechanismt a jejich logického usporadani. Také sem patii uvahy o tom, jak jednotlivé slozky systému uspokojuji
spoleCenské potieby. Jde tedy o $ir$i kategorii, neZ je ekonomicky rist, ktery se zabyva sledovanim kvantitativnich
aspekt. Ekonomicky rozvoj z hlediska teorie je aplikaci obecnych vyvojovych teorii na oblast ekonomického zivota.*
(Varadzin, Frait, Cervenka, 2004)

Idea pokroku se zrcadli celé zapadni myslenkové tradici a je profilovana v historii lidstva jako pomaly a nepfetrzity
vzestup od pocate¢ni nevzdélanosti, hrubosti a strachu, jako dosahovani stale vyssich urovni v uméni, védach, technice a
technologii v procesu ovladnuti pfirody a v poznani obecné. Vira v pokrok lidstva pietrvava i v soucasnosti — prijimani
filozofie pokroku za narodni i mezinarodni strategii.

Pokrok rozdélujeme na:

. socialni (spoleCensky a ekonomicky) — zdokonalovani spolecenské a ekonomické struktury a jeji
diferenciace;

. technicky a technologicky — kvalita uspokojeni technickych a technologickych sluzeb (napt. inovaéni
proces).

Pokrok je v obecné roving typ vyvoje ¢i procesu, ktery je v soucasné spolecnosti siln¢ zakotenén a faktory ptispivajici
k pokroku jsou pfedevsim rozvoj védy, znalosti a expanze spoluprace v oblasti obchodu. Klicovymi hybateli pokroku
jsou myslenky, technologie a kapital. Uvedené faktory jsou klicové pii feSeni problému, které vétSinou s pokrokem
spojujeme jako je hlad a podvyziva, chudoba, negramotnost, détska prace, détska imrtnost apod. (Norberg, 2018)

Pokrok souvisi s racionalitou i prosperitou. Racionalita je vétSinou spjata s analytickym a kritickym myslenim, v etice
mnohdy hovofime o moralni houzevnatosti. Racionalita nam umoziuje aktivné proveéfit souCasny stav moznych
pochybnosti, tim Ze je umoznéno aktivni zkoumani a hledani novych informaci, které by dany nedostatek, potiz pomohly
vyftesit (Dewey, 1933). V uvedeném procesu je dilezita schopnost rozpoznat spolehlivé informacéni zdroje a informace
objektivné zhodnotit. Tento proces je spjat s ochotou vzdat se pocatecnich presvédceni, pokud pro né neexistuje objektivni
opora. Zv1asté u feseni moralnich ¢i etickych problémt to mize byt nepiijemné, jelikoz to mnohdy vyvolava silné emocni
reakce. Na konci naro¢ného procesu vSak mizeme ziskat transparentni a objektivné zdivodnéné feSeni etického
problému. (Chudérkova, 2023)

Racionalita ndm umoziuje reflektovat skutecnost hodnotové i vyznamové. Dilezité jsou v tomto kontextu spravnost
a pravdivost, které nam umoziuji v ramci racionalné orientovaného zivota pochopit zakladni strukturu smyslu lidského
jednani a rozhodovéni. Racionalita vSak neni pouze prostfedkem, ale také tiCelem a cilem lidského jednani, napf.
racionalita dobrého Zivota. Jedna se o racionalitu ve smyslu filozofickém, ale vyznamna je také racionalita v kazdodennim
zivoté, ktera se vztahuje k hodnotam kazdodennosti, napt. ke zdravi, $tésti, rodinné spokojenosti apod.

Racionalita se vztahuje jak k materidlnimu pokroku, napf. rist bohatstvi, tak k moralnimu pokroku. Sila racionality,
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kterad usmérituje moralni pokrok se rovna sile, kterd zabezpecuje materidlni pokrok, jakoz i moudra rozhodnuti v nasem
zivoté. Jedna se o Sifeni sily rozumu do oblasti, které jsou mnohdy v rozporu s nasi intuici a zkuSenosti, ale i tak plati.
(Pinker, 2022)

Prosperita je predpokladem uspéchu a spokojenosti. Prosperitu tak miizeme charakterizovat jako zddouci stav a zaklad
nadéje do budoucnosti, ktera navazuje na pfitomnost, napt. podniku se dafi. Prosperita je tak zakladem podnikatelského
rozvoje a prospéchu (hospodarského a finan¢niho). Zakladem ekonomické racionality je podnikavost a tvotivost. ,,Protoze
hnaci silou ekonomické prosperity je mravni obsah, nadfazenost moralky v ekonomickém Zivoté je spravna. Jméno tohoto
mravniho obsahu v ekonomické oblasti je podnikavost* (Novak, 1998).

Uvedenych sedm hodnot (svoboda, spravedlnost, odpovédnost, ditvéra, pokrok, prosperita a racionalita), které jsme
struéné charakterizovali neni stavebnici ¢i skladackou hodnot, spise umoznuje pluralitni pfistup k vybéru a vyuziti hodnot
podle priorit orientovanych na konkrétni situaci ve vztahu k hodnotové orientaci konceptualizované k udrzitelnosti ¢i
k udrzitelnému rozvoji. V tomto procesu nam pomahaji i dalsi hodnoty, které jsme shora jiz zminili, jedna se o odvahu,
davéry, pokoru, skromnost a umirnénost.

Odvaha je dulezitd k prosazovani programu a naro¢nych cild udrzitelného rozvoje, a to neni redlné na jedné strané bez
diveéry k cilim udrzitelnosti pro vefejné minéni a na druhé stran¢ bez pokory jednotlivet i celé spolecnosti k pfirod€ ¢i
ptirodnimu prostfedi. Znacny vyznam ma i skromnost hlavné v uspokojovani (zakladnich) potieb, coz by mélo do
budoucna ovlivnit konzumni zptisob zivota ve vyspélych ekonomikach. Dalsi hodnotou je umirnénost, kterou bychom
méli vyuzivat ve vztahu k ovlivnéni zplsobu jednani, zejména vSak ve vztahu ke spotiebé, k zisku apod. Hodnotova
orientace ve vztahu k udrzitelnosti se s vyuzitim uvedenych hodnot stava pevnéjsi.

5 Spolecenska odpovédnost podniku a jeji vztah k udrzZitelnosti

Spolecenskou odpovédnost podniku (CSR) mizeme definovat jako ,,dobrovolné integrovani socialnich a ekologickych
hledisek do kazdodennich firemnich operaci a interakci firemnimi stakeholdery* (Trnkova 2004, Putnova — Seknicka —
Uhlar 2007).

Podobnou definici pouziva organizace Business Leaders Forum: ,,Spolecenskd odpovédnost firem ptedstavuje
dobrovolny zavazek firem chovat se v ramci svého fungovani odpovédné k prostiedi i spolecnosti, ve které¢ podnikaji*
(Bohata, 2020)

Podle World Business Counsil for Sustainable Development (1997) CSR je ,,kontinualni zavazek chovat se eticky a
piispivat k ekonomickému riistu a zdroven se zasazovat o zlepSovani kvality zivota zaméstnanct a jejich rodin, stejné tak
jako lokalni komunity a spole¢nost jako celku® (Bohata, 2020).

Prvotni zminky o spole¢enské odpovédnosti jsou u Olivera Sheldona, ve 20. letech 20. stoleti. Koncept CSR vznikl
v 50. letech 20. stoleti a nasledujici dvé dekady vyvoje tohoto konceptu byly zaméfeny predevS§im na manazery a
management firem. Zménu piinasi v 70. letech 20. stoleti Archibald B. Carrol, ktery se zaméfil na problematiku CSR
dlouhodobé. Jeho prvni varianta modelu vznikla v roce 1976° a byla zaloZena na vyuziti vSech dimenzi odpovédnosti, tj.
ekonomické, zakonné (pravni), etické a filantropické. Uvedené odpovédnosti nejsou vzdy v souladu, jsou mezi nimi
mnohdy tenze, které se dynamicky proménuji.

Koncept CSR se postupné rozsifuje, v soucasnosti se pouzivaji ¢tyfi roviny CSR (Garriga, Mel¢, 2004):
. Od filozofického a etického vztahu mezi podnikanim a spolecnosti k odpovédnosti podniku (CSR 1);
. Reakce podnikani na spolecenské prostiedi a souvisejici vlivy (CSR 2);
. Féze, v niz podnikani vytvofilo normativni pfistup ohledné etiky a zejména etickych hodnot (CSR 3);

. Model, ktery zahrnuje kosmos nebo harmonicky vesmir jako referencni normativni bod pro manazerské
uvahy ohledn¢ dopadu podnikani na spole¢nost (CSR 4).

Od druhé poloviny 90. let 20. stoleti se v konceptualnich pfistupech se setkdvame s novymi pohledy. Jednim z nich je
»troji spodni mez®, resp. troji odpovédnost: ekonomicka, socialni a environmentalni, definice jejich obsahu se v ramci
teorie i praxe tohoto konceptu mohou lisit. Dal§im konceptem je ,,model PPP* (lid¢, planeta, zisk), ktery si lze piedstavit
jako trojnozku, jejiz stabilita je zavisla na vSech tfech oblastech.

Dalsi moznosti je vyuziti ,,corporate social performance®, je koncept, ktery stanovuje zasady (principy), procesy a
politiky. Konkrétné sleduje prostredi, zménu klimatu ve firmé, vztahy se zaméstnanci, lidska prava, corporate governance,
finan¢ni vykonnost, filantropii. (Wartick, Cochran, 1985)

Shora uvedené koncepty ¢i moderni metody etiky v podnikani, hlavné¢ CSR jsou vhodné pro spojeni s udrzitelnym
rozvojem a formovani udrzitelného podnikdni a obchodu. CSR tak muZze piispét v praxi k hodnotové orientaci
udrzitelného rozvoje a tim i souladu spolecenského a ekonomického pokroku s plnohodnotnym zachovanim zivotniho
prostiedi a ptirody.

5> Nejvice se v soutasnosti vyuzivé varianta modelu z roku 1991. blize viz Bohata 2020, str. 54



Odpovédné a etické praktiky v podnikdni jsou nezbytné pro udrzitelny rozvoj. Vytvaii se tak podminky pro realizaci
jednak programu OSN Agenda 2030, v¢etné postupného naplnéni 17 cild udrzitelného rozvoje, ale také prosazeni
konceptu tzv. moralniho kapitalismu (Young, 2004) a zejména Bil¢é knihy, iniciativy Caux Round Table (CRT) z roku
2015 (The Road to Moral Capitalism). Predstavitelé CRT pozaduji v Bilé knize, aby lidii byznysu pfijali osobni zavazek,
ktery obsahuje:

e  pifijmout spolecenskou odpovédnost,
e  pfispivat k udrzitelnému rozvoji,

e  vytvéaret diivéru v byznys

e  vyhybat se nedovolenym praktikam.

Cilem je, aby CRT v kontextu s Bilou knihou, ale i s Agendou 2030 pfispél k udrzitelné rovnovaze na Zemi, tj. zastavit
predevsim sebedestrukéni tendence. Nikdo nemutize podiizovat etické a moralni hodnoty kratkodobym nebo omezenym
zajmum. Dulezitym cilem je dosazeni lepsiho, tj. udrzitelného byznysu, jakoz i lepsiho leadershipu a lepsiho prosazovani
kultury spravy.

6 Zavér

Zabyvame se hodnotovou orientaci ve vztahu k udrzitelnosti nebo udrzitelnému rozvoji z pohledu podnikatelské etiky
jako aplikované etiky. Krom¢ teorie nds zajima i praxe, tj. pfedev§im prosazovani mimopravni, hlavn¢ etické regulace, a
to spolecné s pravni a ekonomickou regulaci. Piiklady udrzitelnosti a udrzitelného rozvoje v praxi budeme hledat obtizné,
proto vétsinou hovoiime o vizi ¢i uplatiiovani programu a z nich vyplyvajicich cild, které nas maji ze soucasné pirevazné
neudrzitelné situace dovést na cestu k udrzitelnosti.

Udrzitelné jednani nas vSech musi vychazet z hodnot, pfesvéd¢eni a moralniho smyslu toho co je spravné pro
udrzitelnost. Potfebujeme hledat a nachazet, slovy V. Frankla ,,vuli ke smyslu“. Viktor Frankl, rakousky psychiatr a
zakladatel logoterapie (Frankl, 2006), fika, Ze souCasna spole¢nost, popiipadé stat blahobytu, jsou schopny uspokojit
prakticky vSechny potieby ¢lovéka, pficemz jednotlivé potfeby konzumni spole¢nost teprve vytvaii. Pouze jedna potieba
vychazi naprazdno a to je ,,ville ke smyslu“ to znamena potieba ve svém zivote, tj. v kazdé Zivotni situaci smysl a také
naplnit jej. (Novacek, 2016)

Zakladem je respekt k environmetalnim limitdm, které maji materidlni povahu a tykaji se zabezpeceni materialni
stranky lidského zivota. Cilem je zajistit materidlni i duchovni potieby lidi udrzitelnym zptisobem, a to lze pouze tim, zZe
bude respektovan environmentalni systém systémem socidlné-ekonomickym. Na tuto oblast jsme se zaméfili z pohledu
hodnotové orientace zejména ve vazbé na podnikatelskou a ekonomickou ¢innost ve vztahu k udrzitelnosti. Uvedeny
soulad lze dosahnout zabezpecenim materialnich potieb udrzitelnym zplsobem, tj. pfednostné vyuzivanim obnovitelnych
zdroju a doplnkové vyuziti vhodnych neobnovitelnych zdroji za podminky maximalni recyklace surovin ziskanych
z ptirodniho prostfedi, ale i materialil ziskanych zpracovanim téchto surovin. Pfitom musi byt z etickych, ale i pravnich
¢i jinych dtivoda respektovana piiroda, zejména biologicka rozmanitost a raz krajiny. (Hala, 2007)

K tomuto cili je mozno dospét kombinaci jak pfirodé blizkym zplsobim hospodafeni, tak technickym a
technologickym rozvojem zaméfenym na maximalné efektivni vyuzivani zdroji. Dulezité je se zabyvat také
uplatiiovanim lidskych hodnot slucitelnych s udrzitelnym rozvojem a v komplexité i udrzitelnym zptisobem zivota. Bez
respektovani klicovych lidskych hodnot se v procesu udrzitelnosti neobejdeme, jeding tak budeme schopni po saturaci
svych (zékladnich) potfeb rozpoznat nepiiznivé dopady naseho jednani a rozhodovani.(Hala, 2007)
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Firemni kultura ve vztahu k etice podnikani

Juraj Eisel!, Tomas Kremr?

Abstrakt: Prispévek do sborniku z konference se zabyva struénym popisem a analyzou
firemni kultury a etiky v oblasti podnikani ve vybrané spolecnosti. Obsah pfispévku velmi
stru¢n€ vymezuje pojem firemni kultury, pojem etiky a s nimi spjaté dil¢i elementy. Opira se
o pouzit¢ metody vyzkumu zaméfené na jmenované oblasti véetné studia internich
dokumentll vybrané spoleénosti. Na zakladé vyhodnoceni nastavenych jednotlivych procest
ve vybrané organizaci k danému tématu vyzkumnici zjist'uji, zda jednotlivé interni procesy
vedou k posileni etiky podnikéani, rozvoji kulturniho prostfedi a posileni firemni kultury.
Vystupem badani bylo upozornit na konkrétni nedostatky a navrhnout mozna zlepseni v
oblasti firemni kultury vybrané spolecnosti.

Klicova slova: Etika, etické chovani, eticky kodex, etika podnikani, etické zasady, firemni
kultura, firemni vzdélavani, interni komunikace, vzdélavani zaméstnanci.

1 Uvod

V prostiedi soucasné ekonomiky, charakterizované rostouci komplexitou, globalizaci a tlakem na vykonnost, hraje
firemni kultura a s ni Gizce spojené etické chovani stale vyznamngjsi roli. Usp&$né organizace si jiz uvédomuji, e
dlouhodoba prosperita nespociva pouze v maximalizaci zisku, ale také v dtvéere stakeholdert (zajmové skupiny), kterd se
opira praveé o dasledné prosazovani etickych hodnot.

Firemni kultura a etické zasady v podnikani jsou cilevédomé utvareny strategicky koncept vnitinich procest, predpist,
struktury, fungovani a prezentace konkrétni spole¢nosti v trznim prostiedi. Jsou nedilnou soucasti kazdé spolecnosti, ktera
chce byt na trhu uspésnd, konkurenceschopna a ziskovd. Rozvoj firemni kultury a dodrzovéni etickych zasad jsou
dlouhodobym strategickym cilem dobie prosperujici obchodni organizace.

Firemni kulturu i etické zasady lze oznacit (chapat) jako soubor pravidel, které ur¢uji charakter a ovliviiuji celkovou
atmosféru ve spolecnosti. Vhodné nastavena pravidla firemni kultury ptispivaji k posileni dobrého jména spolecnosti.
Odréazi se v mysleni a jednani vlastnikti, vedeni spole¢nosti, u zaméstnanci, vSech spolupracovnikli a obchodnich
partnerd.

Firemni kultura vytvaii zaklad pro firemni identitu. Bez fungujici kultury nelze vytvofit koncept firemni identity.
Dobre nastavené procesy firemni kultury piispivaji ke zvyseni etickych standardd v podnikani a tim k rozvoji spole¢nosti
v rychle se ménicich trznich podminkach. Firemni kultura i vhodné nastavené etické principy v podnikani ptedstavuji
zpusob, jakym se organizace prezentuje vuc¢i svym zaméstnanciim, obchodnim partnerim a pfispiva k posileni dobrého
jména spolecnosti u vefejnosti, zakazniki a spotiebitelti. Laicka i odborna vefejnost pak obchodni spole¢nost vinima jako
transparentniho a divéryhodného partnera.

Vhodné¢ nastavena firemni kultura také napomaha ke zvyseni produktivity prace, posileni sounaleZitosti zaméstnanct
se spolecnosti, je pilifem interni komunikace a podporuje rozvoj etického a odpovédného podnikani. Etika v podnikani
neustdle nabyva na vyznamu. Muze byt charakterizovana riznym zpisobem, avSak vzdy vychazi a bude vychazet
z etickych pravidel, zejména hodnot, norem a principd, které jsou zaloZeny zejména na dobrovolnosti a sebekontrole.
Klicovy vyznam pro feSeni vSech etickych dilemat a problémi v ekonomické praxi maji prave etické ctnosti a hodnoty,
jez vnimame jako voditka a smérniky jednani a chovani.

Etika v podnikani se stala ptedmétem mnoha diskusi, v jejichz prabéhu vykrystalizovaly nékteré¢ obecné principy,
jimiz by se méla tidit. Jedna se zejména o firemni (podnikatelskou) kulturu, napt. sluSné a Cestné jednani s obchodnimi
partnery, poctivost vic¢i zakaznikim, etické zachazeni s konkurenci, prosazovani a dodrzovani etického chovani a
rozhodovani. To by mélo vyustit v socidlni, morélni a ekologickou odpovédnost.

V oblasti etiky podniku a jeho odpovédnosti se stale vyviji nové trendy a pfistupy. S ristem vyuziti umélé inteligence a
automatizace se stale vice diskutuje o etickych otazkach spojenych s témito technologiemi. To zahrnuje transparentnost
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algoritmt, ochranu soukromi a nestranné a opravnéné vyuziti umeélé inteligence. Mnoho podnikti za¢ina vice zdtraziovat
své hodnoty a etické principy. To nejenze slouzi k budovani pozitivni image, ale také mtize motivovat zaméstnance a
prilékat zakazniky s podobnymi hodnotami. S ristem obav tykajicich se klimatickych zmén a ochrany zZivotniho prostredi
se podniky stale vice zaméfuji na udrzitelné a ekologicky Setrné podnikani. Zakaznici a investofi podporuji podniky, které
se snazi snizovat svoji ekologickou stopu. Podnik neni jen zodpovédny za své vlastni operace, ale také za etické praktiky
svych dodavatelt. Podniky se stale vice snazi zajistit, aby vSechny ¢lanky jejich dodavatelskych fetézct byly v souladu
s etickymi normami. Etika podniku a jeho firemni kultura zahrnuje i otazky diverzity a inkluze. Podniky se stale vice
zaméiuji na zajisténi spravedlivého pfistupu k pfilezitostem a rovnosti v pracovnim prostiedi. S rostoucim vyznamem
digitalizace se objevuji nové etické otazky, jako je ochrana soukromi a vyuzivani dat v souladu s etickymi principy.

Firemni kultura jako nositelka hodnot

Firemni kultura je jakysi ,,nehmatatelny kod*, ktery urcuje, co je v dané firmé povazovano za spravné, piijatelné, nebo
naopak nezadouci, resp. definuje chovani které se ve firm¢ podporuje a naopak to, které se potlacuje.
Silnd a pozitivni firemni kultura pfispiva k vys$i mife angazovanosti zaméstnanct, zvysuje jejich loajalitu a soucasné
zlepSuje image spole¢nosti. Vyzkumy ukazuji, ze organizace s jasné definovanymi hodnotami a kulturou orientovanou
na etiku jsou stabilngjsi, maji méné personalnich problémi a dosahuji lepsi vykonnosti (Subrtova, 2019).
Firemni kultura ale mize byt i negativni — pokud podporuje rivalitu, toleruje Sikanu, diskriminaci nebo agresivni styl
fizeni, stava se toxickym prostfedim, které nejen zhorsuje pracovni klima, ale také snizuje schopnost firmy celit vnéjSim
vyzvam (CEMI, 2022). Kulturné podminéné neetické jednani, byt je ¢asto nepfiznané, muze mit fatalni disledky — nejen
pravni, ale i reputacni.

Etické chovani a jeho pojeti v organizaci

Obecné etika piedstavuje syntézu moralnich pfedstav o tom, jak se spravné chovat, a to v podob& konkrétné platnych
norem odpovidajicich na tuto otazku v daném case a misté. Mimo tuto externi rovinu ji tvoii také soubor vnitinich hodnot
a principll jedince, ktery se n¢jak rozhoduje (ne)konat. Etika je proménliva a vyviji se v zavislosti na externich i internich
faktorech (Jindfichovska e al., 2015).

Etika v podnikani je tradi¢né spojovana s aplikaci moralnich principti v ekonomickém rozhodovani. Zahrnuje takové
hodnoty, jako jsou spravedlnost, Cestnost, divéryhodnost, transparentnost a odpovédnost. Dytrt (2006) etické chovani v
podnikatelském prostiedi definuje jako ,respektovani obecné uznavanych zasad mravnosti pii vykonu ekonomickych
¢innosti, a to nejen ve vztahu ke klientiim, ale i ke spolupracovnikiim, statu a spole¢nosti jako celku®.

Etika v podnikovém prostiedi se projevuje v riznych dimenzich — v fizeni lidskych zdroji (rovné ptilezitosti, zakaz
diskriminace), ve vztahu ke spotfebitelim (pravdiva reklama, odpovédnost za produkt), vii¢i dodavateltiim a statu (daiiova
transparentnost, protikorup¢ni mechanismy), ale i v ekologické oblasti (odpoveédnost vii¢i zivotnimu prostiedi).

Krome externiho projevu etického chovani je zasadni i jeho vnitfni dimenze — etické nastaveni jednotlivce, tedy osobni
integrita, moralni pfesvédceni a odvaha stat si za svymi hodnotami. Projevy etiky se tedy neomezuji jen na dodrzovani
zakonu, ale Casto presahuji rdmec pravnich norem. Z toho dtivodu je etika dilezitym korektivem v situacich, kde pravo
selhava nebo kde pravni ramec neni dostateén¢ konkrétni.

Interakce mezi firemni kulturou a etikou

Firemni kultura a etické chovani se navzajem ovliviiuji v obousmérném vztahu. Firemni kultura poskytuje normativni
ramec pro chovani zaméstnanct a tim urcuje, co je povazovano za ,,spravné‘ nebo ,,bé€zné*. Pokud firma deklaruje urcité
hodnoty, ale v praxi jsou porusovany, dochazi k tzv. etickému disonanci. Ta snizuje diivéru pracovnikll ve vedeni a vytvari
prostor pro cynismus, oportunismus a normalizaci neetického jednani®.

Naopak kultura, ktera je postavena na disledném prosazovani etickych zasad a kde vedeni jde pfikladem (tzv. ,,tone
at the top*), posiluje moralni klima ve firmé. Vyznamnou roli hraji tzv. etické kodexy, interni vzdélavani, oteviené
komunikacni kanaly a mechanismy pro whistleblowing, které umoziuji identifikovat a fesit neetické chovani bez obav z
odvety.

V této souvislosti je dilezité zminit i vliv tzv. implicitnich kulturnich vzorci, tedy nepsanych pravidel, ktera se v
organizacich vytvéfeji mimo formalni rdmec. Tyto vzorce mohou byt silng€jsi nez oficialni kodexy, pokud jsou zakofenény
ve zvyklostech a toleranci k uréitym jednanim.

Mnoho zemi piijima pfisnéjsi pravni predpisy tykajici se etického podnikéni a odpovédnosti podnikli. Podniky se v této
oblasti musi neustale vzdélavat a sledovat zmény pravnich predpist a musi byt schopny pfizpisobit své postupy novym
pravnim pozadavkim. Tyto trendy ukazuji, Ze firemni kultura véetné etiky podnikani zistavaji dillezitymi a dynamickymi
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oblastmi, které se neustale vyvijeji a adaptuji na aktualni spolecenské vyzvy. Podniky, které dokazou tyto otazky efektivné

vvvvvv

2 Metodika

V samotném badani bylo pro vyzkumniky dilezité dodrzet vybrané empirické metody vyzkumu, zejména s dlirazem na
zvyklosti ve vybrané spolecnosti, ktera se nepieje byt pro tcely publikovani jmenovana (dale jen Strojirenska spoleénost).
Cil vyzkumu:

Cilem vyzkumu bylo prostiednictvim empirickych metod vyzkumu popsat pozitivni i negativni stranky firemni
kultury ve vztahu k etice a na zakladé toho navrhnout doporuceni pro oblast firemni kultury vedeni spole¢nosti.

Ve vyzkumu byly pouzity tyto metody:

e studium vnitinich pfedpisti a dokumentii dané spolecnosti,
e pozorovani interniho prostiedi ve spole¢nosti,
e dotaznikové Setfeni,

e 2x focus group — management spolecnosti a zastupci personalniho utvaru, vybrani zameéstnanci napfic spektrem
organizacnich jednotek a utvart spolecnosti

Plan prizkumu

Prazkum byl naplanovan takto:

Misto realizace: Ceska republika, sidlo vybrané Strojirenské spoleénosti
Zpisob osloveni: osobnim setkanim s TOP managementem

Termin: zaii 2024—Gnor 2025

Dotaznik jako kvantitativni metoda vyzkumu byl vytvofen tak, aby bylo mozno vysledky vyuZit pro ptipadné
praktické zlepSeni firemni kultury. Vyhody pouzité metody jsou piedev§im v zajisténi anonymity, nizkych nakladech,
snadngjsi kvantifikaci dat a uspofe Casu. Vystupy z dotaznikového Setfeni jasné nastinili aktualni stav firemni kultury,
pfistup zaméstnanct vici firm¢ a pohled na eticka pravidla, ktera usiluji o respekt a loajalitu ke spole¢nosti. Soucasti
dotaznikového Setfeni byla tivodni informace od personalniho feditele spolecnosti, ktera vysvétlila Gcel prizkumu a
obsahovala i sdéleni, ze vyplnéni dotazniku je anonymni a vyhodnocené vysledky, které z prizkumu vzejdou, budou
pfedany personalnimu ttvaru a nasledné piedstavenstvu spolecnosti s pfipadnymi doporuéenimi pro zlepSeni firemni
kultury ve spole¢nosti.

Dotaznik — vybér otazek

Prazkum byl tvofen 21 otdzkami. Uzavienych otazek bylo celkem 15, v nich respondenti odpovidali formou likertovy
Skaly (volba). Jedna otazka byla oteviena. Otazky sméfovali na hodnotovy ramec zaméstnanct, spolupraci v tymu a
sounalezitost se spole¢nosti, ve které zaméstnanci pracuji. K této problematice bylo vytvofeno 9 otazek. Dalsich 5 otazek
bylo zaméfeno na vzdélavani zaméstnanct ve spolecnosti. Posledni 4 otazky se dotazovali na znalost etickych pravidel a
dodrzovani zasad protikorupcniho jednani.

Formulace otazek byla prizpiisobena hypotézam a cili Setfeni — prizkum. Respondenti nebyli zat€¢Zovani otdzkami,
na které nemohou dat odpoved.

K danému prizkumu bylo potieba vytvofit — formulovat vyzkumné hypotézy, které méli potvrdit nebo vyvratit jejich
tvrzeni. Formulace hypotéz, byla zaméfena na firemni kulturu, firemni vzdélavani a etické jednani:

Hypotéza 1: VétsSina respondentu je spokojena s tim, jaka je firemni kultura, jeji hodnoty a jaka je pracovni
atmosféra ve spolecnosti.

Hypotéza 2: VétSina respondentii je dostate¢né proskolena o platnych etickych zasadach ve spole¢nosti a vyhledava
sama moznosti vzdélavani v této oblasti.

Hypotéza 3: VétSina respondenti dodrZuje pravidla etického a protikorupcniho jednani spole¢nosti.
Charakteristika zkoumaného vzorku

Zamestnanci méli na vyplnéni dotaznikd celkem 14 dntl, coz je dostatecné dlouhd doba k tomu, aby vSichni
respondenti ochotni odpovédét mohli formulaf vyplnit.
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V dobé Setfeni bylo ve spolecnosti zaméstnano na hlavni pracovni pomér 337 osob. Prizkum byl smétfovan vyhradné
k zamé&stnanciim, a to vcetné vedoucich odborti (12 osob). Top management se dotaznikového Setfeni neucastnil.

Velikost vzorku: Na vyzkumu se podileli zaméstnanci podfizeni manazerm ve Strojirenské spolecnosti, a.s. Osloveno
bylo 117 respondentt, jimz byl distribuovan dotaznik.

Celkovy pocet vyplnénych dotazniki ¢inil 106 zapojenych respondenttl, to znamend, ze navratnost dosahla 91 %. Z
toho 57 muzi a 49 Zen. Ani jeden dotaznik nebyl vyfazen z divodu netplného vyplnéni.

Analyza dat z dotaznikového Seti‘eni

Po zpracovani ¢iselnych hodnot ziskanych dat se pro kazdou hodnocenou oblast vytvofil graf, ktery zobrazoval
skutecny a preferovany stav zameéstnancti. Nasledn¢ se ze ziskanych dat vytvofil aritmeticky primér a graf dominantnich
charakteristik, ktery byl souhrnem skute¢ného a preferovaného stavu hodnot v dané spole¢nosti.

Profil spole¢nosti

Profil spole¢nosti pfedstavuje vybranou spolecnost, ktera si prala zlistat v anonymité. Jako zaméstnavatel v sektoru
strojirenstvi je respektovanym partnerem. Spolecnost byla zalozena pfed rokem 2001 skupinou investord, ktera je
vlastnikem 100 % akcii.

Pifedmét ¢innosti vybrané spole¢nosti

,, Predmeét cinnosti oslovené strojirenské firmy se tyka specificke vyroby a udrzby strojut a zarizeni. To zahrnuje navrh,

‘

vyrobu, montaz, opravy, udrzbu a obsluhu stroji a zarizeni. *

Firemni kultura a zasady etického a protikorupé¢niho jednani — studium vnitfnich predpisi a dokumenti dané
spole¢nosti, véetné pozorovani interniho prostiredi

Ve vybrané spole¢nosti je firemni kultura ovlivnéna souborem nastavenych norem, pravidel a principt.
Prostiednictvim vhodné nastavenym pravidlim dochazi k posileni formalnich a neformalnich vztahti na pracovisti. Dobie

Vv

ve spole€nosti, maji vétsi pracovni nasazeni a vice se ztotoziuji s podnikatelskymi cili a strategii spolecnosti.

Dobfe nastavena firemni kultura, ktera je v souladu jak s obecné zavaznymi pfedpisy, tak i s béZnymi normami, poté
podporuje etické zasady v podnikani, pravidla slusného a pratelského chovani a jednani. Utvaii také pohled na spolecnost
jako celek, a tim pfispiva k dosazeni lepsich hospodaiskych vysledkd spolecnosti.

Zasady etického a protikorupéniho jednani ve vybrané spolecnosti:

*  Zaméstnanci jsou seznameni s poslanim a strategii spolecnosti a svoji ¢innosti aktivné napomahaji k jejich
naplnovani, jsou si védomi spoluzodpovédnosti za dobré vysledky firmy.

*  Duvérné informace ziskané v souvislosti s vykonem pracovni ¢innosti nevyuzivaji k osobnimu prospéchu, a to
ani v pfipadé, ze takovym jednanim neni poskozena energeticka spolecnost.

+  Zaméstnanci jsou si védomi, Ze svym jednanim a vystupovanim reprezentuji spole¢nost na vefejnosti, a to i v
piipadé, Ze v dané chvili jednaji jako soukroma osoba.

e Zaméstnanci vystupuji vuci GcCastnikiim pravnich vztahti objektivné, informuji je srozumitelné, veskera
hodnoceni provadi profesionalné, bez emoci a bez sledovani osobniho prospéchu.

*  Zaméstnanci vyfizuji pracovni zélezitosti zodpovédné.

*  Korup¢ni jednéni ¢i podezieni, které ma hodnovérny podtext, jsou povinni oznamit svému nadiizenému nebo
organu ¢innému v trestnim fizeni. Jsou povinni ozndmit nabidnuti ¢i ziskani neopravnéné vyhody.

*  Zaméstnanci plni fadné svéfené tkoly v souladu s Gstavnim poradkem, se zakony a ostatnimi pravnimi piedpisy
a s pravem Evropské unie, jakoz i s mezinarodnimi smlouvami, kterymi je Ceska republika vazana.

Dalsi zasadou, ktera je nedilnou soucasti firemni kultury, je nejen chovani, jednani, ale i vzhled zaméstnanct. Vhodné
zvoleny ode€v je jednim z vyraznych aspektl vzhledu zameéstnance a stejné jako ostatni fyzické aspekty s sebou nese urcity
socialni vyznam. V celkovém kontextu pak ma vzhled zaméstnancti vliv na celkovou image a vnimani spole¢nosti.

3 Vysledky

Dotaznikové Setieni, pozorovani interniho prostfedi, studium vnitinich pfedpist a dokumentti dané spolecnosti véetné
realizace dvou focus group (rozhovory ve skupin€¢) mélo za cil potvrdit nebo vyvratit formulované hypotézy, které se
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vztahovaly k aktudlnimu vniméni hodnot a postoji zaméstnanct k firemni kultufe, firemnimu vzdélavani a dodrzovani
etickych pravidel ve spolecnosti.

Hypotéza 1: VétSina respondentii je spokojena, jsou respektovani svymi kolegy a nadFizenymi a jsou loajalni
vici spoleénosti.

K této hypotéze se vztahovaly otazky cislo 4. — 12., jejichz vysledkem byla pozitivni odpovéd’, s tim, ze vétSina
respondentt citi uznani ze strany svého nadtizeného a kolegd. Napomaha tomu i fakt, ze mezi jednotlivymi tymy funguje
spoluprace a sdélovani informaci a diky tymovému duchu je dosahovano vytyCenych cilii. Dal§im silnym clankem ve
firemni kultufe spolecnosti je pozitivn€ nastavena pracovni atmosféra, ktera je dtlezitd i z pohledu kvalitné odvedené
prace a podporuje pracovni nasazeni. Téméf rodinna atmosféra a styly vedeni, které 1ze nejvice pfirovnat k typy firemni
kultury ,,rodina®, dopadlo Setfeni a vystupy z dal$ich pouzitych kvalitativnich metod vyzkumu nadmiru dobfe. S tctou
souvisi i sdélovani nazorti a pracovnich problémi. Nadfizeni se pii poradach snazi naslouchat svym podfizenym a
oteviené pied celym tymem o v§em mluvit. Toto je velmi pozitivni faktor a pfistup, a podporuje tak loajalitu zaméstnancd.
S tou souvisi i minimalni fluktuace zaméstnanct. VétSina zaméstnancl ve firmé je zaméstnana ve spolec¢nosti od cca
tretiho roku jejiho zalozeni. I pfesto, ze se jedna o velkou firmu, je evidentni, Ze vétSina zaméstnanci spolecné sdili
loajalni pfistup.

Hypotéza byla dle vysledkl potvrzena.
Hypotéza 2: VétSina respondentii je dostatecné proskolena a vyhleddva sama moZnosti vzdélavani.

Na zaklad¢ vyhodnoceni otazek ¢islo 13. — 17. se ukazalo, Ze pro zaméstnance v pracovni ¢innosti jsou dilezité faktory
— tymovost, kariérni rast, a pfedevsim vzdélavani. Pro firemni kulturu jsou tyto hodnoty zna¢né pozitivni a podtrhuji
sounalezitost s firmou. Z divodu pracovni vytizenosti projevila vétSina respondentti (89 %) zajem o vytvoreni katalogu
vzdélavani, ktery by zahrnoval specifikované oblasti skoleni, jez byly navrzeny k urc¢ené otazce. V prubéhu pozorovani
bylo zjisténo, ze spole¢nost nema vypracovan systém celozivotniho vzdélavani zaméstnanci, proto by bylo vhodné s
timto katalogem vytvofit i smérnici ,,Vzdélavani a rozvoj zaméstnancu a fizeni znalosti*, ktera specifikuje cile, pojmy,
obsah a odpovédnosti za systém celozivotniho vzdélavani. Spojenim katalogu a smérnice by byl zajistén systém
vzdélavani s plnym pozadovanym cyklem rozvoje zaméstnance na pracovnim misté po strance odborné a rozvojové. Toto
doporuceni bylo po dohodé s generalnim feditelem prezentovano managementu spole¢nosti.

Z tohoto vyhodnoceni vyplyva, ze hypotéza ¢islo 2 se nepotvrdila.

Hypotéza 3: VétSina respondentii dodrZuje pravidla etického a protikorup¢niho jednani spolecnosti.

Otazky dotaznikového Setfeni ¢islo 18. — 21. ukazaly, Ze vize a cile spole¢nosti, které jsou soucasti pravidel,
zaméstnanci ovladaji a znaji (73 % respondenttll). To vypovida o spravné nastavené interni komunikaci a propagaci.
Dodrzuji i zakladni pravidla oblékani, kterd specifikuje manual zaméstnance, a tim vhodné reprezentuji spolecnost i
navenek. Jsou si védomi toho, Ze je to nedilna soucast celkové image spole¢nosti a jejiho vnimani.

Ze zpétné vazby bylo identifikovano, Ze zaméstnanci nejsou plné obeznameni s vnitini smérnici, kterd urcuje pravidla
etického a protikorupéniho jednani spoleénosti. Tento vnitini pfedpis je pro spolecnost velmi dilezity, proto je navrzeno
doporuceni, které by vice zviditelnilo pravidla etiky a protikorupéniho jednéani spole¢nosti. Bylo by vhodné proskolit
vSechny zameéstnance nebo minimalné rozeslat e-mail s informaci pro v§echny zaméstnance, kde budou pravidla etiky a
protikorupéniho jednani stru¢né predstavena formou hesel a umisténa na chodbach a v zasedacich mistnostech. S touto
kampani je dilezité zvefejnit na firemnim intranetu viditelny odkaz, ktery zaméstnance seznami s ucelenym vnitinim
piedpisem. Po urcité dobé by bylo vhodné kampan zopakovat a nasledné udé€lat prizkum mezi zaméstnanci formou
dotazniku, ktery ovéri, zda byla spravné cilena. Dulezita je samoziejmé i podpora managementu, ktery bude cilenou
kampan pii vhodnych pfilezitostech podporovat a zviditeliiovat sdélenim, ze jde o dulezity prvek, ktery posiluje firemni
kulturu spole¢nosti.

Nadmiru dobie dopadlo vyhodnoceni pfedchazeni rizikiim korupce a podvodu, kde jakékoli poruseni ¢i podezieni by
bylo porusenim protikorup¢nich pravidel. Toto pravidlo dodrzuje 85 % respondentti.

Hypotéza ¢islo 3 byla potvrzena jen ¢astecné, a ve vyhodnoceni byl doporucen navrh na zlepSeni a zviditelnéni pravidel.
4 Zavér

Firemni kultura v kazdé spole¢nosti je zakladnim kamenem spravného fungovani firmy a jeji konkurenceschopnosti.
Predstavuje sdilené hodnoty, které je potieba prohlubovat a péstovat a jejich existence zvysuje celistvost firmy. Kazdy

zaméstnanec by mél respektovat spolecné hodnoty firmy, které vedou k vyssi vykonnosti. Firemni kultura by méla vést
k vytvareni pevnéjsiho pouta a vhuknout zaméstnanci pocit zvySené odpoveédnosti nejen za firmu, ale i za sebe samého.
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Dulezitym faktorem, ktery s firemni kulturou souvisi, je rust lidské osobnosti a otevienost nepietrzitému procest
zdokonalovani. Zasahuje i do etické dimenze, kdy moralka je podstatou firemni kultury.

Pfedmétna oblast charakterizuje vybranou spolecnost a aktualni stav firemni kultury, vzdélavani zaméstnanct a
etickych standardii. Méla za cil na zakladé pouzitych metod vyzkumu posoudit danou problematiku v konkrétni
spolec¢nosti. Vysledky vychazely ze studia internich dokumentli, pozorovani a prizkumu, kterého se ucastnilo 106
respondentti. Dotaznikové Setfeni mélo odhalit nedostatky v dané oblasti, které nejsou na prvni pohled zfetelné, a na
zakladé tohoto zjisténi byly navrzeny doporuceni pro upevnéni firemni kultury. Jednim z vystupu, ktery vzesel
z rozhovort v ramci ,,focus group* a dalSich metod je navrh na zpracovani ,,Katalogu vzdélavani pro zaméstnance a k
tomuto vystupu bylo doporuceno zpracovani smérnice ke vzdélavani, ktera zajisti spravny cyklus rozvoje zaméstnance
po strance odborné a rozvojové.

Byla také identifikovana ¢aste¢na (netiplnd) znalost vnitini smérnice, kterd urcuje pravidla etického a protikorupéniho
jednani spolecnosti. Na zakladé tohoto zjisténi byla doporucena realizace kampané, ktera by umocnila jiz tak pevné
zakotvenou firemni kulturu spole¢nosti, to vSe se zapojenim managementu spole¢nosti.

Strojirenska spolecnost, ve které dotaznikové Setfeni probihalo, vyznava ,rodinny* styl vedeni, a to se i odrazi na
vysledcich. Zaméstnanci jsou hrdi, ze pro spolecnost pracuji, a to se odrazi i na atmosféte, kterd mezi nimi panuje.
Dulezitou roli hraje i tymovost a uznani napfi¢ celou firmou. Motto ,,prace ma byt radost®, které strojirenska spole¢nost
razi, jen potvrdilo, Ze se tento pfistup vyplaci. Spole¢nost na trhu pasobi déle nez 25 let a je evidentni, Ze ma pevnou
trhu prace u tak velké firmy v podstaté ojedinélé. Mizeme nésledné provést komparaci se srovnatelnymi firmami v oboru.
I ptesto, Ze firma disponuje pomérné velkym poétem zaméstnanc, z jeji firemni kultury by mohla Cerpat jina strojirenska
spolecnost, ktera je s ni v oblasti podnikani uzce spjata. Loajalnost, icta, vzajemny respekt a hlasani dobrého jména firmy
kterou zaméstnanci zkoumané strojirenské spolecnosti na verejnosti deklaruji, by mohla byt pro jiné spolecnosti
prikladem. Doporuéeni, ktera z Setfeni vzesla, byla konzultovana s generalnim feditelem spole¢nosti, a podle jeho
vyjadreni byla i pfedstavena pfedstavenstvu a nasledné i managementu spole¢nosti, ktery rozhodl o jejich implementaci
do internich dokumentl a procest spole¢nosti (akéni plan). Uskute¢néni téchto doporuceni do praxe strojirenska
spolecnost jen podtrhla jiz tak pevné zaklady firemni kultury, na kterych spole¢nost stoji.
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Title: Corporate culture in relation to ethical business

Abstract: The contribution to the conference proceedings deals with a brief description and
analysis of corporate culture and ethics in the field of business in a selected company. The
content of the contribution very briefly defines the concept of corporate culture, the concept
of ethics and the related sub-elements. It is based on the research methods used, focused on
the named areas, including the study of internal documents of the selected company. Based
on the evaluation of the individual processes set up in the selected organization on a given
topic, the researchers determine whether individual internal processes lead to the
strengthening of business ethics, the development of the cultural environment and the
strengthening of corporate culture. The output of the research was to draw attention to
specific shortcomings and suggest possible improvements in the area of corporate culture of
the selected company.

Keywords: Ethics, ethical behavior, code of ethics, business ethical principles, corporate
culture, corporate education, internal communication, employee education.
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Medzinarodna komparacia reportovania udrzatel’nosti podnikov:
Vybrané trendy a rozdiely medzi Ceskou republikou a Slovenskou
republikou za roky 2022 a 2024

Jozef Kovacs', Ivana Misunova Hudakova?, Ladislav Rolinek?

Abstrakt: Cielom prispevku je analyzovat’ a porovnat’ vyvoj reportovania o udrzatelnosti
vo vybranych 2 krajinach strednej Eurdpy — v Ceskej republike a Slovenskej republike za
analyzované roky 2022 a 2024. Analyza vychadza primarne z udajov celosvetovej Stadie
poradenskej spolocnosti KPMG, ktord analyzovala prostrednictvom dotaznikového
prieskumu reportovanie 100 najvacSich podnikov z kazdej analyzovanej krajiny o
udrzatelnosti. Stidia sa zameriava na identifikiciu potencionalnich faktorov, ktoré tento
vyvoj ovplyvnili, regula¢nich rdmcov, tlaku investorov, irovne pripravenosti podnikov na
smernicu CSRD a kultarneho ¢i strategického vnimania udrzatel'nosti. Porovnanie dvoch
geograficky blizkych krajin s podobnym ekonomicky pozadim poskytuje uzito¢ny nahl'ad na
rozdiely v pristupoch k transparentnosti a zodpovednosti v oblasti podnikovej udrzatel'nosti.
Vysledky zéaroven sluzia ako podklad pre odporucania smerujice k zvySeniu kvality a
pokrytia udrzatel'nosti reportingu najmé medzi skimanymi krajinami.

Kiugové slova: udrzatelnost, spoletenska zodpovednost’ podnikov, podnikatel'ské
prostredie
JEL Klasifikacia: M14, L26, L21

1 Teoretické vymedzenie

Spoloc¢enska zodpovednost’ podnikov a udrzatel'nost’ si neoddelitel'nou stic¢astou modernych postupov, ktoré zahfiaju
Siroka $kalu etickych, socidlnych, environmentalnych a ekonomickych aspektov. Tieto koncepty sa vyvinuli od
dobrovol'nych praktik k strategickym poziadavkam, ktoré pohanaji dlhodobé vytvaranie hodndt pre podniky a spolo¢nost’
(Dzage et al., 2024). Riadenie podnikov zohrava klI'ai¢ovu Glohu pri integracii environmentalnych, socialnych a riadiacich
noriem (ESG) do obchodnych operacii. Optimalizacia Struktur riadenia podnikov zabezpecuje, Ze podniky dokazu
efektivne vyvazit’ hospodarske, socidlne a ekologické zodpovednosti. Silné vnatorné kontroly, efektivne rozhodovacie
procesy a zaclenenie SZP do podnikovych stratégii st rozhodoujice pre dosiahnutie dlhodobej prosperity podnikov
(Jiang, 2024). Normy ESG su uzko spojené s CSR, nakol’ko poskytuji podnikom ramec na rieSenie environmentalnych,
socialnych problémov a problémov v oblasti riadenia. V rozvojovych krajinach iniciativy CSR vyznamné prispievaju
k udrzateI'nosti ESG podporou spravy a riadenia podnikov, socialnej udrzatel'nosti a starostlivosti o Zivotné prostredie
(John et al., 2024). Udrzatel'nost je zakladnou zlozkou spolocenskej zodpovednosti podnikov a zameriava sa na postupy,
ktoré podporuju socialnu udrzatelnost’, zlepSuju kvalitu Zzivota a podporuji rozvoj komunity. Podniky, ktoré
uprednostituju socialnu udrzatel'nost’ zazivaji hmatatel'né vyhody, ako je zvysena pozitivna reputacia podniku a zvysena
spokojnost zamestnancov (Lyengar, 2024). Spolo¢enska zodpovednost’ podnikov je v oblasti zivotného prostredia
kritickym ¢lankom, pricom boj o znizenie uhlika je zdkladnym kamenom usilia o dlhodobtl udrzatel'nost. Podniky
vyuzivaju stratégie, ako je zlepSenie energetickej ti¢innosti, prechod na obnovitel'né zdroje energie a prijatie postupov do
ob&hového hospodarstva s cielom znizit'® uhlikova stopu (Balukja, 2024). Udrzatelné postupy tieZ prispievaju
k inkluzivhemu a odolnému hospodaiskému rastu, zabezpecujii dlhodobu ziskovost’ a zaroven rieSia socidlne a
environmentalne problémy. Tento pristup je obzvast dolezity pre nadnarodné korporacie, ktoré musia vyvazit’ financné
ciele s globalnymi iniciativami udrzatel'nosti (Kumar R. & Kunal S., 2024). Ekonomicky rozmer udrzatel'nosti zahiiia
efektivne riadenie financnych zdrojov, transparentnost’ a etické dodavatel'ské retazce. Podniky, ktoré prijimaju
udrzate'né obchodné postupy, maju konkuren¢né vyhody, pozitiviu zvySent reputaciu podniku (Nunes et al., 2024).
Napriek vyhodam podniky celia niekol’kym vyzvam pri implementacii postupov CSR a udrzatelnosti. Patria sem
nakladové tlaky, regulacna zlozitost’ a potieba vyvazit kratkodobu ziskovost’ s dlhodobymi ciel'mi udrzatel'nosti (Emeka
Okoli et al., 2024).

I Ekonomicka univerzita v Bratislave, Fakulta podnikového manazmentu, Katedra manazmentu, Dolnozemska cesta 1/b, 852 35
Bratislava 5,Slovenska republika, jozef.kovacs@euba.sk

2 Ekonomick4 univerzita v Bratislave, Fakulta podnikového manaZmentu, Katedra manaZmentu, Dolnozemska cesta 1/b, 852 35
Bratislava 5,Slovenska republika, ivana.misunova@euba.sk

3 Jiho¢esk4 univerzita v Cesk}'/ch Budgjovicich, Ekonomicka fakulta, Katedra tizeni, Studentska 787/13, 370 05 Ceské Budgjovice,
Ceskaé republika, rolinek@ef jeu.cz
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2 Metodolégia

Prispevok je zalozeny na kvantitativnom pristupe a sekundéarnej analyzy dat s cielom porovnat’ vyvoj miery reportovania
sprav o podnikovej udrzatelnosti v Slovenskej republike a Ceskej Republike za analyzované roky 2022 a 2024. Analyza
za tieto skumané roky pozostavala hlavne z dovodu zberu dat v roku 2023. Primarny zdroj analyzy dat je publikacia
celosvétového prieskumu o reportovani udrzatelnosti zo 100 najvacsich podnikov z hl'adiska vynosov a poctu
zamestnancov z kazdej analyzovanej krajiny. Prieskum realizovala poradenska spolo¢nost KPMG v obdobi od
01.07.2023 do 30.06.2024. Data zozbierali prostrednictvom vopred pripraveného standardizovaného dotaznika. Vyskum
sa zameriava na podiel téchto firiem, ktoré v prisluSnom roku zverejnili samostatnt spravu o udrzatel'nosti, integrovanu
spravu alebo ESG vykaz. Pre tiéely téchto prispevku su pouzité percentualng vysledky pre Slovenski republiku a Ceska
republiku osobitne. Okrem sekundarneho porovnania boli doplnkovo analyzované aj potencionalne faktory, ktoré
ovplyvnili mieru rastu, ¢i poklesu danych vysledkov reportovania o udrzatelnosti. Faktory boli identifikované na zéklade
prehladu a analyzy dostupnych akademickych ¢lankov publikovanych v databazich Web of Science, Scopus a pod. a
sekundarnych analyz publikovanych poradenskymi spolo¢nostami pdsobiacich na Slovensku a v Ceskej republike.
V ramci komparacie bola zohladnena najmi existencia regulacnich ramcov (priprava na smernicu CSRD) a mieru
verejného a investorského tlaku na transparentnost’ podnikov.

Vyskumny predpoklad

Predpoklada sa, e Ceskd republika zaznamenala medzi rokmi 2022-2024 vyraznej$i narast reportovania o
udrzatelnosti ako Slovenska republika, ¢im sa vyraznejsie priblizila k priemeru EU alebo prekro¢ila priemer EU.

Vyskumna otazka

Aky vyvoj nastal v miere reportovania o udrZatelnosti v Slovenskej a Ceskej republike v rokoch 2022-2024 a ako sa
tieto krajiny lisia v porovnani s priemerom EU?

3 Vysledky

Stanovili sme vyskumny predpklad a prostrednictvom popisnej Statistiky ho overujeme. Prostrednictvom popisnej
Statistiky sme analyzovali stav reportovania podnikov na skiimanej vzorke z realizovaného prieskumu od poradenske;j
spoloénosti KPMG v najvicsich podnikoch v Slovenskej republike a v Ceskej republike. V tabulka &. 1 zobrazuje
porovnanie miery reportovania o udrzatelnosti v Slovenskej a v Ceskej republike v rokoch 2022 a 2024. Zachytava
percentualny podiel 100 najvécsich podnikov z hl'adiska trzieb a poctu zamestnancov z oboch krajin, ktoré v danych
skimanych rokoch vykézali a zverejnili spravu o udrzatelnosti. Graf ¢. 1 vizudlne znazorfiuje formou stipcového grafu
udaje zachytené a zobrazené v tabulke ¢. 1. vzorke. Tabulka ¢. 2 porovndva mieru reportovania o udrzatelnosti
v Slovenskej republike, Ceskej republike a s priemerom Eurdpskej tnie v skimanej vzorke podnikov v rokoch 2022
a2024. Graf. &. 2 vizudlne znazorfuje prostrednictvom stipcového grafu mieru reportovania v skamanych krajinach
a s priemerom Eurépskej tinie v rokoch 2022 a 2024.

TabuPka 1 Porovnanie miery reportovania v SR a CR v rokoch 2022 a 2024

Krajina Rok 2022 Rok 2024 Zmena v p.b.
Slovenska republika 81% 78% -3%
Ceska republika 74% 86% +12%

Zdroj: Vlastné spracovanie na zéklade dokumentu htps.//assets.kpmg.com/content/dam/kpmg/dk/pdf/dk-2024/november/dk-GM-TL-
01672-SSR_2024-Report V14 _Web.pdf
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Graf & 1 Vizuélne znézorfienie miery reportovania v SR a CR v rokoch 2022 a 2024

Miera reportovania v skumanych krajinach v rokoch 2022 a 2024
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Zdroj: Vlastné spracovanie na zaklade dokumentu Attps://assets.kpmg.com/content/dam/kpmg/dk/pdt/dk-2024/november/dk-GM-TL-
01672-SSR_2024-Report VI14_Web.pdf

Tabul’ka 2 Porovnanie miery reportovania v SR a CR s priemerom EU v rokoch 2022 a 2024

Krajina Rok 2022 | Rok 2024 | Zmena v p.b.
Slovenska republika 81% 78% -3%
Ceska republika 74% 86% +12%
Priemer EU 79% 82% +3%

Zdroj: vlastné spracovanie na zaklade dokumentu https.//assets.kpmg.com/content/dam/kpmg/dk/pdf/dk-2024/november/dk-GM-TL-
01672-SSR_2024-Report_VI14_Web.pdf

Graf ¢&. 2 Vizualne znazornenie miery reportovania v SR a CR s priemerom EU v rokoch 2022 a 2024

Miera reportovania v skimanych krajinach v porovnani s priemerom
EU v rokoch 2022 a 2024
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Zdroj: Vlastné spracovanie na zdklade dokumentu htps://assets.kpmg.com/content/dam/kpmg/dk/pdf/dk-2024/november/dk-GM-TL-
01672-SSR_2024-Report V14 _Web.pdf

.....

republikev roku 2022, pri¢om v roku 2024 sa tento podiel znizil o 3 p.b z 81% na 78% podnikov. V Ceskej republike
reportovalo v roku 2022 74% podnikov, pricom v roku 2024 sa tento podiel narastol o 12% p.b zo 74% na 86%. Tabulka
¢. 1 ukazuje pozitivny rastuci trend v Ceskej republike a mierne negativny v Slovenskej republike. Z tabulky ¢&. 2 su
zobrazené hodnoty miery reportovania v Slovenskej a v Ceskej republike v porovnani s priemerom EU za obdobie 2022
a 2024. Priemer EU ostal stabilny, pricom v roku 2022 dosahoval hodnotu 79% a 2024 narastol o 3% p.b na hodnotu
82%.

Tabulka €. 2 poskytuje dilezité poznatky nielen o absolitnych hodnotach miery reportovania, ale aj o ich trende,
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ktory je kI'i¢ovym ukazovatel'om pristupu k k podnikovému riadeniu udrzatel'nosti. V grafe ¢. 1 a grafe ¢. 2 st zobrazené
vizualne vysledky z hodn6t uvedenych v tabulkéach ¢. 1 a 2.

4 Diskusia

Vysledky analyzy miery reportovania o udrzatelnosti ukazali, ze za analyzované roky 2022 a 2024 nastal v oblasti
reportovania o udrzatelnosti v Slovenskej a Ceskej republike rozdielny vyvoj. Kym v Ceskej republike doglo
k vyraznému nérastu podielu najvicsich podnikov, ktoré zverejiiuju spravy o udrzatelnosti ( +12 p.b), v Slovenskej
republike bol zaznamenany mierny pokles ( - 3 p.b). Priemerna miera reportovania v ramci Eurdpskej tinie pritom
vykézala stabilitu, so zvySenim o 3 p.b., ¢o naznacuje pomaly, ale kontinudlny trend smerom k vyssej transparentnosti na
europskej urovni. Tento rozdiel vo vyvoji mozno interpretovat ako dosledok kombinacie legislativnych,
intitucionalnych, strategickych a kultarnych faktorov. V Ceskej republik sa v poslednych rokoch zintenzivnil verejny
odborny diskurz o spoloc¢enskej zodpovednosti podnikov, priom sGiéasne sa zacali prijimat’ opatrenia smerujice
k implementacii smérnice CSRD. Pritomnost’ viacerych nadnarodnich podnikov so skisenostami z inych eurdpskych
krajin mohla pripsiet’ k rychlejSej adopcii Standardov reportovania, ako aj k vySsej pripravenosti na legislativne zmeny.
Naopak, pokles miery reportovania na Slovensku moéze byt dosledkom niekolkych faktorov. Absencia narodnej
legislativy, ktora by nad ramec EU vyzadovala nefinanéné vykaznictvo, mohla spdsobit’ niz§i regulaény tlak. Okrem toho
sa moze prejavovat’ aj niz§ia angazovanost’ malych a strednych podnikov, ktoré ¢asto celia nedostatku zdrojov, expertizy
alebo motivacie venovat’ sa udrzate'nostnému vykaznictvu.

Dal’$im moéznym aktudlnym doévodom je vysoka volatilita v nestability podnikatelského prostredia ( inflacia,
legislativne zmeny, politické prostredie), ktorda moéze viest k presunu priorit podnikov z oblasti udrzatelnosti
k zabezpeceniu kratkodobej stability. V oboch skimanych krajinach mozno pozorovat’ rozdiely v kvalite podpory zo
strany profesijnych organizacii, poradenskych firiem a §tatnych institacii. Ceska republika ma v tomto smere dlhodobejsie
skusenosti s CSR platformami a spolupracou medzi verejnym a stikromnym sektorom, ¢o modze ovplyviiovat’ aj mieru
dovery a kapacit podnikov na spracovanie vykazov o udrzatelnosti. V neposlednom rade zohrava aj znacny vplyv
investorov a stakeholderov podnikov a verejné povedomie o téme udrzatelnosti. V krajinach, kde je spolecenské
ocakavanie vo¢i zodpovédnému spravaniu podnikov vyssie, sa podniky rozhoduju Castejsie reportovat’ dobrovolne, nie
kvoli povinnosti, ale z reputac¢nich dévodov. V tomto smere mézu kultirne rozdiely vnimania udrzatel'nosti ovplyviiovat
ochotu podnikov komunikovat’ o svojich enviromentalnich, socidlnych a riadiacich praktikach.

Diskusia naznacuje, ze samotna regulacia nie je postacujuca. KIiovu ulohu zohrava kombinacia legislativneho
ramca, poradenskej infrastruktary, vefejného tlaku a vnutornej pripravenosti podnikov. Pre krajiny, jako Slovensko, to
predstavuje vyzvu, ale zaroven prilezitost’ smerovat’ ku komplexnej podpore podnikovej udrzatelnosti.

5 Zaver

Cielom ¢lanku bolo porovnat’ pristupy firiem v Slovenskej republike a Ceskej republike k reportovaniu udrzatelnosti v
rokoch 2022 a 2024. Slovenské podniky vykazovali v roku 2022 niZ§iu mieru transparentnosti a formalnosti v reportovani
v porovnani s ¢eskymi firmami. Do roku 2024 vSak nastal pozitivny posun, a to najma v reakcii na bliziacu sa povinnost’
podl'a smernice CSRD. Ceska republika viak ostava v oblasti systematického ESG reportovania mierne pred Slovenskom,
najmi pokial’ ide o vyuzivanie ramcov ako GRI ¢i SASB a o konkrétnost’ indikatorov. Vysledky zaroven naznacuju, ze
medzi sektormi existujt vyrazné rozdiely: vel'ké podniky a nadnarodné spolo¢nosti dosahujii vyssiu uroven Standardizacie
a kvality reportov ako MSP. Trendy naznacuju rastuci tlak zo strany investorov a partnerov na zverejiovanie
nefinan¢nych udajov, ¢o vytvara priestor na d’alsi vyskum v oblasti motivacie a pripravenosti podnikov na plnohodnotné
ESG reportovanie.

Na zéklade vysledkov odpovedame na vyskumnu otazku:

Ako sa lisi vyvoj udrZatelnostného reportovania medzi podnikmi v Ceskej a Slovenskej republike v rokoch 2022 a
20247

Ceska republika zaznamenala vyrazny narast poétu podnikov, ktoré reportujii o udrzatel'nosti, zatial’ ¢o na Slovensku
nastal mierny pokles. To naznacuje vyssiu dynamiku pripravy na povinné reportovanie v CR.

Limity vyskumu
1. Sekundirne data bez moZnosti hlbSej verifikacie dat

Vyskum je vylucne zalozeny na sekundarnych zdrojoch zo spravy KPMG ( 2024), ktoré boli spracované
z verejne dostupnych dat. Vysledky nie st podlozené primarnym zberom dat ( napr. rozhovory, dotazniky),
a teda nie je mozné validovat’ motivy alebo kvalitu reportov.

2. Zameranie iba na najvicsie podniky ( N100)

Poradenska spolo¢nost KPMG pouzila ako vyskumnu vzorku 100 najvéacsich podnikov v kazdej krajine, ¢o
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znamena, ze malé a stredné podniky nie st v prieskume a analyze zachytené. Vysledky teda neposkytuju
reprezentativny cely podnikatel’sky sektor naprie¢ vel'kostnymi kategdriami podnikov.

3. Odstup od legislativne ¢innosti CSRD

Ked’ze povinné reportovanie podl'a smernice CSRD zacne platit’ az pre spravy za rok 2024 ( publikované
v roku 2025), hodnotenie z roku 2024 esSte nezachytava plny dopad legislativnych zmien.

Financovanie prispevku

Tento prispevok bol podporeny Vedeckou grantovou agentirou Ministerstva Skolstva SR a Slovenskej akadémie vied
(VEGA) v ramci grantu ,,Vznik, rozvoj a udrzatel'nost’ inovativnych podnikov®, ¢islo 1/0198/25 v rozsahu 50 % a je
Ciastkovym vystupom projektu mladych vedeckych pracovnikov s ¢islom A-25-104/3020-05 snézvom projetku
Kl'acové faktory strategickej udrzatelnosti podnikov a miesto hybridnich pracovnych modelov a work-life balance
medzi tymito faktormi* v rozsahu 50%.
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Title: International comparison of corporate sustainability reporting: Selected trends
and differences between the Czech Republic and the Slovak Republic for 2022 and 2024

Abstract: The aim of the paper is to analyze and compare the development of sustainability
reporting in 2 selected Central European countries - the Czech Republic and the Slovak
Republic for the analyzed years 2022 and 2024.The analysis is based primarily on the data
of a global study of the consulting company KPMG, which analyzed through a questionnaire
survey the sustainability reporting of the 100 largest companies from each analyzed
country. The study focuses on identifying the potential factors that have influenced this
development, regulatory frameworks, investor pressure, the level of corporate readiness for
the CSRD, and cultural or strategic perceptions of sustainability. Comparing two
geographically close countries with similar economic backgrounds provides useful insights
into the differences in approaches to transparency and accountability in corporate
sustainability. The results also serve as a basis for recommendations towards improving the
quality and coverage of sustainability reporting, particularly between the countries studied.

Keywords: sustainability, corporate social responsibility, business environment
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Cirkularni ekonomika ofima zaku a dopad diskurzu o
environmentalnich tématech

Roman Buchtele', Petra Plachtova®

Abstrakt: Odpad v kontextu cirkularni ekonomiky ptedstavuje vedlejsi produkt vyroby,
spotieby, distribuce, postojii a chovani ve spoleénosti. Zminéné socialni faktory davaji
diskurzu o cirkularni ekonomice eticky rozmér. Kli¢ovou roli v ramci Zelené dohody pro
Evropu hraji vzdélavaci instituce. Cilem pfispévku je zjistit, jak zaci vnimaji cirkularni
ekonomiku z pohledu zékladnich ekonomickych otazek, ale také dil¢ich prvkt konceptu.
Zvolenou metodou pro kvantitativni vyzkum je dotaznik. Vyzkum se zamétuje na vnimani
zakladnich ekonomickych predpokladd cirkularni ekonomiky, spotiebitelské chovani
a dopad diskurzu o environmentalnich tématech na vnimani konceptu. Za dilezité zjisténi
lze povazovat, ze diskurz o environmentalnich tématech ma dopad, zejména rozprava mezi
vrstevniky.

Klicova slova: cirkularni ekonomika, diskurz, environmentalni témata, zaci

1 Uvod

V ramci soucasné snahy naplnit alternativni rozvojové paradigma — udrzitelny rozvoj (WCED, 1987), je na tirovni EU
prijat akéni plan Closing the loop - An EU action plan for the Circular Economy, ktery ma za cil zvysit
konkurenceschopnost EU v kontextu ochrany odvétvi pied nedostatkem zdroji a cenovymi vykyvy. Zaroven tento piistup
bude mit dopad na tvorbu pracovnich mist, socialni integraci a soudrznost. V ramci environmentalniho pilife je zde snaha
docilit energetickych tispor v kontextu planetarnich limitti (European Commission, 2015). V ramci Zelené dohody pro
Evropu (European Green Deal) je vytyéen cil dosahnout transformace evropského prumyslu pro dosazeni zakladni vize
— byt uhlikové neutralni. V tom ma hrat kli¢ovou roli cirkularni ekonomika (European Commission, 2019).

Cirkularni ekonomika mutize byt také brana jako systém, kde se materidly nikdy nestavaji odpadem a ptiroda se
obnovuje (Ellen MacArthur Foundation, n. d.). Dle Kirchherr et al. (2017) je hlavnim cilem cirkularni ekonomiky
povazovana ekonomicka prosperita, nasledovana kvalitou Zivotniho prostfedi. Naopak v bézn¢ uzivanych definicich ¢asto
chybi dopad konceptu na socialni spravedlnost a mezigeneracni solidaritu. Figge et al. (2023) uvadi, ze cirkularni
ekonomika musi jasn¢ popirat potiebu vyuzivani primarnich zdroji v kontextu Closing the Loop. Cirkularni ekonomika
ma dvé Girovné. Ob&hovost zdroji je primarné vidét na vyssi arovni, tj. na trovni firem &i odvétvi. Cinnosti jako recyklace
¢i repasovani probihda na niz§i a je do jisté miry urovni podpirnou. Vzhledem k termodynamickym zakontim
a nevyhnutelnosti lidskych chyb nejde dosdhnout Uplné cirkularity. Z toho vyplyva, ze pro dosazeni udrzitelnosti (WCED,
1987) je nutny i dalsi pfistup.

Zorpas et al. (2025) uvadi, ze environmentalni etika zkouma dusledky, nadmérného znecisténi zivotniho prostiedi
a dlouhodobé netinosného Cerpani pfirodni zdroji. Z pohledu vyse zminénych termodynamickych zakont reflektuje
environmentalni etika zejména druhy termodynamicky zakon, ktery vyzaduje, aby entropie v ekonomickém systému
zustala konstantni. Odpad v tomto ptipadé predstavuje vedlejsi produkt vyroby, spotieby, distribuce, postoji a chovani
ve spole¢nosti. To pfedstavuje eticky rozmér diskurzu o cirkularni ekonomice.

Klicovou roli v ramci pfechodu EU k cirkularni ekonomice hraji vzdélavaci instituce, které maji piedpoklady zejména
z pohledu dopadu na Zaky, rodice a §ir$i komunitu (European Commission, 2019). Z tohoto diivodu se ptispévek zamétuje
na nejmladsi generaci, zdky ZS a SS. Cilem je zjistit, jak Zaci vnimaji cirkularni ekonomiku z pohledu zékladnich
ekonomickych otazek, ale také dil¢ich prvka konceptu.

Vyzkumy, jak zaci ¢i studenti vnimaji cirkularni ekonomiku jsou riznorodé a zaméfuji se na rozdilné prvky konceptu.
V obecné roving diskurzu o udrzitelnosti je potvrzeno, ze ma dopad na znalosti studentli v environmentalni oblasti a stejné
tak ma 1 vliv na jejich proenvironmentalni postoje (Buchtele & Lapka, 2021). Znalosti o cirkularni ekonomice a vnimani
konceptu zaky jsou soucasti tohoto diskursu. Owojori et al. (2022) uvadéji, ze univerzitni studenti v Jizni Africe maji
nedostatecné znalosti ohledn¢ nakladani s odpady. Vedle toho se ale chté€ji podilet na projektech, které se zamefuji na
recyklaci. V rdmci motivace zicastnit se takovych projekta hraji roli ekonomické faktory. Wardani et al. (2025) v ramci
vyzkumu na indonéskych univerzitach zjistili, Ze studenti dosahuji primérnych vysledkd, co se tyce znalosti o cirkularni

! Jihoteskd univerzita, Ekonomické fakulta, Katedra regionalniho managementu, Studentska 13, 37005 Ceské Budgjovice, Ceské
republika, buchtr01@ef.jcu.cz

2 Jihogesk4 univerzita, Ekonomickd fakulta, Katedra regionalniho managementu, Studentska 13, 37005 Ceské Budgjovice, Ceska
republika, plachtova@frov.jcu.cz
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ekonomice. Znalosti se vyraznég neliSily napii¢ genderem. Byly ale zjistény pozitivni korelace mezi znalostmi a chovanim,
znalostmi a postoji a postoji a chovanim. Dal$i vyzkum od Dewi et al. (2022) z této lokality ukazal, ze povédomi studentti
o cirkularni ekonomice se vice promita do jejich znalosti nez postoju ¢i chovani. Genderové rozdily byly zjistény pouze
v ptipadé znalosti, kdy studentky dosahuji lepsich vysledkt. Byly také potvrzeny pozitivni korelace jako v pfedchozim
ptipadé.

Alves et al. (2024) uvadi na ptikladu portugalskych studentt, Ze proenvironmentalni chovani se projevuje zejména na
urovni snizovani mnozstvi potravinového odpadu, recyklace nebo nakupu energeticky ti¢innych vyrobkl. Naopak je tieba
dale rozvijet ostatni spotiebni navyky, nakup repasovanych vyrobki ¢i principy sdilené ekonomiky.

Na urovni zékladnich a stiednich skol byly také zjiStény znalosti ¢i postoje ohledné cirkularni ekonomiky a recyklace.
Zaci stfednich kol si jiz uvédomuji ucel cirkularni ekonomiky (Laius et al., 2024). Dalsi vyzkum na stfedoskolské arovni
zjistil, Ze Zaci i vyucujici maji kladné postoje smérem k cirkularni ekonomice. Pro tspésnou aplikaci principi vSak chybi
dostatecna uroven znalosti (Nemani, 2024). Podivame-li se na integraci cirkularni ekonomiky do vzdélavani z druhé
strany, tak na zakladé feckého vyzkumu lze fici, ze na zakladnich skolach je nedostatecna integrace cirkularni ekonomiky
a celkové udrzitelnosti do osnov, avsak postoje ucitelti smérem k integraci konceptu od osnov jsou pozitivni (Kosta et al.,
2025).

2 Metodika

Cilem je zjistit, jak Zaci vnimaji cirkularni ekonomiku z pohledu zakladnich ekonomickych otazek, ale také dil¢ich prvki
konceptu. Zvolenou metodou pro kvantitativni vyzkum byl dotaznik. Distribuce prob&hla v roce 2023. Byla pouzita
zamérna metoda vybéru vzorku (Lauretto et al., 2012). Jde o nepravdépodobnostni vybér, kdy je tieba pro vybér vzorku
stanovit ur€ita kritéria. V tomto piipadé byl systematizujici prvek ucast zaki na Juniorské univerzité nebo piislusnost
k néjaké z regionalnich skol, které byly osloveny. Juniorska univerzita je pétidenni staz, ktera je urcité zaktm stfednich
Skol, ktefi se zajimaji o védu, Zivotni prostfedni a udrzitelny rozvoj (MEVPIS, 2025). Pilotaz dotazniku prob&hla béhem
sbéru dat; jeji prubéh a vysledky jsou samostatné publikovany (viz Buchtele & Plachtova, 2023).

Po filtraci dat bylo pouzito celkem 147 dotazniki, jez byly vyplnény oslovenymi zaky. VEkova struktura je pomérné
nerovnomeérna, jelikoz jsou zde zastoupeni zaci od 11 do 20 let. Nejvice zaku je ve véku 15-19 a celkem jde o 120 z nich.
Nejvice zakt, ktefi se vyzkumu zucastnili, jsou z Gymnazia ve Vodnanech (75). Ostatni skoly jsou zastoupeny
nasledovné: Stiedni rybarska $kola a Vy3si odborna skola vodniho hospodatstvi a ekologie Vodiany (28), SOS a SOU
Hoftovice (21), ,,Gymnazium z vét§iho mésta“ (18), ,,Gymnazium z mensiho mésta“ (1), Gymnazium — blize neupfesnéno
(3). V jednom ptipad¢ nebyla stiedni Skola specifikovana.

Vyzkum Ize rozdélit na tii ¢asti. Prvni Cast ve zjednodusené formé zkouma postoje zakti smérem k ekonomickému
konceptu — cirkularni ekonomice, z pohledu zakladnich pfedpokladi, jako je role ekonomického ristu v konceptu (e.g.
WECD, 1987; Kirchherr et al.). Dalsi ¢ast zkouma diléi prvky cirkularni ekonomiky ve vztahu ke spotfebitelskému
chovani zakt. Na zavér je zkouman vliv diskurzu o environmentalnich tématech v rodiné a mezi ptateli na predchozi
sledované proménné. Byly stanoveny celkem tfi vyzkumné otazky:

o VOI: Jak zaci vaimani zakladni ekonomické predpoklady cirkularni ekonomiky?
o VO2: Jaké je zakladni spotrebitelské chovani Zaki smérem k cirkularni ekonomice?
o VO3: Ma na vnimani cirkularni ekonomiky viiv diskurz o environmentalnich tématech?

K zobrazeni vztahti mezi proménnymi byly pouzity kontingencni tabulky, v SPSS oznaCované jako crosstabs (IBM,
n. d.). Zobrazuji data v fadcich a sloupcich se shrnutim informaci v prasecicich. Slouzi k analyze vztaht mezi dvéma
nebo vice kategoridlnimi proménnymi. Vystupem jsou tabulky zobrazujici Cetnosti, procenta. V tomto ptipadé¢ byly
oveétovany pomoci chi-kvadrat testu.

3 Vysledky

Vysledky jsou prezentovany ve tfech Céastech dle vyzkumnych otdzek: zékladni ekonomické predpoklady cirkularni
ekonomiky, dil¢i prvky cirkularni ekonomiky a spotiebitelské chovani, vliv diskurzu o environmentélnich tématech
v rodin€ a mezi prateli.
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3.1 Zakladni ekonomické predpoklady cirkularni ekonomiky

Zakladem alternativniho paradigmatu — udrzitelného rozvoje (WCED, 1987), jez predstavuje cil cirkularni
ekonomiky, je upozornéni na nesoulad ekonomického ristu s planetarnimi limity. Jejich piekroceni zpisobuje klimatické
zmény. Z grafu 1 je na prvni pohled vidét, Zze vétSina zakl je toho nazoru, ze klimatickd zména je dusledkem
primyslového ekonomického riistu, ktery nerespektuje zachovani zdravého zivotniho prosttedi. Celkem jde o 65 %
oslovenych. Presné ¢tvrtina oslovenych, tj. 25 %, nedokaze tento vztah posoudit. Pouze 5 % zakd oznacilo odpoved, ze
klimaticka zména s ekonomickym rdstem nesouvisi.

Byl zjistén statisticky vyznamny vztah mezi sledovanou otdzkou a znalosti konceptu udrzitelného rozvoje
(x2 = 45,438; df = 24; p = 0,005). Zaci, ktefi znaji udrzitelny rozvoj a zaujala je, maji Gast&ji vlastni predstavu o vztahu
mezi ekonomickym ristem a klimatickou zménou (ar = 3,0). Stejné tak byl zjistén statisticky vyznamny vztah i mezi
znalosti principu cirkuldrni ekonomiky (32 = 54,760; df = 20; p = 0,000). Zaci, kte¥i znaji koncept, ale nezajimal je, Castéji
vybiraji odpovéd’, ze klimatickd zména je disledkem primyslového ekonomického ristu, ktery nerespektuje zachovani
zdravého Zivotniho prostiedi (ar = 2,7). Zaci, ktefi nevi, co znamena cirkularni ekonomika, astéji oznaéuji odpovéd,, ze
vztah nedokazi posoudit (ar = 2,6).

Graf 1 Vztah mezi ekonomickym rtstem a klimatickou zménou

Jaky je podle Vias vztah mezi ekonomickym riistem a
klimatickou zménou?
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Zdroj: Vlastni zpracovéani; n = 147

Zakladnim dil¢im ekonomickym pfedpokladem cirkularni ekonomiky je odklon od linearniho modelu smérem
k cirkuldrnimu, kdy Ize znovu pouzit suroviny z jiz existujicich komodit k vyrob¢ novych. Graf 2 zobrazuje odpovédi na
otazku: ,,Lze podle Vas vyrabét predméty denni potfeby tak, aby po skonéeni zivotnosti je bylo mozné rozlozit na suroviny
a znovu pouzit?“. Nejcastéji zvolenou odpovédi, tj. 73 %, byla ,,Ano, ale jen u nékterych®. Odpovéd’ ,,Ano*, kterd
predstavuje naprosty souhlas s odklonem od linearniho modelu méla Cetnost 20 %. Lze usoudit, ze Zaci souhlasi se
zakladnim principem cirkularni ekonomiky, avsak poukazuji na ekonomické a vyrobni limity cirkularity. Nebyl zjistén
zadny statisticky vyznamny vztah mezi sledovanou otazkou a dal$imi proménnymi.

Graf 2 Vyroba predméti denni potieby, z nichz lze znovu vyuzit suroviny

Lze podle Vas vyrabet predméty denni potieby tak, aby po
skonceni zivotnosti je bylo mozné rozlozit na suroviny a
znovu pouZzit?
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Ano IS 20%
Ano, ale jen u n¢kterych I 73%
Ne B 1%
Nevim, neuvazuji o tom Wl 4%

Neuvedeno B 1%

Zdroj: Vlastni zpracovani; n = 147
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Poslednim zvolenym ekonomickym piedpokladem pro uspéSnou transformaci smérem k cirkuldrni ekonomice je
funkéni recyklacni proces v zemi. Spole¢né€ s recyklaci je v otdzce obsazeno i tfizeni odpadu jako pfedstupeit. V tomto
piipadé jsou Zaci skeptiGti ke stavu v CR. Nejvice zakii je nazoru, e se v CR tiidi a recykluje malo odpadu. Celkem
odpoveéd’ zvolilo 42 % oslovenych. Podobné je zastoupena i odpoved, tj. 40 %, ktera oznacuje pripad, kdy se dostateéné
tiidi odpad, ale mélo recykluje. Pouze 11 % oslovenych uvadi, ze se v CR dostateéné tidi i recykluje odpad (Graf 3).
Nebyl zjistén zadny statisticky vyznamny vztah mezi sledovanou otazkou a dal§imi proménnymi.

Graf 3 Recyklace v Ceské republice

Myslite si, Ze se v Ceské republice dostatecné tridi a recykluje
odpad?
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Zdroj: Vlastni zpracovani; n = 147
3.2 Dil¢i prvky cirkularni ekonomiky a spoti‘ebitelské chovani

Pro zkoumaéni dil¢ich prvkut cirkularni ekonomiky a spotiebitelského chovani ve své zjednodusené formé byla vzdy
u otazek pouzita Likertova skala. Jako prvni byla zkoumana celkova provazanost spotiebitelského chovani a Zivotniho
prostiedi, jak to vnimaji Zaci. Na Likertové $kaly z grafu 4 na prvni pohled patrné, ze jsou hodnoty vychyleny na obé
strany. Pfevedeme-li odpovédi na numerické hodnoty (Ano = 5; Spise ano = 4; Nevim, neuvazuji o tom = 3; Spise ne = 2;
Ne = 1), tak primérna hodnota je 2,97.

Byl zjistén statisticky vyznamny vztah mezi sledovanou otazkou a znalosti konceptu bioekonomiky (y2 =41,847; df = 25;
p = 0,019). Zaci, kteii bioekonomiku znaji a zaujala je, nadmémé vice vybiraji odpovéd’ ,,ano“ u sledované otazky
(ar =2,6). Naopak Zzaci, ktetfi oznacuji, Ze nevi, co je bioekonomika, tak nadmérné vice vybiraji u sledované otazky
odpoveéd’ ,,ne” (ar = 2,0).

Graf 4 Provazanost spotiebitelského chovani a zivotniho prostiedi

Myslite pri nakupovani zbozZi na dopad na Zivotni
prostredi?
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Zdroj: Vlastni zpracovani; n = 147

Jako dal$i proménné byla zjistovana ochota zaki platit vice za produkt z recyklovaného materidlu. Hodnoty na
Likertové skale se vice priklanéji k souhlasnému postoji. Nejéastéjsi byla odpoveéd ,,Spise ano®, ktera méla celkovou
cetnost 27 %. Zajimavé zjisténi je, Ze pomérné vyznamny pocet zaki voli neutralni odpoveéd, tj. 22 % (Graf 5). Byl zjistén
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statisticky vyznamny vztah mezi znalosti konceptu udrzitelného rozvoje a sledovanou otazkou (y2 = 46,643; df = 30;
p = 0,027). Zéci, ktefi znaji koncept a zaujal je, nadmérné vice vybiraji odpovéd’ ,,ano* u sledované otazky (ar = 3,3).

Graf 5 Ochota zaplatit vice za produkt z recyklovaného materialu
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Zdroj: Vlastni zpracovani; n = 147

Dalsim prvkem funkéni cirkularni ekonomiky je zalohovaci systém. Nasledujici otdzka méfila ochotu zakl vracet
zalohované PET lahve zpév do obchodii. Celkem 71 % oslovenych zvolilo na Likertové skale odpovéd ,,ano*, ktera
znaci naprosty souhlas. Druhou odpovdi s nejvétsi Cetnosti byla mirnéjsi forma souhlasu ,,spise ano* (18 %). Lze Fici, ze
osloveni zaci jsou ochotni vracet zalohované PET lahve do obchodu (Graf 6). Byl zjistén statisticky vyznamny vztah mezi
znalosti konceptu udrzitelného rozvoje a sledovanou otazkou (x2 = 51,963; df = 30; p = 0,008). Zaci, ktefi znaji koncept
a zaujal je, také nadmérné vice uvadéji odpovéd’ ,,ano* u sledované otazky (ar = 2,2).

Graf 6 Ochota vracet zdlohované lahve zpét do obchodu

Byl(a) byste ochotny(a) vracet zalohované PET lahve do
obchodu?
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Zdroj: Vlastni zpracovani; n = 147
3.3 Vliv diskurzu o environmentalnich tématech v rodiné a mezi pi-ateli

V této casti vyzkumu je zkouman vliv diskurzu o environmentalnich tématech v ramci rodiny a mezi kamarady na
vnimani cirkuldrni ekonomiky a s tim spjaté proenvironmentalni chovani. Z tabulky 1 je patrné, Ze rozdéleni v ramci
odpovédi se vychyluje na obé¢ strany. U otdzky: ,,Bavite se ve Vasi rodiné o zivotnim prostedi?* je priomér 3,20 (Ano = 5;
Spise ano = 4; Nevim, neuvazuji o tom = 3; SpiSe ne = 2; Ne = 1). U druhé otazky: ,Bavite se s Vasimi kamarady
o zivotnim prostfedi?* je hodnota priméru o néco vice vychylena k nesouhlasu, tj. 2,63.
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Tabulka 1 Diskurz o environmentalnich tématech

Bavite se ve Vasi rodiné o Zivotnim | Bavite se s VaSimi kamarady
prostiedi? o Zivotnim prostiedi?

Ano 19 % 14 %

SpiSe ano 33% 20 %

Nevim, neuvazuji o tom 7% 4%

SpiSe ne 28 % 35%

Ne 12% 24 %

Neuvedeno 2% 2%

Zdroj: Vlastni zpracovani; n = 147

U prvni otazky, kterd zkouma diskurs o environmentalnich tématech v ramci rodiny bylo pomoci kontingenénich
tabulek a chi-kvadrat testu nalezeno nékolik statisticky vyznamnych vztahti (,,Bavite se ve Vasi rodin¢ o zivotnim
prostiedi?*). Prvni statisticky vyznamny vztah byl mezi sledovanou otdzkou a otdzkou, zdali se v Ceské republice
dostate¢né tiidi a recykluje odpad (32 = 91,318; df = 20; p = 0,000). Zaci, kteti uvadgji odpovéd ,,ano“ na otazku, zdali
se bavi o Zivotnim prostiedi v jejich roding, také nadmérné vice ozna¢uji odpovéd, 7e v CR se malo odpadu t¥idi
i recykluje (ar = 2,2). Dalsi statisticky vyznamny vztah byl mezi sledovanou otdzkou a faktem, zdali zaci pti ndkupech
zohlediuji zivotni prostiedi (y2 = 188,185; df =25; p = 0,000). ZAci, ktei vybiraji odpovéd’ ,,ano* na sledovanou otazku,
také nadmérné vice uvadeji odpoveéd’ ,,ano* u otazky, zdali mysli na zivotni prosttedi pii nakupu zbozi (ar = 3,1). Naopak
zaci, ktefi uvadéji ,,ne” (ar = 3,4) a ,,spiSe ne* (ar = 2,2) u sledované otazky, tak nadmérné vice vybiraji odpovéd’ ,,ne”
v pripad€ nakupu zbozi a zohlednéni dopadu na Zivotni prostfedi. Posledni statisticky vyznamny vztah je mezi sledovanou
otazkou a ochotou zaku zaplatit vice penéz za kus obleéeni, o kterém vi, Ze je z recyklovaného materialu (y2 = 149,826;
df=25; p=0,000). Zaci, kteii u sledované otazky vybiraji odpovéd’ ,,ano*, také nadmérné vice vybiraji stejnou odpoveéd’
v pripad€ otazky, zda-li jsou ochotni zaplatit vice penéz za kus oble€eni, o kterém vi, Ze je z recyklovaného materialu (ar
=4.)5).

U druhé sledované otazky bylo opét za pomoci kontingen¢nich tabulek a chi-kvadrat testu nalezeno nékolik statisticky
vyznamnych vztaht (,,Bavite se s Vasimi kamarady o Zivotnim prostfedi?*). Statisticky vyznamny vztah byl nalezen mezi
sledovanou otazkou a ndzorem, zdali 1ze vyrabét predméty denni potieby tak, aby po skonceni Zivotnosti je bylo mozné
rozloZit na suroviny a znovu pouZit (2 = 116,154; df = 20; p = 0,000). Zaci, ktefi na Likertové $kale uvadéji u sledované
odpovéd’ ,,ano*, nadmérné vice zastavaji nazor, ze lze vyrabét predméty denni potieby tak, aby po skonceni zivotnosti je
bylo mozné rozlozit na suroviny a znovu pouzit (ar = 3,5). Dalsi statisticky vyznamny vztah byl mezi sledovanou otazkou
a nazorem zakil na stav tiizeni a recyklace odpadu v CR (x2 = 90,345; df = 20; p = 0,000). Zéci, ktefi opdt vybiraji na
Likertové skale u sledované otazky odpovéd’ ,,ano®, tak nadmérmné vice uvadéji, ze se v CR malo odpadu ttidi i recykluje
(ar = 2,5). Vliv na sledovanou otazku ma také fakt, zdali Zaci pti ndkupech zohlediuji Zivotni prostredi (y2 = 200,410;
df = 25; p = 0,000). Zaci, ktefi na Likertové $kale, uvadgji u sledované otazky odpovéd’ ,,ano*, také nadmémé vice
zohlediuji Zivotni prostiedi pii nakupech (ar = 2,6). Tento vztah plati i naopak, kdy zaci uvadéji odpovéd’ ,,ne” a zaroven
nadmérné vice vybiraji tuto dopoved’ (,,ne) i pti zohlediiovani zivotniho prostiedi pti svych nakupech (ar =4,9). Podobna
situace je i u sledované otazky a ochoty zaplatit vice penéz za kus obleceni, o kterém vi, Ze je z recyklovaného materialu
(x2 = 125,248; df = 25; p = 0,000). Zéci, ktefi u sledované otazky oznac¢uji odpovéd’ ,,ano, tak jsou ochotni zaplatit vice
penéz za kus obleceni, o kterém vi, Ze je z recyklovaného materialu (ar = 2,5), a naopak (ar = 2,1). Posledni statisticky
vyznamny vztah je mezi sledovanou otazkou a ochotou vracet zalohované PET lahve do obchodu (32 = 181,032; df =25;
p = 0,000). Zaci, ktefi u sledované otazky uvadgji na Likertové $kale mirny souhlas, tj. ,,spiSe ano*, také nadmémé vice
oznacuji odpoved ,,spiSe ano“ i u ochoty vracet zalohované PET lahve do obchodu (ar = 3,0). Vedle toho Zaci, ktefi
u sledované otazky vybiraji odpoved ,,spiSe ne, tak nadmérné€ vice oznacuji odpovéd’ ,,ano“ u ochoty vracet zalohované
PET lahve do obchodu (ar = 2,6).

4 Zavér

Vzhledem k tomu, Ze Cast respondentd byli Zaci se zdjmem o zivotni prostiedi, udrzitelny rozvoj a environmentalni
témata, je nutné pii interpretaci vysledkii zohlednit moznou selekci vzorku, kterd miize mit vliv na zobecnéni zavéri.
Prvni vyzkumna otazka (Jak Zaci vanimani zakladni ekonomické predpoklady cirkularni ekonomiky?) zjistuje, zdali zaci
vnimaji zékladni ptedpoklad cirkularni ekonomiky, ktery vychazi z diskurzu o udrzitelnosti a zdiirazituje nesoulad mezi
ekonomickym ristem omezenym pfirodnim kapitalem (e.g. WCED, 1987; Meadows & Club of Rome, 1972; Meadows
et al., 1992). Vétsina oslovenych potvrzuje, ze klimaticka zména je disledkem primyslového ekonomického ristu, ktery

nerespektuje zachovani zdravého zivotniho prostfedi. Stejné tak chapou odklon od linearniho modelu smérem
k cirkularnimu skrze vyrobu pfedmétti denni potieby, z nichZz 1ze znovu vyuzit suroviny. Tyto vysledky dopliuji jiz
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publikované védecké vystupy, které se zabyvaji znalostmi studentt o cirkuldrni ekonomice (e.g. Owojori et al., 2022;
Wardani et al., 2025). Zajimavé zjisténi je vnimani zaka stavu tfizeni a recyklace odpadu, kdy vétSina z oslovenych se
shoduje na tom, Ze se v Ceské republice malo recykluje. To je v souladu se skute¢nymi daty, kdy mira recyklace v Ceské
republice k roku 2021 byla 43,3 %. Tato hodnota je pod primérem EU, tj. 49,9 % k roku 2021 (Eurostat, 2025).

Druha vyzkumna otazka (Jaké je zdkladni spotiebitelské chovani Zakii smérem k cirkularni ekonomice?) se zaméfila
jiz na konkrétni diléi spotiebitelské chovani zakti smérem k cirkularni ekonomice. Nebylo prokazano, ze by v obecné
roviné zaci pti svych nakupech zohlednovali dopad na zivotni prostfedi. Nebylo ani potvrzeno, Zze vyrazné vice
zohlediiovali recyklovany material v piikladu obleceni. Naopak Zaci vyrazn¢ podporuji zalohovaci systém. Muze to byt
dalsi prispévek k jiz publikovanym védeckym vystupiim, které se zabyvaly projevy proenvironmentalniho chovani na té

e

ekonomiky (Laius et al., 2024).

Posledni vyzkumna otazka (Ma na vanimani cirkuldrni ekonomiky viiv diskurz o environmentdlnich tématech?) byla
pfedmétem kontingencnich tabulek. Byl zkouman vliv diskurzu v rodiné a mezi kamarady na vyse uvedené proménné.
Diskurs o environmentalnich tématech v rodiné¢ ma vliv zejména na nazory ohledné stavu tiidéni a recyklace ve smyslu,
7e se v Ceské republice malo t¥idi i recykluje. Dale ma tento diskurz vliv na zohlednéni Zivotniho prostiedi pii nakupu
zbozi a ochotu nakupovat produkty z recyklovaného materialu.

Celkoveé vétsi vliv ma diskurz o environmentalnich tématech mezi vrstevniky/kamarady. Co se tyce zakladnich
ekonomickych predpokladii, tak je zde vliv diskurzu na nazor, Ze lze vyrabét predméty denni potieby v souladu
s cirkularitou a stejn¢ jako v pfedchozim piipad€ jsou i toto zaci vice skepticti ke stavu recyklace a tfidéni odpadu v zemi.
Vliv je zde i na spotiebitelské chovani, zejména z pohledu zohlednéni Zivotniho prostiedi pii nakupech, upiednostnéni
produktti z recyklovaného materialu a ochoty vracet zalohované PET lahve do obchodu.
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Title: Students’ perspectives on the circular economy and the role of environmental
discourse

Abstract: In the context of the circular economy, waste represents a by-product of
production, consumption, distribution, attitudes, and behaviours within society. These social
factors confer an ethical dimension upon the discourse surrounding the circular economy.
Educational institutions play a key role in the framework of the European Green Deal. The
aim of this paper is to examine how students perceive the circular economy in terms of
fundamental premises as well as specific elements of the concept.

A questionnaire survey was employed as the method for the quantitative research. The study
focuses on students’ perceptions of the fundamental economic premises of the circular
economy, their consumer behaviour, and the impact of environmental discourse on their
understanding of the concept. An important finding is that environmental discourse has an
impact, especially peer-to-peer discussion.

Keywords: circular economy, discourse, environmental topics, students
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Etické dimenzie sextingu v kontexte digitalnej komunikacie

Vladimira Hladikova'

Abstrakt: Vedecky prispevok sa zaobera etickou reflexiou fenoménu sexting v kontexte
digitalnej komunikacie. Prispevok preklada teoreticki analyzu foriem digitalneho
sebavyjadrenia v suvislosti s intimnym alebo sexualnym kontextom, pricom akcentuje
otazky sthlasu, dostojnosti, sukromia a rizik spojenych s naruSenim digitdlnych hranic.
Vychadzajic z hermeneutického a fenomenologického pristupu, prispevok identifikuje
etické vyzvy sextingu ako prejavu online impulzivity v (kyber)prostredi subjektivnej
anonymity a permanentnej dostupnosti, ako i v nadvdznosti na problematiku technologicke;j
interferencie. Cielom je prispiet’ k vedeckému diskurzu o digitdlnej a medialnej etike
a zodpovednosti a podporit’ tvorbu preventivnych a vzdelavacich ramcov v oblasti medialne;j
gramotnosti.

Kracové slova: sexting, digitalna komunikacia, etika, netiketa, medidlna gramotnost,
technologicka interferencia

1 Uvod

Sucasny digitalny vek, charakterizovany rychlym vyvojom informaénych a komunikaénych technologii (IKT), vyznamne
meni spdsob fungovania spolocnosti a kazdodenné¢ho Zivota jednotlivcov. Rozmach digitilnych médii — najmé
smartfonov, tabletov, multimedialnych prehravacov ¢i nosite'nych technolégii — spolu s dynamickym rozvojom internetu
ako dominantného komunika¢ného a interakéného média, vytvoril nové socialno-komunikaéné prostredie nasej existencie
- kyberpriestor. Tento virtualny svet pontika takmer neobmedzené moznosti v oblasti komunikacie, sebaprezentacie,
zdiel'ania obsahu ¢i budovania socidlnych vztahov. Virtudlne prostredie sa stava paralelnou realitou, v ktorej sa
transformuje sposob myslenia, spravania a prezivania digitalnych pouZzivatel'ov.

Okrem poskytovania nepretrzitého pristupu k informaciam, online komunikacii, zabave a réznym sociadlnym
a vizualnym médiam zacali smartfony prenikat’ do vSetkych aspektov osobného a spolocenského zivota 'udi. Rozsirené
pouzivanie smartfonov vyrazne prispelo k stieraniu hranic medzi fyzickym a digitalnym prostredim (Burkett, 2015), v
dosledku ¢oho sa virtudlny priestor stava prirodzenym pokrac¢ovanim, resp. extenziou kazdodenného zivota jednotlivca.
Tento vyvoj formuje nielen nase prezivanie a sebaidentifikaciu (Simpson, 2013), ale aj sposob, akym nadvizujeme,
rozvijame a udrziavame medzil'udské vzt'ahy a komunikaciu (Jeanfreau et al., 2019). Digitdlna komunikacia zaroven
nadobudla kI"a¢ovu funkciu aj v oblasti intimnych a romantickych vzt'ahov (Beckmeyer et al., 2022; Galovan et al., 2018;
Jeanfreau et al., 2019). V tomto kontexte je prirodzené, Ze digitalne technologie sa stali prostriedkom na skiimanie
sexuality, vyjadrovanie sexudlnej identity a iniciovanie sexualnych interakcii. Specificky mlad4 generacia — tzv. digitalni
domorodci — vyrasta v tomto technologicky prepojenom prostredi ako v prirodzenom kontexte svojej socializacie. Zatial’
¢o nové technoldgie prindsaji vyznamné vyhody a prilezitosti pre osobnostny a socialny rozvoj, zaroven so sebou nest
aj nové rizika a vyzvy. Medzi ne patri aj fenomén sextingu — spravanie, ktoré je uzko spité s digitdlnou komunikaciou a
intimnym sebaodkryvanim v online prostredi.

2 Metodika

Hlavnym ciel'om vedeckého prispevku je preskiimat’ fenomén sextingu z hl'adiska etickych aspektov a jeho prepojenia s
digitalnou komunikaciou a problematikou technologickej interferencie. Prispevok sa zameriava na analyzu rizik, foriem
a vyvojovych kontextov sextingu, pricom akcentuje potrebu rozvoja digitdlnej etiky, medidlnej gramotnosti a
zodpovedného spravania v online prostredi.

Vedecky prispevok ma charakter teoretickej Stidie. Pri spracovani prispevku boli uplatnené analyticko-syntetické
metody, ktoré umoznili identifikovat’ zakladné pojmy, kategérie a suvislosti tykajice sa vyskytu a vnimania sextingu v
stcasnej spolocnosti. Stcasne boli vyuzité induktivne a deduktivne pristupy, prostrednictvom ktorych boli formulované
zavery tykajuce sa vplyvu digitalneho prostredia na etické rozhodovanie mladistvych. Primarnym vyskumnym pristupom
je hermeneutickd analyza, ktord umoziuje interpretovat’ vyznamové vrstvy javu sextingu v kontexte digitalnej
komunikacie a etickych suvislosti. Zaroven je uplatneny fenomenologicky pristup, ktory sa zameriava na pochopenie
moznych subjektivnych skusenosti a prezivania jednotlivcov v suvislosti s intimnym sebavyjadrenim a digitalnou
interakciou. Vedecka abstrakcia bola uplatnena pri konstruovani terminologického radmca a konceptualizacii klI'aiCovych

! Univerzita sv. Cyrila a Metoda v Trnave, Fakulta masmedialnej komunikacie, Katedra medilnej vychovy, Namestie J. Herdu 2, 917
01 Trnava, Slovenska republika, vladimira.hladikova@ucm.sk
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pojmov, pricom vychodiskom boli aktudlne zahrani¢né vyskumy publikované v recenzovanych ¢asopisoch indexovanych
v databazach Scopus a Web of Science s dérazom na interdisciplinarne zdroje z oblasti medialnych studii, etiky,
psychologie a digitalnej komunikacie. Metodologicky ramec prispevku tak vytvara predpoklady pre hlbsiu reflexiu
normativnych, hodnotovych a socialno-kultirnych aspektov sextingu ako fenoménu sucasnej mediovane;j reality.

3 Vysledky

Sexting predstavuje Specificki formu digitalnej interakcie, v ramci ktorej dochadza k dobrovolnému alebo
nedobrovol'nému vytvaraniu, zdiel'aniu a Sireniu sprav, fotografii alebo videi so sexualnym alebo erotickym obsahom.
Pojem vznikol kombinaciou anglickych slov sex a texting, pricom oznacuje elektronicki komunikaciu (napr. SMS, MMS,
e-maily, spravy na socialnych sietach, instant messaging a iné), ktora nesie intimny ¢i sexudlne explicitny podton.
Najcastejsie ide o zasielanie odhalenych fotografii alebo sexualne ladenych textov prostrednictvom smartfonov ¢i inych
zariadeni s internetovym pripojenim. Hoci ide o relativne novy jav — odborna pozornost’ sa mu zacala venovat’ po roku
2008 — sexting sa v sucasnosti stal beznou sucast'ou zivota mnohych adolescentov, ale aj dospelych. Gregusova a Drobny
(2013) popisuju sexting ako flirtovanie cez internet, vymenu erotickych sprav a vizualneho obsahu prostrednictvom
digitalnych zariadeni. Jaishankar (2009) dokonca hovori o forme ,,auto-pornografie, pri ktorej si jednotlivci vedome
vytvaraju a zasielaju nahé ,,selfie” ¢i sexualne explicitné spravy.

Rozmach sextingu je neoddelitel'ne spaty s rozvojom technologii, ale aj so psychologickymi faktormi ako impulzivita,
zvedavost’, potreba potvrdenia ¢i experimentovania. Holla (2013) upozoriiuje, Ze sexting je dosledkom technologickej
dostupnosti a zaroven katalyzatorom premeny sukromného a verejného priestoru. To, co malo zostat’ intimne a osobné,
sa Casto stava verejne dostupnym a tazko kontrolovatelnym obsahom. Podl'a vyskumu Livingstone a kol. (2018)
uskutoéneného v ramci projektu EU Kids Online sa sexting objavuje Coraz CastejSie u adolescentov vo veku 13 — 17
rokov, pricom mnohi z nich nerozumeju dosledkom svojho spravania. Problémom nie je len samotny akt odoslania spravy
¢i fotografie, ale najma jej nasledné Sirenie, preposielanie, tinik na verejné platformy alebo zneuzitie vo forme vydierania
a kybernetického Sikanovania alebo inych utokov.

V ramci vyskumov a odbornej literatiry sa sexting najcastejSie rozliSuje na dve zakladné kategorie: dobrovolny a
natlakovy. Pri dobrovol'nom sextingu ide o aktivitu uspokojujicu sexualnu zvedavost, predstavuje aj sposob zblizenia
medzi dvoma osobami. Prostrednictvom sextingu komunikaéni partneri vyjadruju svoju intimitu, doveru ¢i isté zavazky.
Opakom dobrovolného sextingu je natlakovy, pripadne vynateny sexting, ktory predstavuje formu sexualneho
obt’azovania ¢i Sikanovania a nesie vysoké riziko zneuzitia obete.

V sucasnosti sa odborna verejnost’ menej zameriava na snahu dosiahnut’ jednotnt1 definiciu pojmu sexting a ¢oraz CastejSie
pristupuje k tomuto fenoménu kategorizovanym spdsobom. Znamena to, ze vyskumnici uprednostiiuji rozliSovanie
réznych foriem sextingového spravania na zaklade konkrétnych charakteristik a rozdel'uji ich do viacerych kategorii. Vo
vedeckej literature sa pritom najcastejSie stretavame so Styrmi zakladnymi typmi kategorizacie:

1. Prvou kategoriou je rozliSenie medzi aktivhym a pasivmnym sextingom. Aktivny sexting sa
vztahuje na spravanie, pri ktorom jednotlivec zohrava iniciativnu tlohu — napriklad odosiela
sexualne explicitné spravy ¢i fotografie, ziada o ne alebo ich d’alej preposiela. Naopak, pasivny
sexting predstavuje situacie, v ktorych jednotlivec sexting len prijima, pripadne je vyzvany na jeho
realizéaciu, bez toho, aby sam inicioval tato interakciu (Esparza et al., 2020; Needham, 2021; Ojeda
et al., 2022);

2. Druha kategoéria kladie doraz na pritomnost’ alebo nepritomnost suhlasu a rozliSuje medzi
konsenzuialnym a nekonsenzuilnym sextingom. V tomto ponimani je zasadné, ¢i sa dana
sextingova interakcia odohrdva na zaklade dobrovolného a vedomého suhlasu vsetkych
zcastnenych stran, alebo ¢i dochadza k poruseniu sukromia, natlaku, pripadne k zdiel'aniu obsahu
bez sthlasu odosielatel’a (Barroso et al., 2023; Holfeld et al., 2023). Tato kategorizacia je ddlezita
najma z hl'adiska etickych, pravnych a psychologickych ddésledkov sextingu;

3. Treti typ klasifikacie sa opiera o kontext, v ktorom sexting prebieha, a rozliSuje tzv. primarny a
sekundarny sexting. Primarny sexting sa vzt'ahuje na situaciu, ked’ osoba dobrovol'ne odosiela
svoj vlastny intimny obsah inej konkrétnej osobe — typicky v ramci romantického alebo
partnerského vztahu. Naopak, sekundarny sexting oznacuje akékol'vek d’alSie Sirenie tohto obsahu
mimo povodného intimneho kontextu — napriklad preposlanie fotografie tretej strane, zverejnenie
na socialnej sieti ¢i iné formy distribucie. Prave toto rozliSenie medzi pdvodnym a sekunddrnym
aktom sextingu sa stalo dblezitym analytickym ramcom v mnohych empirickych Stadiach
(Barrense-Dias et al., 2017; Esparza et al., 2020; Villacampa, 2017);

4. Stvrtd, menej znama, ale vyznamna kategoria odliSuje tzv. ,aggravated sexting® a
sexperimental sexting®“. Aggravated sexting (agresivny, zneuzivajici sexting) sa odohrava v
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kontexte nasilného alebo manipulativneho spravania — Casto ide o pripady vydierania, natlaku,
Sikany alebo iného druhu trestnej cinnosti. Naopak, experimental sexting (explorativny,
experimentalny sexting) sa typicky vyskytuje medzi mladymi 'ud'mi v kontexte zvedavosti,
zabavy alebo ako sucast’ partnerskej dynamiky a dobrovol'ného objavovania sexuality (Needham,
2021; Villacampa, 2017).

Uvedené kategorie sextingu neplnia len analyticku funkciu vo vedeckych vyskumoch, ale zaroven otvaraju dolezity
priestor pre eticku reflexiu digitdlneho spravania. Sexting, ako forma komunikécie v kyberpriestore, podlieha rovnakym
moralnym otazkam ako akykol'vek iny sposob medzil'udskej interakcie — obzvlast preto, Ze sa dotyka takych citlivych
oblasti, ako s sikromie, dovera, dostojnost’, suhlas a zodpovednost’. Digitalna etika, ako Specificka oblast’ aplikovanej
etiky, sa zaobera otazkami moralne prijatelného spravania v prostredi digitalnych technolégii. Prave sexting poukazuje
na mnohé dilemy, ktoré vznikajii v online priestore — napriklad:

e Je zdiel'anie intimnej fotografie so suhlasom partnera eticky problematické, ak existuje riziko jej
zneuzitia?

e Aky je rozdiel medzi prejavom dévery a nezodpovednym konanim?

e  Kto nesie moralnu zodpovednost’ za sekundarne Sirenie obsahu — pévodny autor, osoba, ktora ho
ziskala, alebo ten, kto ho d’alej zverejnil?

V tejto stvislosti zohrava kI'a¢ovti ulohu koncept stihlasu, ktory sa stava nielen pravnou, ale predovsetkym etickou
kategoriou. Rozdiel medzi konsenzualnym a nekonsenzudlnym sextingom nie je len technicky, ale zasadne meni moralny
rozmer interakcie — zatial’ ¢o prvy moze byt’ vyjadrenim dovery a intimity, druhy je formou porusenia 'udskej dostojnosti,
zneuzitia dovery a niekedy aj nasilia. Zvlast’ problematicky je sekundarny sexting, ktory je eticky odsudeniahodny najmi
v pripade, Ze prebehne bez vedomia alebo sthlasu osoby, ktorej obraz ¢i sprava sa tyka. V takychto pripadoch ide o
zavazné narusenie zakladného prava na stikromie a osobnu integritu. Z moralneho hladiska je takyto ¢in porovnatelny s
klebetenim, verejnym zosmiesnovanim alebo zverejiiovanim dovernych informacii — len s tym rozdielom, ze v digitdlnom
prostredi moze mat’ takéto spravanie neporovnatel’ne §ir$i dosah a trvalejsie nasledky.

Realizovanie a vstupovanie do sextingovej komunikacie s nezndmymi osobami alebo s jednotlivcami, ku ktorym
nema pouzivatel' digitdlnych technoldgii vybudovani pevnli doveru — pricom je dolezité poznamenat, Ze aj osoby
povodne povazované za doveryhodné moézu tito doveru zneuzit' alebo sklamat — predstavuje mimoriadne rizikové
spravanie. Toto riziko je obzvlast vysoké u deti a dospievajticich, ktori sa este len u¢ia rozpoznavat’ hranice dovery, rizika
a osobnej zodpovednosti v online prostredi. Na zvySent zranitel'nost’ tejto skupiny vplyva niekol’ko zasadnych faktorov:

o  Citlivy obsah, ktory je predmetom sextingu, sa po jeho odoslani alebo zverejneni dostava mimo
kontrolu pévodného autora. Ak sa takyto material dostane do ruk osoby s manipulativnymi,
Skodlivymi alebo patologickymi imyslami, existuje realna moznost’ jeho zneuzitia — napriklad vo
forme vydierania, Sirenia, verejného zosmie$iiovania ¢i ostrakizacie. V hrani¢nych pripadoch
mdze ist’ aj o realizaciu kybergroomingu, ktorého konzekvencie mézu mat’ mimoriadne zavazny
charakter;

e Digitalny obsah ma cCasto trvacny a tazko kontrolovatelny charakter — zdiel'ané fotografie i
spravy mozu na internete cirkulovat’ dlhodobo, dokonca aj po dlhom case a bez vedomia p&vodcu.
Tato digitalna stopa sa tak moze stat’ zdrojom dlhodobych psychickych, socidlnych a vztahovych
dosledkov;

e  Obete sextingu sa m6zu nasledne stat’ terCom réznych foriem online nasilia, predovSetkym tzv.
harassingu (prenasledovania, obtazovania) ¢i sexualne motivovanej agresie. Tieto formy
spravania mézu byt opakované, invazivne a traumatizujiice, ¢im vyrazne nartiSaji psychicku
pohodu a bezpecie obete;

eV urcitych pripadoch méze neuvazené alebo nedobrovolné zdielanie sexualneho materialu
predstavovat’ aj porusenie zdkona. To sa tyka najmi situacii, kedy st do sextingu zapojené
neplnoleté osoby — §irenie takéhoto obsahu moze napliat’ skutkovia podstatu trestnych ¢inov, ako
je vyroba a Sirenie detskej pornografie (§ 368 Trestného zakona SR) alebo ohrozovanie mravne;j
vychovy mladeze (§ 211 Trestného zakona).

Z vyssie uvedeného vyplyva, Ze sexting so sebou prinasa mnoZzstvo zavaznych rizik, ktoré sa Casto prejavuji az
nasledne, niekedy aj po dlh§om case. Ddsledky takéhoto spravania mézu mat’ dopad nielen na samotnu obet’, ale aj na jej
najblizsie socialne prostredie — rodinu, Skolu, priatelov — a v istych pripadoch mézu prerast’ az do SirSicho verejného
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zdujmu, najmd ak ddéjde k virdlnemu Sireniu obsahu. Holld (2013) vo svojej publikacii upozoriuje na niekolko
$pecifickych rizikovych aspektov, ktoré si s tymto javom tizko spaté:

e Trvacnost digitalneho obsahu — material (fotografie, videa, texty) raz zverejneny vo virtualnom
priestore Casto zostava dlhodobo dostupny, a to aj v pripade, Ze bol medzi¢asom zmazany z
povodného miesta vyskytu. Obsah sa moze Sirit prostrednictvom zaloh, screenshotov,
automatickych indexov alebo databaz tretich stran;

e Pocit subjektivnej anonymity v online prostredi — hoci sa mnohi pouzivatelia domnievaju, ze
komunikacia na internete je sikromnd a anonymna, v skutocnosti je digitalna komunikécia Casto
sledovatel'na, zaznamenatel'na a zdielateI'nd. Iluzia bezpecia moze viest’ k nizSej obozretnosti a k
neuvazenym rozhodnutiam;

e Siroka dostupnost zdielaného obsahu — citlivé materidly sa mozu dostat’ nielen k povodne
zamysSl'anému prijemcovi, ale aj k SirSiemu okruhu o0s6b: spoluziakom, zndmym, neznamym
pouzivatelom internetu ¢i dokonca médiam. Ich dalSie Sirenie moéze viest k vaznemu
spolocenskému zahanbeniu, ostrakizacii alebo strate dovery v medziludskych vztahoch;

e  Sekundarne rizika socialno-patologického spravania — obete sextingu su ¢asto vystavované d’alSim
formam patologického spravania v online prostredi, ako sl kybersikana, vydieranie (sextortion),
online prenasledovanie (kyberstalking) ¢i nenavistné prejavy (hate speech). Tieto javy mézu mat
kumulativny efekt a viest’ k dlhodobym psychickym nasledkom, ako je tizkost,, depresia alebo
strata sebadovery.

Z tychto dovodov je nevyhnutné venovat' sextingu pozornost nie len ako socidlnemu fenoménu, ale aj ako
komplexnej vyzve v oblasti psychologickej prevencie, pravneho povedomia, digitdlnej gramotnosti a najmi etiky
digitalneho spravania. Prevencia, osveta a vzdeldvanie v tejto oblasti by preto mali byt primarne zamerané na podporu
reflexivneho myslenia, respektu k sukromiu a zodpovednosti pri zdiel'ani osobného obsahu.

Sexting nemozno vnimat izolovane od SirSicho fenoménu tzv. technologickej interferencie, teda naruSenia
prirodzeného priebehu socidlnych, kognitivnych ¢i emocionalnych procesov v désledku nadmerného alebo nevhodného
pouzivania digitalnych technoldgii. Technologicka interferencia oznacuje situacie, kedy technoldgie — najméd mobilné
zariadenia — zasahuju do medzil'udskych vztahov, koncentracie, schopnosti reflexie, ale aj etickych rozhodnuti (McDaniel
& Coyne, 2016). Z viacerych vyskumov (Ward et al., 2017; Kushlev et al., 2016) vyplyva, ze technoferencia oslabuje
schopnost’ sebaregulacie a podporuje impulzivne rozhodovanie, ¢o je kritické najmé v kontexte intimneho zdiel'ania.
Sexting ako Specificka forma online spravania moze byt v tomto zmysle aj vysledkom kognitivneho pretazenia a
znizeného uvedomovania si dosledkov digitalneho konania, pricom casto dochadza k oslabeniu vnimania hranic medzi
sukromnym a verejnym, intimnym a verejne dostupnym.

Digitalna technologia rozSiruje moznosti, ale zaroven rozostruje hranice zodpovednosti. V prostredi internetu sa
akoby oslabuje pocit dosledkov a nasledkov — vznika dojem anonymity, nezranitel'nosti ¢i iltizie kontroly nad zdielanym
obsahom. Prave tento jav je jednou z vyziev sucasnej digitalnej etiky — novovznikajticej oblasti, ktora sa zaobera
moralnymi normami a hodnotami v online priestore. Sexting mozno interpretovat’ ako jeden z prejavov tzv. digitalnej
zranitelnosti, ktorda vznika v dosledku technologického naruSenia prirodzenych vztahovych, komunikaénych ¢i
emocionalnych procesov. Sexting sa v takomto kontexte javi ako zdanlivo bezna interakcia — no prave preto predstavuje
vyznamnu eticktl vyzvu (Turkle, 2011), pretoze ¢asto dochadza k zdiel’aniu citlivych tdajov bez dostatocného zvazenia
nasledkov. V skutocnosti takéto konanie Casto vytvara iluziu blizkosti, ktora je krehka a 'ahko zneuzitel'na. Holla (2013)
v tomto kontexte doplia, Ze sexting je mozné chapat’ ako rizikové spravanie, ktoré odraza zmeny v hodnotovom a
normativnom systéme mladeze. Upozoriiuje, ze ,,virtudlna intimita®, ktora sexting navodzuje, ¢asto obchadza prirodzené
limity dovery, reSpektu a konsenzu, ¢o je z etického hladiska mimoriadne problematické. Sexting je preto nielen
rizikovym, ale aj eticky spornym fenoménom. Digitalna etika ako oblast’ filozofickej reflexie varuje pred normalizaciou
spravania, ktoré oslabuje hodnoty ako dostojnost’, autonomia a re$pekt k sikromiu. Floridi (2013) v ramci svojej tedrie
winformacnej etiky upozoruje, ze v digitalnom prostredi musime rozsirit’ nase chapanie etiky tak, aby zohl'adiovala aj
nehmotné dosledky nasho spravania — najmé vtedy, ked’ ide o zdiel’'anie osobnych tidajov, obrazov a identit.

Digitalna etika predstavuje normativny ramec pre spravanie sa v kyberpriestore, kde tradicné formy etickych
rozhodnuti ¢asto zlyhavaji. Sticast’ou tohto normativneho ramca by mala byt aj tzv. netiketa — stibor nepisanych pravidiel
slusného a reSpektujuceho spravania v online prostredi. Hoci vznikla povodne ako reakcia na spravanie v diskusnych
férach a e-mailovej komunikacii, jej principy ostavaju platné aj v sucasnej vizualno-digitalnej kultire. Ako uvadza Shea
(1994), zakladom netikety je uvedomenie si, Ze za kazdou obrazovkou je skuto¢ny clovek, a preto by kazda online
interakcia mala byt vedena s reSpektom, ohl'aduplnostou a vedomim dosledkov. V kontexte sextingu to znamena:

e nezdielat intimny obsah bez vyslovného suhlasu;
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e neskusSat’ druhych manipulovat k zasielaniu erotického obsahu;
e nesirit’ obsah s potencidlom ublizit, zosmiesnit’ alebo ohrozit’ niekoho ddstojnost’.

Netiketa tak predstavuje praktickdl formu digitalnej etiky — uplatnitelnti najmé pri kazdodennych rozhodnutiach,
ktoré nemusia byt pravne sankcionované, no moézu byt eticky sporné alebo skodlivé.

Deti a mladi l'udia v online priestore vstupuju do situdcii, ktoré si vyzaduju citlivé rozhodovanie: ¢o zdielat, s kym, v
akej podobe a s akym umyslom. V mnohych pripadoch vsak chyba nielen skusenost, ale aj vzdelavanie v oblasti digitalnej
zodpovednosti. To vedie k situdciam, kde osobny obsah, vytvoreny v dovere alebo zvedavosti, méze byt zneuzity,
zosmie$neny alebo sa stane nastrojom manipuldcie.mV kontexte etiky digitalneho spravania sa sexting stava moralnou
vyzvou, ktora presahuje individualne rozhodovanie. Vyvolava otazky tykajice sa stihlasu, dovery, dosledkov digitalnej
stopy, ale aj empatie, reSpektu a zodpovednosti vo¢i druhym. Tieto etické dilemy mozno ramcovat’ prostrednictvom
Styroch zakladnych principov digitalnej etiky, ktoré by mali byt vychodiskom kazdého digitalneho spravania:

e Autonémia a suhlas — kazdé zdiel'anie osobného alebo intimneho obsahu musi byt dobrovol'né,
informované a reSpektovat’ pravo odmietnut’ alebo zmenit’ nazor;

e Dostojnost’ a reSpekt — za kazdym digitalnym obsahom je konkrétny ¢lovek, ktorého dostojnost’
nesmie byt’ porusena verejnym zosmie$nenim, manipulaciou ani natlakom;

e  Zodpovednost' za dosledky — digitalne rozhodnutia (najmé v kontexte zdielania citlivych udajov)
maju dlhodobé nasledky, ktoré nemozno ignorovat’;

e  Ochrana sikromia — sukromie nie je len technicka otdzka nastaveni, ale moralne pravo kazdého
jednotlivca na kontrolu nad svojou digitalnou identitou (Ess, 2020).

4 Zaver

Nezodpovedné nakladanie s obsahom — napriklad jeho zdielanie bez vedomia alebo suhlasu odosielatela — mozno
povazovat za vazne etické zlyhanie, ktoré moze mat’ psychologické, pravne aj socialne nasledky.

Z hladiska medialnej vychovy a vychovy k digitalnej gramotnosti je nevyhnutné systematicky posililovat’ kompetencie
mladych l'udi v oblasti digitalnej etiky, resp. netikety. Ide o schopnost’ reflexivne a kriticky uvazovat’ o désledkoch svojho
spravania v online prostredi, rozpoznavat' rizikové situacie a konat” zodpovedne. Digitalne kompetencie tak nemozno
zuzovat len na technickt zruénost, ale treba ich chéapat’ aj ako hodnotovu orientaciu v digitalnom svete.

V tomto kontexte sexting predstavuje symptomaticky jav digitalnej kultary, v ktorej je potrebné posilnit’ nielen
technickl gramotnost’, ale aj schopnost’ moralne orientované¢ho a empatického rozhodovania. Zaroven ide o oblast, v
ktorej je nevyhnutné prepojit’ technologické inovécie so zodpovednym pouzivanim — teda o vyzvu, ktord sa tyka
jednotlivcov, rodin, Skolského prostredia, ale aj tvorcov digitalnych platforiem. Livingstone a Third (2017) v kontexte
ochrany deti v digitalnom priestore navrhuji tzv. ,.child-rights-by-design® pristup, ktory kladie doéraz na pravo na
sukromie, dostojnost’, bezpeénost’ a ochranu pred zneuzitim. Tento pristup je zaloZzeny na uznani diet'at’a ako aktivneho
pouzivatel'a technologii, ktorého spravanie je vSak podmienené socialnym, kultirnym a technologickym kontextom.
Fenomén sexting preto predstavuje aj vyzvu pre edukacnu prax, v ktorej je potrebné:

e rozvijat’ etické kompetencie mladych I'udi, najmé schopnost’ rozliSovat’ medzi doverou a rizikom,
suhlasom a manipulaciou;

e viest otvoreny a nehodnotiaci dialdg o sexualite, sukromi a digitalnej stope;

e spojit’ technickl gramotnost’ s konceptom kritického myslenia a medialnou a etickou vychovou a
gramotnost’ou, aby mladi 'udia dokazali zodpovedne narabat’ s obrazmi seba a druhych v online
priestore.

Vzhl'adom na komplexnost’ fenoménu sextingu je dolezité chapat’ ho nie ako mozné individualne zlyhanie, ale ako
spoloc¢enskul vyzvu v oblasti medidlnej vychovy, etickej edukacie a digitalnej kultary. Vychovné stratégie by sa nemali
zameriavat’ len na zakaz alebo moralizovanie, ale najmi na rozvijanie kritického myslenia, etickej citlivosti a empatie v
online priestore. Rovnako dodlezité je prepajat’ technické, pravne a moralne aspekty digitalneho spravania. Sexting totiz
nie je len technologicky jav, ale reflektuje aktualny stav medziludskych vztahov, hodnotovych orientacii a (ne-
)schopnosti pouzivatel'ov digitdlnych médii niest’ désledky svojho konania. Z pohladu etiky, digitalnej a medialnej
gramotnosti je preto potrebné posiliiovat’ tzv. kriticku digitalnu reflexiu (Livingstone & Helsper, 2007), ktora vedie
mladych I'udi k uvedomeniu si digitalnej zodpovednosti, reSpektu k stihlasu, a k schopnosti rozpoznat’ situdcie viaZzuce sa
na kybernetické rizika ¢i manipulacie.
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Abstract: The scientific paper addresses the ethical reflection of the phenomenon of sexting
within the context of digital communication. It offers a theoretical analysis of forms of digital
self-expression in relation to intimate or sexual contexts, emphasizing issues of consent,
dignity, privacy, and the risks associated with the violation of digital boundaries. Drawing
on hermeneutical and phenomenological approaches, the paper identifies the ethical
challenges of sexting as a manifestation of online impulsivity in the (cyber)environment of
subjective anonymity and permanent availability, as well as in connection with the problem
of technological interference. The aim is to contribute to the scientific discourse on digital
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Al na ¢eskych vysokych Skolach: Dobry sluzebnik, zly pan?
Pavla Povolna!

Abstrakt: Piispévek se zamétuje na problematiku vyuziti generativni umélé inteligence na
vysokych Skolach a obecnéji v Ceském akademickém prostiedi. Zohlednény jsou ruzné
pristupy relevantnich instituci, etické otazky i praktické aplikace Al ve vyuce, véde a
vyzkumu. Argumenty k diskuzi jsou pfedlozeny na pozadi obsahové analyzy relevantnich
dokumentl (metodickych pokyni stanovisek vydanych vysokymi Skolami) k vyuzivani
generativni Al

Klicova slova: uméla inteligence, etika, akademicka integrita, vysoké Skoly, Chat GPT na
VS

1 Uvod

Zavadéni Al do akademické praxe vyvolava fadu diskusi o tom, jak této technologii porozumét a jak ji regulovat. Al
mize byt efektivnim pomocnikem, ov§em pfi vyuzivani mimo ramec dohodnutych pravidel mtize nasilné narusit principy
akademické integrity. Na zasadni otazky, které se objevily v souvislosti s moznostmi vyuziti Al reagovali zastupci vedeni
Ceskych vysokych $kol prostiednictvim prohlaseni zvefejnénych na webovych strankach jednotlivych skol jiz v roce
2023. Nekteti z rektort ziidili k problematice Al také pracovni/poradni skupiny.

2 Metodika

Prispévek vychazi z obsahové strukturujici analyzy dokumentt a stanovisek jednotlivych vysokych $kol dostupnych
verejnosti (zejména dokumentti zvetejnénych na webovych strankach vysokych skol) k vyuziti Al ve vyuce a vyzkumu,
a to ve sdélenich sméfovanych k pozornosti studentt i akademickch pracovnikd. Na zakladé informaci z pichledu
vysokych $kol MSMT v CR (2023), ktery uvadi seznam 26 vefejnych vysokych $kol, 2 statnich vysokych kol a 10
soukromych vysokych $kol, byly analyzovany webové stranky 16 téchto subjektti, které (podle nadzvu) obsahovaly
stanoviska/doporugeni relevantni k tématu vyuziti AI. Cést reSerSe byla vytvofena za vyuziti jazykového modelu
ChatGPT (OpenAl, 2025). Pfi vybéru vyzkumného vzorku byly zohlednény parametry pomérového zastoupeni
stanovisek vysokych skol, evidovanych na seznamu MSMT (50%), kritéria regionalniho vybéru i zastoupeni soukromého
VS sektoru. Po vytvofeni seznamu a archivu relevantnich dokumentil vybranych VS byla po ,,prvnim &teni® vybranych
dokumenti vytvofena deduktivné baterie kategorii na zakladé teoretického ramce (Kuckartz & Rédiker, 2023),
vztazeného k vyuziti Al na VS. Takto prvotné stanovené kategorie byly: Al jako nastroj, Akademick4 integrita, Etika,
Kreativita a inovace, Kritické mysleni, Pravo a povinnost, Rizika a Zastupci akademické obce. Pro snadnéjsi orientaci a
naslednou interpretaci byly kategorie a nasledné i kody v textu barevné oznaceny. Nasledné byly ve sledovanych
dokumentech kodovany pasaze textu, které bylo mozné podtadit jednotlivym kategoriim. V kddech byla identifikovana
osova témata, kterd se dotykala konceptualizace pojmu Al, potencidlu Al napodobovat lidské schopnosti, moznosti
technickych systémt reagovat na vjemy prichazejici ,,zvenku®, a zptisobi a moznosti vyuziti Al v akademickém prostiedi,
a to jak studenty, tak akademickymi pracovniky, a to véetné rizik, kterd s sebou nezasvécené vyuzivani Al nese.

Ve fazi interpretace analyzovanych dat se nabidla jako nejpfiléhavéjsi retikularni struktura kategorii, s podptrnou
konstrukei jednotlivych kodi. Pokud se k dané kategorii vyskytovalo v textu dokumentu vyskytovalo vice kddovanych
oblasti, byla pro lepsi prehlednost tidajii uvedenych v Tabulce 1 Kategorie sledovana v konkrétnim dokumentu ¢islovana
(napf. 1-3) s uvedenim koédované oblasti textu pofadové.

3 Vysledky

Jako téma se vyuziti Al na VS vétvi do dvou hlavnich proudi: vyuziti studenty a vyuziti pedagogy/akademickymi
pracovniky. Dokumenty zvetfejnéné na webovych strankach skol se tykaji zejména pravidel pro vyuZzivani generativni Al
(metodicka doporuceni a stanoviska) pro studenty i akademické pracovniky, a harmonizace vyuziti Al s pravnimi
predpisy, etickym kodexem (EU, 2022), zkusebnim fadem, opatfenim vztahujicim se ke kvalifikaénim pracim,
dokumentiim, piedpisim a etickym z&sadadm vztahujicim se k autorskym pravim.

Jednotlivé vysoké skoly a univerzity v CR pfistupuji k vyuzivani Al s rozdilnou mirou formalizace. Napi. CVUT,
UK, MU i UPOL (2023) publikovaly metodicka doporuéeni. Na nékterych VS vznikly i poradni skupiny rektora k Al
Dokumenty obvykle zdaraziuji potifebu transparentnosti, odpovédnosti a kritického mysleni v souvislosti s vyuzitim Al.
Ve vyuce je Al vétSinou chapana jako pomocnik pfi tvorbé materiald, personalizaci, jazykové korektute nebo simulacich.
Ve vyzkumu se Al uplatiiuje pii analyze dat, reSerSich odbornych textil (s upozornénim na tzv. halucinace Al a nutnost

! Univerzita J. E. Purkyné v Usti nad Labem, Fakulta zdravotnickych studii, Katedra ofetfovatelstvi. Socialni péée 3562/13 PSC 400
11 Usti nad Labem, Ceska republika, pavla.povolna@ujep.cz
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vzdy vysledny text ovéfit lidskou autoritou), ¢i generovani napadl. Nejistota panuje v oblasti kvalifikacnich praci, kde
pravidla nejsou vzdy jasné definovana, ovsem t.&. probiha na vét§iné VS Zziva diskuze k tématu zachovéni/zruseni

bakalaiskych praci.

Tabulka 1 Kategorie a kody k tématu vyuziti Al v relevantnich dokumentech vysokych $kol

pofadi | VS/fakulta | forma nazev osové relevantni kody v textu
dokumentu | dokumentu/rok téma/kategori
vydani e
Rizika (ne) Transparentnost
Etika Soulad s etickymi zdsadami
Rémcova pravidla | Pravo a Deklarace vyuziti Al ve
pro vyuziti umélé | povinnost 1 studijnim i akademickém
1 CVUT Ramcova inteligence na procesu
Praha pravidla CVUT pro Pravo a Za obsah generovany nastroji
studijni a povinnost 2 Al odpovida autor
pedagogické Zastupci ,Pfiznani* uziti Al studenty i
ucely/2023 akademické pedagogickymi/akademickymi
obce pracovniky
Jak citovat Etika Dirraz na etiku
nastroje umélé Pravo a Pravidla: kdy a jak citovat a
inteligence (Al) v | povinnost 1 uvadeét jako zdroj Al
odbornych textech | Pravo a Obsahova stranka prace:
2 JAMU Doporuceni | azave€recnych povinnost 2 ovlivnéni Al je nutno
pracich/2024 deklarovat
Kritické Diraz na kritické mysleni
mysleni
Etika Pravidla pro tvar¢i, etické a
bezpecné vyuzivani Al pii
tvorbé pisemnych a jinych
typtl zavérecnych praci
Pravo a Pravidla pro tvir¢i, etické a
povinnost bezpecné vyuzivani Al pfi
Opatieni rektora k tvorbé pisemnych a jinych
vyuzivani umélé typl zav€recnych praci
3 JCU-EF Opatieni inteligence pfi Kritické Al je dopln€k, vystup z ni je
rektora tvorbé pisemnych mysleni uzitny, nikoliv autorsky
praci a jinych typi | Zastupci Studenti
zavéreénych praci | akademické
studentt obce
Jihoceské Kreativita a Podpora kreativity a inovace
univerzity v inovace
Ceskych
Budg¢jovicich/ Al jako néstroj | Al je doplnék, vystup z ni je
2024 uzitny, nikoliv autorsky
Etika 1 Podpora etického a
odpovédného uzivani Al ve
Stanovisko vyuce a vyzkumu
Ostravskeé Etika 2 Dtiraz na nonmaleficienci a
univerzity rovny pristup
k vyuzivani Etika 3 Ptimé uziti vystupt Al a jejich
4 OU - FZS Stanovisko nastroji umelé vydavani za vlastni je
inteligence ve povazovano za neetické
vyuce a Pravo a Povinnost ,,pfiznat™ ptimé
vyzkumu/2023 povinnost uziti vystuptt Al
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Stanovisko k Etika Dutiraz na etické zasady
vyuzivani nastroji | Kritické Ovérovani
5 MENDELU | Stanovisko umélé inteligence | mySleni
ve vyuce a pfi Al jako néstroj | Opora uceni
studiu/2023
Rizika (ne) Transparentnost
Stanovisko Etika Poctivost
k vyuzivani umé¢lé | Pravo a Svédomitost, Odpovédnost
inteligence ve povinnost
vyuce na Kreativita a Zvidavost, Pragmati¢nost
6 MUNI Stanovisko | Masarykove inovace
univerzit&/2023 Rizika (ne)Transparentnost
7 TUL Tiskova Jak sikovné Zastupci Role ucitele
zprava z zapojit umélou akademické
konference inteligenci do obce
vyuky/2024 Rizika Nedostatek finan¢nich zdroji
na vyuziti asistivnich
technologii ve vyuce a
vyzkumu
Etika Duraz na etické zasady
Kreativita a Podpora vyuzivani Al ve
Stanovisko FF inovace vyuce a vyzkumu
UJEP k vyuzivani | Kritické Diraz na kritické mysleni
8 UJEP - FF Stanovisko nastroji umelé mysleni
inteligence/2023 Rizika Potieba porozuméni
potencialu a rizik spojenych
s technologiemi
Etika Diraz na etiku
Stanovisko
Univerzity Akademicka Transparentnost
Karlovy integrita
k vyuzivani Al jako néstroj | PouZzivani Al jako doplngk,
9 UK Stanovisko | generativnich nikoliv jako nihrada za vlastni
nastroji umelé mysSleni a praci
inteligence (Al) Rizika (ne) Transparentnost
ve vyuce,
vyzkumu a
studiu/2023
Doporuceni Akademicka Zachovani akademické
univerzity integrita integrity
Pardubice pro Rizika (ne) Transparentnost
pouzivani nastroji
10 UPCE Doporuceni | umél¢ inteligence
a konverzacnich
modelt pro
akademické
psani/2024
Etika Doporuceni vyuzivat Al

nastroje s dirazem na Etiku
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Pravo a Vyuziti Al ve védeckych a
povinnost tvlrcich ¢innostech musi byt
deklarovano
Akademicka Doporuceni vyuzivat Al
integrita nastroje s diirazem na
Akademickou integritu
11 UPOL Doporuéeni | Doporudeni - Rizika Vyuziti Al ve védeckych a
Uméla inteligence tviir¢ich ¢innostech nesmi byt
(AI) na UP/2023 zneuzivano k plagiatorstvi a
falzifikaci
Etika Dodrzovani etickych zasad
Stanovisko
Univerzity Kritické Dtiraz na ovéfovani informaci
12 UTB Stanovisko Tomase bati ve mysleni
Zlin€ k nastrojim | Rizika Vyzva k transparentnimu
umeélé pfistupu pii pouzivani Al ve
inteligence/2023 vlastnich pracich.
Etika Soulad s etickym kodexem
Pravo a Ovétovani vystupt Al
povinnost 1
Pravo a Dodrzovani pravidel
povinnost 1
13 VSE v Praze | Pravidla Pravidla a pokyny - —
k vyudivéni PraYo a Dek%lr'flce vyuzrltl Al ve
néstrojt pov.lnnost 3 . studijnich pracich
generativni um&lé Al jako nastroj Pomo?ny prostfedek Pro
inteligence/2023 rozvoj vlastni kreativity,
znalosti, kritického mysleni a
schopnosti fesit komplexni
problémy
Zastupci VSsichni ¢lenové
akademické
obce
Akademicka
integrita
Rizika (ne) Transparentnost
Etika Podpora etického vyuzivani
Al nastrojui ve vyuce
Kreativita a Podpora tviiréiho vyuzivani
inovace Al néstroju ve vyuce.
Zduraznéni vyznamu
vlastniho kreativniho mys$leni
14 VSKK Stanovisko Stanovisko VSKK | Kritické Zduraznéni vyznamu
k vyuzivani Al ve | mySleni vlastniho kritického mysleni
vyuce/2023 Al jako nastroj | Vyuziti Al nastroju jako

dalsiho pfiznaného zdroje na
vstupu ¢i v procesu prace,
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nikoliv jako samotného

vysledku.
Akademicka
integrita
Etika Etické pouziti Al
Pravo a
povinnost
Kreativita a Zasada rozvoje a inovace
inovace
Uzivani Riziko 1 Prevence rizik: Poucenost a
generativni Al na ochrana autorskych prav,
15 VUT v Brné | Prohlaseni Vysokém uceni (ne)Transparentnost
technickém Riziko 2 Prevence rizik: Ochrana
v Brné/2023 soukromi a obchodniho
tajemstvi
Akademicka Podpora otevieného ptistupu
integrita k vyuzivani nastroju

generativni Al,
Vzdélavani a Skoleni,

Al jako nastroj | Asisten¢ni a konzultacni

nastroj
Etika Doporuceni vyuziti Al
nastrojui s ohledem na etické a
Stanovisko ZCU dalsi aspekty.
k problematice Pravo a Doporuceni vyuziti AI
16 7zCU Stanovisko umelé povinnost nastroju s ohledem na pravni a
inteligence/2023 dalsi aspekty.
Kreativita a Uznani vyznamu Al ve
inovace vzdélavani a vyzkumu,

Spoluprace s experty dalsich
VS a instituci

Zdroj: Vlastni prace

Udaje ve vyse uvedené tabulce je mozno interpretovat jako tématicka propojeni souslovi, ktera se vyskytuji ve sloupci
Lrelevantni kody v textu® by mohla ,,byt doma* ve vétsing kategorii, snad az na kategorii Akademicka integrita, ktera
v dokumentech VS ziistava az na vyjimky ,,nekodovana“ dal§imi upiesnénimi. Ve viech kodovanych oblastech ale Ize
Cist diiraz na odpovédnost, moralni vlastnosti autora a pfiznavaného vyuziti Al jako nastroje v rukou clovéka. Pokud
bychom piekrocili hranice kvalitativniho Setfeni a sledovali Cetnost zastoupeni kategorii v dokumentech jednotlivych
vysokych $kol a ve zvoleném vzorku (16 VS) celkové, zvitézila by jisté Etika, ktera je explicitné zastoupena ve viech,
v tésném zaveésu ,,boduje” komplementarni téma ,,Pravo a povinnost®, ,Rizika“ a ,Kritické mysleni“. Kategorie
,Kreativita a inovace®, ,,Zastupci akademické obce™ a Al jako nastroj, spise jiz dokresluji sdileny nazor zastupcti VS,
zduraziujici roli lidského autora textu, at’ je vyucujicim, nebo studujicim. Nade vSemi témito kategoriemi se ,,rozprostira™
piesné v kodech nedefinovana, témét myticka kategorie Akademické integrity.

4 Zavér

Vyuziti Al na VS vyzaduje principialné eticky a pravni ramec. Ve vysledcich vyzkumu se objevuje apel na moralni kvality
jednotlivcl zaroven s nabidkou opory v tom, jak jednat pii vyuziti Al v pravidlech a predpisech. V prostiedi fluidni
reality, kde se Al a jeji schopnosti v Case velmi rychle vyviji, ma formulace pravidel a predpisti oproti zité praxi
,»zpozdéni. Podobné jako v dalsich oborech, vyuzivajicich technologie (napf. mediciny a oSetfovatelstvi), stoupa vyznam
moralnich vlastnosti jednotlivce/odbornika a jeho/jeji schopnost je prostfednictvim komunikace promitat do svych
odbornych ¢innosti (prace se studenty, pacienty, klienty, zdkazniky). Realizovany vyzkum ptinasi dal$i zajimava
navazujici témata, ktera by mohla zahrnout preciznéjsi konceptualizace kodovanych oblasti (Transparentnost, Eticka
pravidla/zasady, Akademicka integrita) a jejich zhmotnéni do textu uvozujiciho pravidla vyuziti Al konkrétni instituce.
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Pii deduktivné stanovenych kategoriich a jejich poc¢tu se ukazuje jako relevantni v revizi nékterych z nich uvazovat
v dualnim moédu (komplementarnim, nebo pozitivné-negativnim), napt. Etika a pravo, Al jako nastroj/kritické mySleni
autora/Cloveéka, Rizika a benefity uziti Al, apod... Diskuze o vyuziti Al by méla byt soucasti kurikula, a to nejen v
technickych oborech, které v tom maji ptirozeny ,,naskok™. Podle dokumentu Evropského parlamentu (2019) jsou
»Systémy Al schopné pracovat samostatné a také ménit a pfizptisobovat své jednani na zdkladé vyhodnoceni efekti
predchozich akci®. Lze jim tedy ptiznat schopnost uéit se, zdokonalovat se a rist. Instituce by mély podporovat vzdélavani
o Al a nastavovat pravidla pro jeji integraci tak, aby slouzila, nikoliv (prostfednictvim neerudovanych lidi) skodila.

V souvislosti s pojetim autonomniho ,,jednani* Al je diskutovan pojem ,,védomi‘, na jehoz vykladu ani definici se
zatim neshoduji fyziologové, filozofové, neurologové, kvantovi fyzikové a dalsi védci (Peregrin, 2004), podobn¢ je to
s interpretaci prozivani (nikoliv napodobovani) emoci umélou inteligenci. podobné jako diskutovana hypotéza ovladnuti
vlastnosti vyhradné lidskych umélou inteligenci K jednomu z mnoha rizik vyuzivani Al patii i velkd energeticka
néaro¢nost jejiho provozu pii zpracovéani velkych objemt dat. Zde se nabizi analogie s Capkovym roménem Vélka s mloky
(Te Economist, 2024), ve velké spotiebé krmiva pro salamandry, ale podobnost expanze mloki a Al Ize nalézt i v dalsich
bodech, zejména pak v popisu procesu postupného ovladnuti vedeni spole¢nosti skupinou/entitou diive vyhradné slouzici,
,»--.nez si lidé v knize uvédomi, ze nevi, co se déje pod vodou - podobneé jako dnes vétsina lidi netusi, co se d€je v cloudu,
a jak tito tvorové funguji, je uz pftilis pozdé...* (The Economist, 2024). Al se uéi rychle, a co platilo v¢era, dnes uz neni
aktualni, ¢im Al (zatim) nedisponuje, je védomi, uméni vnimat kontext a emoce. V této souvislosti nemohu nezminit
nedavny rozhovor se zakladatelem spole¢nosti Scio Oniejem Stefflem (2025), ktery pro Denik IDnes uved], Ze to: ,,Co se
obecné povazuje za vzdé€lanost, to je v éfe umélé inteligence vétSinou k nicemu. Vzdy se na to mizu zeptat umélé
inteligence, ktera mi to vysvétli 1épe neZ nejeden vzdélanec.“ V pokradujici uvaze se O. Steffl Gtenaitim svéfil, ze povazuje
pro dnesni prakticky zivot za neuzitecné: ,,védét, kdy byla bitva u Mohace, nebo co je podmét a prisudek*, na vSe se prece
Ize zeptat Al...* Jako akademicky pracovnik mam obavy z toho, Ze bez znalosti kontextu, kterou zprostfedkovavaji m.j.
encyklopedické znalosti, se studenti nebudou umét Al zeptat, protoze nebudou védét na¢ se zeptat (resp. nebudou védét,
ze nevédi). Pavab vzdélanosti je m.j. v tom, Ze jejiho luxusu mohu uzivat v aktualnim ¢ase, napt. v dialogu se studenty
a kolegy, a pro odpovéd’ si nemusim vyzadat oddechovy Cas na to, abych se sla zeptat Al co by tak bylo nejlepsi fict. ..

Naopak ale souhlasim s tvrzenim O. Steffla (2025) v tom, Ze tkolem dnesni $koly, tedy pedagogti a akademickych
pracovniki, je presvédcit zaky/studenty, aby ,,chtéli znat a umét”. Vzdélanost vzdélavatelit mize v této snaze pomoci
vyuzivat nastroji Al inspirativné a efektivné.
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Online shaming and the lack of shared values

Pavlina Novosadova'!

Abstract: Online shaming has become a favored punishment to steer wrongdoers into
adopting better morals and changing behaviors. Relevant philosophical literature ultimately
weighs whether online shaming is ethical but fails to consider why it might be ineffective in
practice or fail to achieve meaningful moral reform. This work notably explores how a lack
of shared values amidst the online sphere obstructs its overall impact and effectiveness.
Shame works on the basis of shared values, but with the multicultural and substantial amount
of online users, finding shared values can be difficult—if not impossible—in such
diversified digital environments. Acknowledging this shortcoming is key to understanding
why shame might fail in the online context and could invite reconsiderations regarding its
ethical justifications.

Keywords: Online shaming, Shame, Values, Community
1 Introduction

Among the many ethical dilemmas we face amidst digital transferal is online shaming: a favored punishment to steer
wrongdoers into adopting better morals and changing behaviors. Due to its controversial nature, philosophical literature
often revolves around the debate of whether such a punitive measure is ethical. Nevertheless, this approach fails to
consider whether online shaming is effective in the first place. In addressing this gap, this work explores how online
shaming fails to incorporate the necessary mechanics that make shame effective. Shame works on the basis of shared
values; transgressors view their actions as shameful because they recognize they have violated a standard they themselves
hold important. In the digital sphere, however, shared values are significantly lacking—if not altogether absent. Thus, if
shaming relies on shared values, and those values are missing online, we have legitimate grounds to question both the
efficacy and ethical justification of online shaming.

What follows is a section that explores the aims and methods (2) of this work. Here, we establish that online shaming—
according to relevant literature—can be, and often is, understood simply as shame occurring online. This perception
shapes the direction of the argument, which calls for a conceptual analysis of the following terms: “shame,” “values,” and
“community.” The results section (3) explores each of these concepts individually and in depth, while also examining
how they interrelate. This exploration ultimately leads to the main claim, which casts doubts upon the efficacy of online
shaming in contexts where shared values are absent.

2 Aim and methods

Current philosophical literature concerning online shaming tends to adopt a normative approach in which authors
deliberate on whether such a punitive measure is ethical (Aitchison and Meckled-Garcia, 2020; Billingham and Parr,
2019; Thomason, 2021). While such an approach offers its unquestionable and undoubtedly practical purposes, this work
takes a step back from this debate and questions whether online shaming is at all effective.

While the literature generally suggests that online shaming is merely shame transferred to the digital realm (Billingham
and Parr, 2019, p. 1; Ronson, 2015, p. 9; Thomason, 2021, p. 1), key mechanisms essential to the functioning of shame
appear notably absent in its online shift. Through this research I hope to do at least two things 1) illustrate one fundamental
mechanism of shame and 2) call attention to the fact that that mechanism is missing online. With these two points I am
led to my final claim that online shaming is, for the most part, ineffective.

This philosophical inquiry will be conducted through a rigorous engagement with key concepts and a critical examination
of current relevant literature. Throughout this work, the following concepts are explored in depth and later applied:
“shame,” “values,” and “community.” By unpacking these concepts and their interrelations, we come to understand why
shame fails to operate to its full potential within the context of online shaming, thereby concluding this form of punishment
ineffective. Supporting this reasoning is a methodological focus on conceptual analysis, which allows for a detailed
exploration of these essential themes.

! University of Ss. Cyril and Methodius, University of St. Cyril and Methodius in Trnava, Namestie Jozefa Herdu 577/2, 917 01
Trnava, Slovak Republic, novosadova4@ucm.sk
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3 Results

While online shaming has become a favored method of punishment, and the newest medium for shame, comprehensive
evaluation suggests it might not be as effective as one expects. In addition to its perceived shortcomings (Aitchison and
Meckled-Garcia, 2020; Billingham and Parr, 2019; Thomason, 2021) we may reconsider shaming online.

3.10nline Shaming and Shame

While online shaming takes many forms—cancel culture, doxxing, calling out—?2the consensus amongst literature
suggests that the phenomenon is most simply mass shaming occuring online (Billingham and Parr, 2019, p. 1; Ronson,
2015, p. 9; Thomason, 2021, p. 1). Yet, if we are to look at this practice in depth under more philosophical terminology
we might understand it as an informal, extrajudicial sanction that reacts to norm transgressions (Aitchison and Meckled-
Garcia, 2020, p. 2; Billingham and Parr, 2019, p. 1; Thomason, 2021, p. 4).3

Online shaming most notably aims to govern attitudes and behaviors both online and offline; although the shaming
occurs in the digital realm, it often responds to actions and attitudes that extend beyond it. In other words, we see online
public shaming upholding and enforcing social norms which specify how people ought to act in all forms of life
(Billingham and Parr, 2019, p. 5).

What is more, online shaming is not a mode of normative ethics itself, as normative ethics set the standard between
right and wrong; rather, but online shaming is a form of “norm enforcement” (Aitchison and Meckled-Garcia, 2020, p.
1). Online shaming ultimately ensures that people adhere and follow norms both by punishing transgressors and
communicating to others that “online shaming is what awaits you if you do not abide by these norms.” Nevertheless, the
main take away remains the following: online shaming is shame that has evolved to the online sphere.

To understand the mechanics of online shaming—as an extension of shame—we must first understand the mechanics of
shame itself. While shame encompasses a number of functions, the one of relevance and interest here revolves around the
workings of shared values.

Very concisely, shame serves as a form of punishment that draws the transgressor's attention to their violation of a
social norm (Nussbaum, 2004, p. 3). Through shaming, we ultimately communicate to transgressors that their actions are
not acceptable and do not abide by nor uphold collective values. Nevertheless, the way in which transgressors view those
social norms and values are of incredibly high importance. This is because in order to feel shame, we must ourselves view
the standards we have failed as valuable.

John Kekes (1988) further points out that

Shame is a sign that we have made a serious commitment... [Shame] is a bad, unpleasant, painful,
disturbing feeling, for it involves regarding ourselves in an unfavorable light... because we recognize
that there is some standard of which we have fallen short. It is essential that we ourselves should accept
the standard, otherwise we would not feel badly about falling short of it. From the fact that some action
or characteristic is regarded as shamefully by others, it does not follow that we shall feel ashamed for
having or doing it, since we may be indifferent or hostile to the prevailing opinion. (pp. 282-283)

In essence then, we see actors responding to failed standards on both planes when it comes to shame: the punisher
and transgressor express discontent when a value is failed. The main takeaway is that for shame to be effective,
the values considered breached must be shared by both actors.

3.2 Shared Values and Communities

While values undoubtedly play a major role in the workings of shame, this is not the sole area worthy of current interest
or attention. When discussing values, one domain in which they are especially connected is within cultures and
communities. In fact, although Thomason (2021) ultimately argues against online public shaming, she does mention the
favorability of shame as it plays an effective role in shaping communities “according to morally desirable norms” (p. 6).
However, the primary focus here most notably lies in the link between values and communities.

2 Cancel culture aims to boycott or ostracise individuals or corporations for perceived immoral actions (Cancel Culture, 2025). Doxxing includes
posting one’s private information online as a means of retribution (Dox, 2025). Calling out or call out culture includes publicly criticizing and
challenging someone’s perceived immoral actions or statements in an attempt to draw the attention of others (Callout, 2025).

3 Shaming can and does react to a number of judgements such as aesthetical displeasure, sexual promiscuity, religious shaming, etc. however the scope
of this work will focus on what Billingham and Parr (2019, p. 3) highlight as moral breaches of already established morally authoritative norms.
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In understanding the relationship between values and communities, it is commonly held that values play a major role
in identity formation. Through values we come to understand what a community or culture stands for, what it expects of
others, and how its members are likely to behave. Nevertheless, this relationship is not a one way street, rather it is
reciprocal as communities and cultures themselves actively form the values that define them.

Values overarchingly work on a general agreement amongst members—either explicitly or implicitly—as members
can, and for the most part do, come to a consensus on which values matter and how they should govern behaviors
(Dycezewski & Stawik, 2016, p. 143). In essence, values and communities are very closely intertwined as each plays a
vital role in the formation and maintenance of the other.

Values within communities indeed emerge and work on a general agreement amongst members. However, the levels
of agreement significantly depend and vary based on the homogeneity of the group. That is to say, more homogenous
cultures or communities will have an easier time defining and upholding values due to a number of factors including:
shared background, social cohesion, and clearly defined norms to name a few (Devenger, 2021). Nevertheless, it is
important to point out that this does not mean homogenous cultures have inherently better values, but rather the acceptance
and adherence to these values are potentially more widespread.

To clarify, we can look to a real world example: widely perceived culturally homogenous Japan compared to the
culturally diverse United States.* When talking about the pervasiveness of shame in Japan, Takie Sugiyama Lebra (1983)
states the following:

Japan, unlike culturally and ethnically diverse societies such as the United States, has its cultural norms
well defined so that their violations are readily recognized, and partly because the Japanese individual
is more surrounded by significant audiences to who his action is exposed. p. 193

In other words, because Japan is not as ethnically diverse as the United States, its values and norms tend to be more
clearly defined. When someone breaches these norms, the scrutiny comes from an audience that can easily recognize the
transgression; thus when it comes shame it proves effective in Japan precisely because most individuals share an
understanding of the norms.

In sum, values and communities are deeply interconnected, each reinforcing and sustaining the other. Their functions
often overlap, shaping behavior and maintaining social cohesion. Importantly, values tend to operate more effectively
within homogenous groups, where shared norms are more easily recognized and upheld.

3.3 Reconsidering Online Shaming

With the mechanisms of shame and interrelation between values and communities explored above it is now high time to
uncover the ineffectiveness of online shaming. This of course coming from the perception that online shaming is merely
shame transferred to the online sphere.

When considering what the online sphere looks like, there is no doubt that it is the epicenter of diversity; people from
all over the world of all different ages with different backgrounds and life experiences come into contact with the simple
click of a button (or touch screen in most cases). And, in light of this, we are right to assume that each individual holds
their own set of values, which may of course overlap with others, but more often than not may lead to conflict. In essence
then, we can, in other words, claim that the values and norms online are highly diverse.

As Aitchison and Garcia (2020) point out, Facebook users amount to around two billion while (then) Twitter users
amount to 336 million,> and as we know, on social media “views are articulated and criticised and one may be exposed
to a diverse range of conflicting opinions.” (Aitchison and Garcia, 2020, p. 5)

On the other hand, we might be tempted to rebuttal this claim and show that there are indeed some values that most
people readily agree upon such as racism and sexism are bad. These would indeed be those already established morally
authoritative norms that Billingham and Parr (2019) call upon. Nevertheless, these norms, especially online, are highly,
context-dependent, meaning, people still dispute to which extent certain actions prove sexist and or racist (Billingham
and Parr, 2019, pp. 8-9).° These perceptions again ultimately depend on the values held by each individual.

4 While Japan is often perceived as culturally homogenous, Dharitri Chakravartty Narzary (2004) challenges this misconception by
highlighting the presence of various Japanese ethnic groups. Nevertheless, in comparison to the United States—often described as a
cultural melting pot—1Japan can still be considered comparatively more homogeneous in dominant cultural norms, allowing us to
examine how such differences might influence attitudes towards values.

3 This information comes from 2020, the statistics might be slightly off yet it still does the job in highlighting how widely such social
media platforms are used.

oA good example of this is Justine Sacco who, in an attempt to poke fun at white ignorance in relation to AIDS, tweeted: “Going to
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Thus if we look back to how effectively values work amongst homogenous groups we see that this is not the case with
the online sphere. Since the online sphere is the direct opposite of homogenous, we can expect that recognition and respect
of values online is scarce. However, I would go even further than this and claim that shared values in the online sphere
are ultimately lacking. While certain social media pages perhaps offer smaller scale communities that hold their own set
of individual values, this does not speak for the overarching fact that these values are not held by a// online users.

Conclusively then, with all things considered, online shaming proves ineffective. This reasoning follows from the idea
that if online public shaming is simply shame occurring online, and if shame relies on shared values—with importance
on the idea that the transgressor is committed to the norm they are perceived to have violated—then online shaming has
little effect when those shared values are absent. In particular, if the person being shamed does not see themselves as
having violated a value they hold, the shaming is unlikely to have any meaningful impact.

4 Conclusion

While philosophical literature widely recognizes the ethical dilemma of online shaming and offers convincing arguments
both for and against such a punishment, this work moves beyond this debate and puts into question whether or not online
shaming is effective in the first place. Furthermore, based on what current literature suggests, we can understand online
shaming as merely shame occurring in the digital world. If this is the case, then the mechanics of shame that make it
effective in eliciting feelings of being ashamed and encouraging improved behavior should operate similarly online. While
those mechanics prove many, this work focuses on the function of shared values; most notably, shame works when the
transgressor fails a value they themselves hold important. In addition, when it comes to shared values, it is widely held
that shared values play a vital role in spheres of life such as communities. What is more, those values perform better and
are better recognized amongst homogenous groups, which in turn strengthens the efficacy of shame. However, when we
look to the online sphere, which serves as its own community, the diversity amongst its vast number of members,
identifying common values proves difficult if not impossible. Thus, if shame functions on the basis of shared values, and
shared values are absent in the digital world, then we should perhaps reconsider whether online shaming works to its full
potential.

In coming to this conclusion, this work offers a conceptual analysis closely examining the following concepts and
their interrelations: “shame”, “values”, and “community”. By uncovering their mechanisms one by one and illustrating
their connections we come to see exactly why online shaming fails in regards most notably on the level of shared values.
Comprehending online shaming’s failure on such a basis can hopefully guide further contemplations on the ethics of
online shaming. Nevertheless, this argument may hold true for a majority of cases though it does not have to apply

universally, such as cases in which behavior ultimately improved through online shaming.

Acknowledgements: Funded by the EU NextGenerationEU trough the Recovery and Resilience Plan for Slovakia under
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Africa. Hope I don’t get AIDS. Just kidding. I’m white!” Justine Sacco in mere hours faced being cancelled and was called a racist as
her tweet went viral (Ronson, 2015).
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Hidden asymmetry: Pay inequality in the light of transparency and
ethics

Jana Martinikova', Martina Kriigerova?, Michaela Buc¢kova?

Abstract: Gender-based pay inequality remains a persistent problem across the European
labour market, with the Czech Republic consistently showing above-average wage disparities
between women and men. The aim of this article is to analyse the ethical and legal context
of this inequality and assess the potential of systemic tools to reduce it in light of the Pay
Transparency Directive. It is based on the analysis of statistical data and relevant expert
sources. It highlights the importance of gender-neutral job evaluation and transparency
systems, which help to reduce asymmetries, support fair wage negotiations and challenge the
undervaluation of female-dominated positions. The article concludes by pointing out that
declared equality is not sufficient - thorough and consistent implementation is essential.

Keywords: equal pay, gender pay gap, job evaluation, labour market discrimination, pay
transparency

1 Introduction

The principle of equal pay for equal work or work of equal value (hereinafter referred to as the "Principle") is enshrined
in Czech law in the Charter of Fundamental Rights and Freedoms as the right of every employee to fair remuneration.
Section 110 of the Labor Code stipulates that all employees of an employer are entitled to the same wage, salary, or
remuneration under an agreement for the same work or work of equal value. This section also contains a list of criteria
for assessing whether work is of the same nature or value. The Anti-Discrimination Act (Act No. 198/2009 Coll.)
supplements this framework with a prohibition of discrimination in the field of employment and service relationships,
including remuneration, whereby remuneration is understood to mean all payments, monetary or non-monetary, recurring
or one-off, which are directly or indirectly provided to a person in dependent employment. At the European Union level,
the principle is enshrined in Article 157(1) and (2) of the Treaty on the Functioning of the European Union (TFEU),
which requires Member States to ensure equal pay for men and women for equal work or work of equal value. This article
forms the legal basis for subsequent secondary measures, including directives aimed at equal pay. The importance of
equal treatment between women and men is further emphasized in Article 23 of the Charter of Fundamental Rights of the
European Union, which guarantees equality between the sexes in all areas, including employment, work, and pay. These
legal frameworks create a binding normative basis for Member States, including the Czech Republic.

Although the principle of equal pay is legally guaranteed, its consistent application in practice remains insufficient,
as confirmed by long-term statistical indicators. This is not only a problem in the Czech Republic, but more or less in all
EU Member States. (De Poli & Maier, 2023) The difference in average hourly earnings between women and men in the
European Union is approximately 13% (Eurostat, 2025b; GSC, 2025), with the Czech Republic having one of the highest
differences within the EU. According to data from the Czech Statistical Office (CSO, 2024), the gender pay gap was
approximately 18% in 2023. This situation points not only to structural inequalities, but also to the absence of sufficient
tools to identify and effectively remedy cases of unequal pay. One of the key factors hindering the implementation of the
Principle is the low level of transparency in remuneration (Cadil, Kopecky, & Jurcik, 2022; Ktizkova & PospiSilova,
2023; Swiagtkowski, 2024). Without access to information on the amount and structure of remuneration across
organizations, it is not possible to effectively detect and prove the existence of discriminatory differences. Without this,
it is difficult to invoke a violation of the Principle, creating an environment in which discrimination can persist covertly.

It is clear from the above that equal pay is not only a legal requirement but also a fundamental ethical issue related to
the dignity of work, fair treatment, and respect for each individual. Gender-based pay gaps have a long-term cumulative
effect, reproducing inequalities not only in the professional sphere, but also in the personal and social lives of individuals.
In this context, it is essential to view pay inequalities not as an isolated phenomenon, but as a manifestation of a deeper
systemic imbalance that affects the overall social order and balance of relations in the labour market, but also has an
impact in other areas (Feldman, Gartenberg, & Wulf, 2018).
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In order to strengthen the effectiveness of the Principle and prevent systemic discrimination, the European Union adopted
Directive (EU) 2023/970 of the European Parliament and of the Council of 10 May 2023, which strengthens the
application of the principle of equal pay for men and women for the same work or work of equal value through pay
transparency and enforcement mechanisms. May 2023, which strengthens the application of the principle of equal pay
for men and women for equal work or work of equal value through pay transparency and enforcement mechanisms
(hereinafter referred to as the "Directive"). The European Commission adopted a proposal for a directive on pay
transparency on March 4, 2021, in response to persistent difficulties in the practical application of equal pay principles
within the EU. Pay transparency was identified as a political priority as early as 2019 and also features prominently in the
Strategy for Equality between Women and Men 2020-2025. The Council of the EU adopted its general approach on
December 6, 2021, while the European Parliament approved the negotiating mandate on April 5, 2022. An informal
agreement between the co-legislators was reached on December 15 of the same year. The compromise text was then
formally approved by Parliament on March 30, 2023, and by the Council on April 24, 2023. The legislative act was signed
on May 10, 2023, and published in the Official Journal on May 17, 2023.(GSC, 2025) This directive must be transposed
into national law by June 7, 2026. During discussions in the Council, a number of issues were raised, particularly concerns
on the part of Member States, which influenced the final wording of the directive. The discussions focused mainly on the
proportionality of the proposed measures and the possible interference with national remuneration systems. Some
countries pointed to the risk of increased financial and administrative burdens for employers, particularly micro and small
enterprises. The impact on the recruitment process for job applicants was also discussed, as was the effectiveness of the
proposed remedies and enforcement mechanisms related to the principle of equal pay (for more details, see (GSC, 2025)).
From January 31, 2028, EU Member States will be required to provide Eurostat with national data each year for the
calculation of gender pay gaps.

The directive aims to strengthen gender equality in pay through greater transparency. It therefore introduces, in
particular, an obligation for employers to establish clear and objective pay criteria, to provide job applicants with
information on starting pay, and prohibits confidentiality agreements regarding one's own pay. Employees gain the right
to compare their wages with those of colleagues in similar positions. Organizations with more than 100 employees now
have information obligations and, in the event of inequalities, an obligation to jointly assess remuneration. Under the new
rules, companies in the EU will have to share information on salaries and take action if the gender pay gap exceeds 5%.
A significant change is the transfer of the burden of proof in any dispute to the employer.

2 Aim and methods

Equal pay for men and women for the same or equivalent work is enshrined in both Czech and European law. Despite
these legal guarantees, significant gender pay gaps persist in the Czech Republic and across the EU, with structural and
systemic causes that continue to be reinforced by low levels of transparency. In response to this situation, in 2023 the EU
adopted Directive 2023/970, which aims to ensure more effective application of the principle of equal pay in practice
through transparency tools. The aim of this article is to analyse the ethical and legal context of inequality and to assess
the potential of systemic tools to mitigate it in light of the Pay Transparency Directive.

The authors use a combination of descriptive, comparative, and analytical methods to examine equal pay between
women and men in the context of Czech and European labor law. The basic interpretation is based on an analysis of legal
documents at the national and EU level, in particular the Labor Code, the Anti-Discrimination Act, the Charter of
Fundamental Rights and Freedoms, Article 157 TFEU, and Article 23 of the EU Charter of Fundamental Rights. Another
key element is the analysis of Directive (EU) 2023/970, which represents a new regulatory framework for ensuring
transparency in remuneration and strengthening mechanisms for enforcing equal treatment. The methodological approach
also includes ethical reflection, which emphasizes equal pay not only as a legal obligation but also as a value framework
based on the principles of justice, human dignity, and social responsibility. Secondary quantitative data from Eurostat and
the Czech Statistical Office are also used, in particular a comparison of the unadjusted gender pay gap in EU countries
for 2023. This data is visualized using graphs and serves to identify trends at the European and national levels. The
analytical section also focuses on practical tools that enable the identification and resolution of pay inequalities, in
particular the Logib tool, which was adapted for Czech conditions as part of the "Equal Pay" project.

3 Results

The ethical aspects of remuneration mainly concern rewarding employees according to their contribution and knowledge
of the system according to which they are remunerated. Work of equal value must be remunerated equally. Performance-
based remuneration must be based on the same criteria. Employers should not use remuneration that encourages
undesirable behaviour and pay employees less than is acceptable for their work. (Armstrong & Taylor, 2015) It is clear
from this that ethical standards of remuneration are reflected in the legal standards governing remuneration, including the
aforementioned Directive. Legislation thus becomes an effective tool for their actual enforcement. The need for new rules
is also supported by the data presented in Figures 1-3.
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Figure 1 shows the development of the difference in average gross hourly earnings between women and men (gender
pay gap) in European Union countries between 2010 and 2023. According to Eurostat data (Eurostat, 2025b), the
difference in average gross hourly earnings between women and men in the European Union fell from 15.8% in 2010 to
12.0% in 2023. The decline in recent years may be influenced by a combination of factors, including increased political
pressure for equality, legal changes in the area of pay transparency, and changes in the structure of employment during
and after the COVID-19 pandemic. Although the trend is slightly downward, the persistent gender pay gap of over 10%
confirms that equal pay remains an unachieved goal and reflects deeper structural inequalities in the labour market.

Figure 1 Gender pay gap of average gross hourly earnings in the European Union from 2010 to 2023
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Figure 2 shows the unadjusted difference in average gross hourly earnings between men and women (the so-called
unadjusted gender pay gap) in European Union countries and selected European countries for 2023. The values express
the percentage difference in wages in favour of men, calculated as a proportion of the difference in average gross hourly

earnings of men.

Figure 2 Unadjusted Gender Pay Gap in Europe by Country, 2023
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With a value of 18.0%, the Czech Republic ranks among the countries with the highest differences, just behind Latvia
(19.0%) and Austria (18.3%). At the opposite end of the scale is Luxembourg, where women earned slightly more than
men on average (-0.9%). According to Eurostat, the EU average is 12.0%, which points to persistent pay inequalities

across Europe.

The interpretation of differences in pay between women and men is not straightforward and cannot be simplified to a
mere comparison of percentage values between countries. A lower gender pay gap in some countries may in fact reflect
structural disadvantages for women, who are concentrated in low-paid and less diverse occupational segments.
Conversely, higher differences tend to be associated with a higher representation of women in part-time jobs and in
segments with significant occupational segregation (compare Forman, 2019; Macakova, 2019). Key causes include
unpaid work and care, which disproportionately burdens women, career interruptions due to parenthood, uneven
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representation in technical and managerial positions, and the systematic undervaluation of feminized professions. Another
perspective is presented, for example, by (De Poli & Maier, 2023).

Figure 3 shows the development of the unadjusted difference in average gross hourly earnings between women and
men (gender pay gap) in the Czech Republic compared to the average for European Union countries (EU-27) between
2010 and 2023.

Figure 3 Unadjusted Gender Pay Gap in the Czech Republic and EU Average (2010-2023)
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Figure 3 shows that the Czech Republic has been significantly above the EU average for most of the period under
review, despite a gradual decline in differences in recent years. The lowest gap in the Czech Republic was recorded around
2021, with an increase to 18% again in 2023. The observed decline in the gender pay gap in the Czech Republic in 2020—
2021 may be related to the impact of the COVID-19 pandemic on the structure of employment and earnings. Crisis
measures, restrictions on operations, and reduced economic activity had an asymmetric impact on individual sectors, with
men working in better-paid sectors such as industry and manufacturing being relatively more affected. At the same time,
the level of uncertainty increased for women employed in low-income or care-oriented sectors. This development may
have led to a statistical convergence of average wages between the sexes without necessarily resulting in a structural
improvement in equal pay. The subsequent re-increase in the gender pay gap after the pandemic points to the temporary
nature of this effect and confirms that without systemic measures to enhance transparency and eliminate the causes of
inequality, a lasting reduction in pay differences cannot be expected.

The new rules laid down in the Directive represent the minimum necessary to strengthen and enforce the principle of
non-discrimination in remuneration based on gender and transparency in remuneration, including the effective
enforcement of the right to equal pay for equal work and work of equal value.

The Directive applies to all employers and all employees in an employment relationship. It should be emphasized that
it also applies to relationships prior to the conclusion of an employment relationship, as employers will be required to
state starting salaries or salary ranges during job interviews and in all job advertisements. Employers must set up
remuneration systems without any wage discrimination based on gender. This can be considered a key requirement of the
Directive. The criteria for evaluating comparable work are skills, effort, responsibility, working conditions, and others
that are necessary for a specific job. The way the criteria are applied must be gender-neutral and exclude any
discrimination based on this characteristic. It is the employer's responsibility to make the criteria for determining wages
available and not to use confidentiality clauses that prevent employees from sharing information about their wages. This
also includes the obligation to inform all employees annually of their rights to written information about their individual
wages and the average wages broken down by gender for comparable job positions.

The directive introduces the obligation to submit regular annual reports. Employers with 250 or more employees will
have to submit statistics on the remuneration of women and men every year from 2027 onwards. Smaller employers with
100 to 249 employees will have this obligation once every three years, with effect from 2031. If there is a pay gap of
more than 5% in any category of workers, the employer must justify this difference with objective criteria or remedy it
within six months. These obligations mean a greater administrative burden for employers on the one hand, but on the
other hand, they offer an opportunity to improve corporate culture. Employers must therefore also take into account the
risks of sanctions in the form of fines, litigation, and undoubtedly damage to their reputation and negative publicity.

53



Effective implementation of the principle of equal pay for equal work or work of equal value requires a precise
methodology that allows for both monitoring and setting remuneration systems in a transparent manner and without
discrimination based on gender. As indicated by Directive (EU) 2023/970 of the European Parliament and of the Council
and expert opinions (Cadil et al., 2022; Kfizkova & Pospisilova, 2023; Swigtkowski, 2024), it will be necessary to
introduce evaluation frameworks for comparing the value of different job positions regardless of the gender of the
workers.

Member States, including the Czech Republic, must ensure the availability of analytical tools or methodologies for
the objective assessment and comparison of the value of different jobs, particularly with regard to the internal
remuneration structure of individual employers. In order to achieve the objectives of the Directive, it will also be necessary
to provide technical assistance and special training for employers with fewer than 250 employees, as it is assumed that
they may not have the appropriate expertise.

The required systemic changes also include the active participation of social partners, employers, and employee
representatives in the design, implementation, and monitoring of measures aimed at eliminating pay gaps. In this regard,
we can mention specific steps taken by the Ministry of Labor and Social Affairs of the Czech Republic. As part of the
"Equal Pay" [“Rovna odména™] systemic project, it seeks to map the causes and propose solutions to the problem of pay
differences between women and men, which are reflected in the document - Action Plan for Equal Pay for Women and
Men 2023-2026 (rovnaodmena.cz, 2023). The project focuses on supporting employers in setting up fair and transparent
remuneration systems and creating an equal working environment. It uses the Logib analytical tool, which is designed for
employers in the public and private sectors to assess the level of equality and fairness in the remuneration of women and
men within an organization (Rovna odmeéna, 2024). The undisputed advantage of the Logib tool is that it has been verified
in international practice and is available to employers free of charge, which we consider to be an effective and accessible
means of assessing pay equality. At the same time, it is practical for use in the Czech labour market thanks to the Equal
Pay project (Rovna odmeéna, 2024), as it has been adapted to Czech conditions.

In connection with the implementation of the Transparency in Remuneration Directive, an increase in demand for
specialized tools and services focused on analysing and setting fair remuneration can be expected. Examples from the
private sector include offers from companies, particularly consulting and auditing firms specializing in wages and wage
costs. These entities are responding to the need to apply new legislative requirements in practice within a relatively short
time frame. For example, they offer a Gender Pay Gap Audit, which provides organizations with a comprehensive
overview of the current state of equality and transparency in remuneration and also serves as a practical tool for identifying
shortcomings and preparing for legislative changes. It is very important that the Directive also regulates remedies for
cases where employees feel that their rights to equal pay have been violated and no amicable solution can be found. This
primarily emphasizes the right of employees to sue their employers in this matter. In addition, all entities with a legitimate
interest in ensuring equality between men and women may participate in administrative or judicial proceedings in these
matters. (E.g., trade unions, labour inspectorates, chambers of commerce.)

Judicial practice, decisions, and opinions are and will continue to be equally important in enforcing the right to equal
pay. It can be argued that there is currently little experience in this area. Previous decisions tend to show that courts, when
assessing pay for equal work and, in particular, for work of equal value, take into account even minor differences in job
positions, which they then use to justify the employer's compliance with the principle. In the future, courts will probably
have to take a less rigid and restrictive approach to assessing these disputes (Pichrt & TomsSej, 2024), partly due to the
influence of the applicable Directive. An employee's claim for compensation in the event of a violation of their rights
includes compensation for wages, including bonuses and benefits in kind, compensation for lost opportunities, and non-
pecuniary damage. Lost opportunities are mainly the inability to access benefits depending on the level of remuneration,
and non-pecuniary damage consists of stress resulting from the undervaluation of the work performed. The directive
requires that the time limit for asserting these claims be no less than three years. It is also important to shift the burden of
proof to the employer. If an employee files a lawsuit for unequal pay, they will not have to prove that they were
discriminated against. Instead, the employer will have to prove that the wage was set fairly and objectively.

The gender pay gap is undoubtedly linked to discrimination, although there are a number of other factors that influence
this inequality (see Figures 1-3). This is also highlighted in the decision of the European Committee of Social Rights and
the collective complaint of University Women of Europe against the Czech Republic (Decision No. 128/2016). Three
reasons for non-compliance with the obligations of the European Social Charter were identified, namely insufficient
transparency of remuneration, a stagnating gender pay gap, and a failure to create conditions for balanced representation
of women in decision-making bodies of employers in the private sector. In response to this decision, the Czech Republic
adopted a new Strategy for Gender Equality for the period 2021-2030 in March 2021. This strategy includes measures
aimed at increasing pay transparency, including a proposal to amend the Labor Code to require employers to inform trade
unions about developments in average wages and their components, broken down by gender. The goal is to reduce the
gender pay gap from 15.7% to 10% by 2030.
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Experts agree that employers should have clearly defined obligations in the area of remuneration. However, in practice,
especially in the private sector, the prevailing view is still that wages are the result of individual negotiation (Pichrt &
Tomsej, 2024). However, this view does not take into account the fact that the bargaining positions of employees and
employers are not equal, especially in an environment with a low level of transparency. If employees do not have access
to information about wages in comparable positions, they cannot effectively defend their claims.

Transparency in remuneration is therefore key to eliminating this information asymmetry. Directive (EU) 2023/970
introduces an obligation for employers to establish clear, written, and predictable criteria for remuneration, thereby
limiting the scope for arbitrariness and discriminatory practices. Remuneration systems must allow for an objective
comparison of the value of jobs within an organization and be enshrined in publicly available documents, such as internal
regulations or collective agreements. This strengthens the position of employees in negotiations and in enforcing their
right to equal pay.

4 Conclusion

Despite the long-standing legislative enshrinement of the principle of equal pay, significant pay gaps between women
and men remain in the Czech Republic and across the European Union. Statistical data repeatedly confirm that women
are, on average, paid less for the same or comparable work, which has a significant impact not only on their economic
situation but also on other inequalities (although we must be careful to interpret the data correctly). Gender-based pay
gaps reproduce inequalities not only in professional life, but also in personal and social life, and contribute to economic
insecurity, including negative impacts on individuals' retirement status or in the event of life crises. Equal pay must
therefore be understood as a fundamental expression of respect for the principles of justice, equal opportunities, and
human rights. The effective implementation of the principle of equal pay for equal or equivalent work requires precise
methodological and instrumental safeguards that enable the transparent setting of remuneration systems and at the same
time ensure that they are non-discriminatory. In response to this persistent problem, a new Directive 2023/970 has been
adopted at EU level, which aims to strengthen the application of the principle of equal pay through greater transparency
and more effective enforcement of the law. We therefore consider the adoption of the directive to be a step in the right
direction.

Equal pay is not only a legal obligation, but also an ethical commitment on the part of employers — to reward
employees fairly on the basis of performance and contribution, not gender. Ethical principles are reflected in specific
legislative measures through the new directive. These measures have the potential to change practices, from setting clear
wage criteria and mandatory availability of information to strengthening the bargaining position of employees. The
availability of analytical tools and expert support, especially for small and medium-sized employers, remains a key
condition. However, as the article points out, the tools are already in place and more will be added.

Practice will also play a key role in the future, both at the level of supervisory authorities and the judiciary, as well as
in the day-to-day functioning of organizations. The directive strengthens not only the protection of employees, but also
the responsibility of employers, including the burden of proof in disputes and the obligation to actively remedy identified
inequalities. Equal pay should therefore not be seen as a formality, but as part of a broader change in organizational
culture that contributes to social justice, economic stability, and trust in a fair working environment.
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Beyond GDP: Charting a new course for measuring ethics in modern
societies

Alexander Shemetev!

Abstract: Judging progress by economic indicators (such as GDP) alone has significant
limitations. We are pioneering new ways of measuring a nation's ethical health by combining
data on corruption, freedoms, education, human rights and even internet search trends on
ethics. The innovative Ethics Perception Index (ETPI) and Regional Ethics Perception Index
(RETPI) provide a transparent, quantitative snapshot of how societies value and engage with
ethical issues, offering a much-needed alternative to narrow economic metrics and paving
the way for more meaningful assessments of what really matters in modern life.

Keywords: the regional index of ethics, the national index of ethics, development of ethics,
ethics, ETPI, RETPI, ethics perception index, quantitative estimation of ethics, social and
economic background of ethics

1 Introduction

At a time when economic growth is often touted as the ultimate measure of national success, a growing chorus of scholars
and policymakers is calling for a more nuanced approach - one that places ethics at the heart of societal progress. The
theoretical background for measuring ethics, as illuminated by recent research, stems from a clear recognition that
traditional measures such as Gross Domestic Product (GDP) are woefully inadequate for capturing the full spectrum of
human development.

Inspired by Nobel Laureate Joseph E. Stiglitz's incisive critique of our over-reliance on economic indicators, recent
studies argue that moral and ethical considerations must be woven into the very fabric of development assessments
(Stiglitz, 2005). The literature (see the Theoretical Background section) reveals a striking gap in current methodologies,
which too often sideline or subjectively interpret the ethical dimensions that underpin a just society.

Crucially, the proposed framework recognises that ethics are not cultivated in a vacuum. Rather, they are shaped by a
complex interplay of culture, religion, historical experience and environmental context - all of which influence our innate
sense of morality. Individuals, it is argued, absorb ethical norms from their environment and gradually refine their moral
compass as they navigate through life (Shemetev, 2022). Education, in particular, is highlighted as a powerful filter that
shapes collective ethical standards and transmits values across generations.

Previous attempts to quantify ethics have fallen short. Financial ethics indexes, such as the Dow Jones Sustainability
Indexes (DJSI (Carlos & Lewis, 2018; Johnson, 2013)), are limited to the financial world and do not reflect broader
societal ethics. Similarly, efforts to use freedom indices (Fundacion para el Avance de la Libertad, 2019) as proxies for
ethical standards have been criticised for being too narrow and lacking a robust quantitative basis.

To address these shortcomings (See Figure 1), we have introduced the Ethics Perception Index (ETPI) and the
Regional Ethics Perception Index (RETPI) - innovative tools designed to provide a transparent, quantitative and
multidimensional assessment of ethical development. The ETPI assesses national ethics by synthesising data on
corruption, economic freedoms, human development, education, human rights, environmental performance and natural
resource depletion. Each component is carefully rescaled to ensure comparability, resulting in a composite score that
reflects a nation's ethical health.

At the regional level, where data scarcity is a significant challenge, the RETPI uses internet search trends - specifically
ethics-related Google search queries - as a novel proxy for regional interest and engagement with ethical issues. By
integrating these trends with national ETPI scores, the RETPI provides a geographically sensitive measure of ethical
awareness and development.

! Prague University of Economics and Business, nam. W. Churchilla 1938/4, 130 67 Praha 3, Czech Republic,
aleksandr.shemetev@vse.cz
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Figure 1: Ethics in Progress: A Paradigm Shift in Measuring Development
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In essence, the move to measure ethics quantitatively marks a paradigm shift in how we understand progress. By
taking a multidimensional and geographically attuned approach, the ETPI and RETPI provide a reproducible and
transparent methodology for comparing ethical standards across nations and regions. This pioneering work not only fills
a critical gap in our understanding, but also paves the way for more ethically informed policymaking in the years to come.

Theoretical Background
Rethinking Progress: Why Ethics Must Matter as Much as Economics

For decades, economists and policymakers have relied on traditional measures such as gross domestic product (GDP) to
gauge the progress of nations. But a growing body of research questions whether these economic measures truly reflect
improvements in human well-being (Abramovitz, 1991). Richard Easterlin (Easterlin, 1974), for example, famously
challenged the assumption that rising incomes automatically lead to greater happiness. He argued that as aspirations shift
and people compare themselves to others, economic growth alone cannot guarantee a better quality of life.

This critique is echoed by others who point out that traditional models focus narrowly on consumer satisfaction derived
from market transactions, overlooking important sources of fulfilment such as social relationships and meaningful work.
Aufthauser's and Scitovsky's works (Aufhauser & Scitovsky, 1976; Scitovsky, 1992), for example, draws attention to the
richness of human experience that lies outside the marketplace, suggesting that well-being is far more complex than what
is captured by financial exchanges.

Moreover, the classical approach often ignores the dynamic role of tastes and values in shaping economic
development. Arrow and colleagues (Arrow et al., 1974), for example, argue that changes in what people value can drive
structural change, meaning that fixed economic preferences provide an incomplete picture of social change. Eli Ginzberg
(Ginzberg, 1974) adds another dimension, criticising the neglect of government and institutions in economic analysis.
Since political decisions often involve ethical considerations (Ginzberg, 1974) - such as fairness (as opposed to
corruption) and the distribution of resources (without significant depletion of natural resources or damage to the ecology)
- excluding them from the equation risks missing what really matters to society.
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Figure 2: Beyond GDP: Rethinking Progress Through Ethics and Well-Being
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Sustainability and intergenerational equity pose further challenges to traditional metrics. Arrow and colleagues (Arrow
et al., 2004; Weyant & Portney, 1999) argue that a sole focus on present utility fails to take into account the ethical
imperative of preserving the well-being of future generations. They advocate an ethically determined social rate of time
preference and warn that GDP growth can mask unsustainable practices.

The complexity deepens when we consider how to aggregate individual preferences into a coherent measure of social
welfare. As Arrow's and Maskin's social choice theory (Arrow & Maskin, 1963) shows, such aggregation is fraught with
ethical dilemmas and value judgments, making it clear that measuring progress is not a purely objective exercise. Atkinson
and others (Atkinson et al., 1997) therefore call for a broader conception of well-being - one that encompasses
sustainability, happiness and quality of life over time.

Finally, Zygmunt Bauman's critique of growth for its own sake (Bauman, 2005) serves as a powerful reminder that
economic expansion, when divorced from ethical reflection, can exacerbate inequalities and social ills. True progress, he
argues, must be based on concern for the common good, not just the accumulation of wealth.

In sum, the shortcomings of traditional economic measures have sparked an important conversation about what it
means to progress as a society. The consensus among leading thinkers is clear: progress must be redefined to include
ethical dimensions, subjective well-being and a more holistic understanding of human development. Only then can we
hope to build societies that are not just richer, but truly better.

Beyond the Numbers: Why GDP Alone Can’t Measure Real Progress

For generations, gross domestic product (GDP) and net national product (NNP) have been the primary measures of
national progress. But a chorus of leading thinkers is now questioning the adequacy of these classic economic measures,
arguing that they provide only a partial - and sometimes misleading - picture of societal well-being.

One of the most pressing criticisms is the neglect of biophysical constraints. Classical economics has long treated
crucial environmental concerns, such as the Earth's capacity to sustain life, as mere "externalities" outside the core of
economic analysis. As Daly and Cobb warn (Daly & Cobb, 1994), when the planet's capacity to support humanity is
sidelined in this way, it is a clear sign that our economic concepts are in urgent need of restructuring (Cloke, 2003;
Margulis, 1999).
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Figure 3: Redefining Progress: Integrating Ethics, Equity, and Ecology
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7. Towards Ethical Progress

New frameworks: ethical, aesthetic, and ecological Progress = people and planet flourishing

Notes: Own work.

The limitations of these measures (Figure 3) go further. Scholars such as Dasgupta, Maler and colleagues (Dasgupta
& Miler, 2003) point out that even a perfectly calculated NNP is ill-suited for comparing social welfare over time or
across countries. They argue that true welfare comparisons require a broader view - one that considers wealth in all its
forms, not just aggregate economic activity (Dasgupta et al., 2003; Dasgupta & Miler, 2000). Moreover, GDP notoriously
counts as positive contributions to national output activities that may actually be detrimental to well-being, such as
pollution, traffic congestion and even costly litigation (De Goede, 2005, 2008).

Another fundamental flaw lies in the separation of allocation and distribution. Daly criticises the prevailing focus on
market efficiency for failing to address issues of distributive justice, while overlooking the environmental limits that
underpin sustainable growth (Daly, 1992). This narrow lens, he argues, fails to capture the full complexity of real
economies.

Perhaps most overlooked are the social, cultural and moral dimensions of development. Critics such as Cloke warn
that an uncritical embrace of economic language risks marginalising the rich tapestry of values that shape our lives (Cloke
et al., 2006). The rise of the 'cultural turn' in rural studies, for example (Cloke, 1997), underlines the importance of social
and moral values in shaping rural communities. De Goede further argues that what we count as 'value' in economics is
deeply influenced by cultural and historical context, not by some universal rationality (De Goede, 2005).

In response to these shortcomings, many scholars have called for a more ethically informed approach to measuring
progress (Cloke, 2003; Cloke et al., 2006; Darnhofer et al., 2012; De Goede, 2005). Some scholars (Sandberg, 2019;
White, 2019) even call for the inclusion of 'ethical justifiability' and moral values in research and policy evaluation,
particularly in fields such as agricultural systems research. Bawden (Bawden, 2012) goes further, urging researchers to
reflect on the virtues and consequences of their actions and to respect both human and environmental rights. Even the
New Economics Foundation's alternative (Hickel, 2017; Klein et al., 2009; Michaelson et al., 2017; Shrubsole, 2019)
measures of well-being signal a shift towards recognising the ethical underpinnings of what makes life truly good.

In summary, the limitations of traditional economic measures have sparked a vital debate about the meaning of progress.
Real progress cannot be measured by economic and financial figures alone. To build a better future, people must integrate
environmental sustainability, social equity and ethical reflection into our understanding of development - ensuring that
our measures of progress reflect not just economic growth, but the flourishing of people and planet alike.
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2 Data and Methods
Measuring Morality: The Science Behind the Ethics Perception Index (ETPI)

At a time when economic growth and political power dominate the headlines, a new question is emerging: how ethical
are our societies and our progress? To answer this question, we have developed the Ethics Perception Index (ETPI) - a
groundbreaking tool designed to quantify the ethical climate of nations with scientific rigour and transparency.

The ETPI differs from traditional indices in that it weaves together seven distinct threads that together shape a
country's ethical landscape. Economic freedom, as measured by the Economic Freedom Index (Fraser Institute, 2022; The
Heritage Foundation, 2022), reflects the openness of markets and the protection of property rights. Patterns of corruption
are measured by the Corruption Perception Index (Transparency International, 2022), which sheds light on the integrity
of public institutions. The Human Development Index (UNDP, 2020) focuses on the broader aspects of well-being, from
health to living standards, while the Education Index (United Nations Development Programme, 2021a) measures the
skills and knowledge that underpin ethical decision-making.

Environmental concerns are not left behind. The Environmental Performance Index (Wendling et al., 2020; Wolf et
al., 2022) assesses how well a nation preserves its natural resources and maintains ecological balance, while the Human
Rights Index (Herre et al., 2022; Herre & Arriagada, 2024; The Global Economy.COM, 2022) assesses the protection of
fundamental freedoms. Finally, the measure of natural resource depletion (United Nations Development Programme,
2021b) - expressed as a percentage of gross national income - serves as a stark reminder of the ethical implications of
unsustainable development (Figure 4).

Figure 4: Mapping Morality: Visualizing the Ethics Perception Indices (ETPI)
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Our previous studies (Shemetev, 2022; Shemetev & Pé€lucha, 2023) provide detailed methodologies for estimating the
Ethics Perception Index (ETPI), addressing scenarios where data may not be available. In such cases, they suggest using
analogous indices from related fields as proxies. For example, in the absence of direct data on human rights, the Human
Rights and Rule of Law Index (HRRI) can be used as a proxy. Similarly, the Index of Economic Freedom (IEF) can be
used to represent components of economic freedom within the ETPI framework. These approaches ensure that the ETPI
remains a robust and adaptable tool for assessing moral and ethical dimensions, even in the face of data limitations.

Surfing for Ethics: How Internet Searches Reveal Regional Moral Trends (RETPI)

While national indices can paint a broad picture of a country's ethical climate, they often miss the subtle variations
that exist within regions. The Regional Ethics Perception Index (RETPI) is an innovative approach that harnesses the
power of internet search trends to take the ethical pulse of local communities.

Unlike traditional indices that rely on hard-to-find regional statistics, RETPI relies on the digital footprints left by
millions of internet users. By analysing Google search trends, researchers can track how often people in specific regions
seek information on ethics-related topics, from honesty and integrity to human rights and environmental responsibility.
This method is both flexible and inclusive, allowing data from other search engines and even social media platforms to
be included as they become available.

Crucially, RETPI's methodology is sensitive to the rich diversity of language and culture in different regions. Search
queries are carefully selected to reflect the ethical concerns most relevant to each region, ensuring that the index captures
genuine local interest rather than imposing a one-size-fits-all standard.

Figure 5: Mapping Morality: Visualizing the Ethics Perception Indices (RETPI)
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By collecting and analysing this regional search data, the RETPI provides a dynamic and timely snapshot of public
engagement with ethical issues. It not only highlights areas where ethical awareness is flourishing, but also reveals regions
where more attention may be needed. In doing so, RETPI opens up new possibilities for understanding - and ultimately
improving - the moral fabric of our societies, one search at a time.

Our previous studies (Shemetev, 2022; Shemetev & Pélucha, 2023) present detailed methodologies for estimating the
Regional Ethics Perception Index (RETPI).

3 Results

Figure 6 shows the Regional Ethics Perception Index 2024 (RETPI) - a groundbreaking attempt to map the moral pulse
of the continent. This visualisation transforms abstract ethical trends into a tangible landscape, where shades of grey
reveal the subtle gradients of ethical perception across Europe's regions.

Figure 6: Mapping Morality: The Regional Ethics Perception Index Illuminates Europe’s (and some adjacent regions’) Ethical
Landscape
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Lighter regions - approaching the index's upper threshold of 100 - signal areas where public engagement with ethical
issues is particularly strong. In contrast, darker shades, closer to 60 [for the EU], suggest regions where ethical awareness
may be less pronounced or where societal challenges are more acute. Developed by researchers, the RETPI uses
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innovative data sources, such as internet search trends, to capture regional interest in ethics-related issues and translate
this digital curiosity into a quantitative measure.

What's most compelling about this visualisation is its ability to highlight the diversity of ethical engagement across
Europe. Northern areas, for example, often show lighter shades, suggesting a heightened regional awareness of moral and
ethical issues. Meanwhile, the deeper shades in parts of southern and eastern Europe show that ethical awareness is shaped
by a tapestry of cultural, historical and socio-economic factors.
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Figure 7: Europe [and some neighbouring regions] by the Numbers: Pinpointing the Continent’s Ethical Pulse with RETPI

80°N

70°N

60°N

S50°N

Latitude

40°N

30°N bl
20°W  0°  20°E  40°E
Longitude

Source: Own work in R. Regional Ethics Perception Index 2024 (with values as available by 18.04.2025)

842 74 724 744 TA2 TR4 @l 558 G149 &7 g4l 718

By translating the abstract concept of ethics into concrete, comparable figures [Figure 7], the RETPI map opens up
new possibilities for dialogue between policymakers, researchers and citizens. It shows not only where societies are, but
why - and how societies can learn from each other to promote a more ethically engaged continent. In a world that often
reduces progress to economic statistics, this map is a bold reminder that the moral fabric of society is just as important
and just as measurable.
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Figure 8: Contours of Conscience: Mapping Europe's Ethical Landscape in 2024
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Figure 8, based on the Regional Ethics Perception Index (RETPI), transforms abstract data into a vivid portrait of
societal values. The RETPI index provides an invaluable lens into the moral pulse of the continent. At first glance, the
cooler blue colours dominate northern Europe, where countries such as Finland and Sweden stand out with scores in the
high 90s - a sign of robust ethical frameworks and societal trust. Moving south and east, the colours gradually shift to
warmer tones, with regions in the Balkans and Turkey bathed in reds and oranges, signalling lower perceived ethical
standards.

The use of interpolated contours in this visualisation (Figure 8) softens national boundaries, inviting viewers to
consider ethics not as fixed within borders, but as part of a fluid, shared pan-European experience. It encourages a more
nuanced interpretation, highlighting regional patterns that are often lost in traditional country-by-country analysis.

In an age where data-driven storytelling is paramount, this RETPI contour map is not just a tool for academic insight,
but a catalyst for public discourse. It challenges us to ask why ethical perceptions vary and what can be done to raise the
collective bar.
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4 Conclusion

This study advances the discourse on measuring societal progress by introducing and operationalising two novel indices:
the Ethics Perception Index (ETPI) and its regional counterpart, the Regional Ethics Perception Index (RETPI). In
contrast to traditional economic indicators such as GDP and NNP, which have long dominated policy assessments, these
tools offer a multidimensional and ethically grounded framework for understanding the moral undercurrents of
development. Drawing on diverse datasets - from corruption and human rights to environmental sustainability and
education - the ETPI provides a robust, quantitative measure of national ethical standing. RETPI, through its innovative
use of ethics-related internet search trends, further enriches this framework by providing regional granularity and
capturing digital moral engagement in near real-time.

The findings underscore a critical insight: ethics is not peripheral to development, but foundational. By embedding
ethical considerations into measurable indices, this work challenges the prevailing reliance on economic growth as a
proxy for societal well-being and opens new avenues for ethically informed policymaking.

However, the study is not without limitations:

1) First, while the ETPI synthesises well-established indicators, data availability and quality remain uneven across
countries, particularly in contexts where freedom of information is restricted.

2) Second, while the RETPI is pioneering in its use of internet search data, it is inherently dependent on digital
access, language filters and search engine algorithms - all of which may introduce bias or limit
representativeness.

3) Furthermore, ethical engagement through online behaviour does not necessarily equate to ethical action,
highlighting the need for cautious interpretation.

Future research should aim to refine the methodological underpinnings of both indices. This includes developing more
nuanced proxies for regions with scarce data, incorporating machine learning techniques to more accurately classify
ethical search patterns, and validating RETPI results against offline indicators such as civic participation, educational
curricula, or local governance practices. Further cross-cultural studies are also essential to ensure that ethical constructs
are not imposed through a singular lens but rather reflect the diversity of moral frameworks globally.

In practical terms, the wider adoption of the ETPI and RETPI could help reshape the political agenda - from one that
privileges economic expansion to one that genuinely values human and environmental well-being. For this to happen,
international institutions, governments and researchers must work together to standardise ethical indicators, promote
transparency in data sharing and invest in public awareness of the importance of ethical literacy.

Ultimately, this research contributes to a growing paradigm shift: from quantifying what is easy to measure to
measuring what really matters. By placing ethics at the heart of development metrics, we are taking a meaningful step
towards building societies that are not only prosperous, but also just, sustainable and morally confident.
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Intergenerational differences in the perception of the three pillars of
sustainability

Ladislava Mikova!, Vaclav Friedrich?

Abstract: This study analyses generational differences in the perception of sustainability
based on three interconnected pillars: economic, environmental, and social. The research was
conducted using a questionnaire survey and analysed through descriptive statistics and
hypothesis testing. The findings suggest that middle-aged and older generations prioritise the
economic pillar, while younger respondents focus more on environmental aspects. However,
results indicate that gender and age do not have a statistically significant effect on the
perception of the three pillars of sustainability. These insights highlight the need to align
strategies with generational values and encourage intergenerational dialogue.

Keywords: sustainability, sustainability pillars, generational differences, value preferences
1 Introduction

The concept of sustainability has evolved as a response to increasing awareness of the negative impacts of human activities
on the environment, economy, and society. Early considerations of sustainability date back to the 18th century, when the
term “sustainable management” was frequently used in the context of forestry. The forestry expert Hans Carl von
Carlowitz emphasized that forests should be used in a manner that allows for their regeneration (Warde, 2011; Grober,
2012). However, with the onset of the Industrial Revolution, sustainability concerns faded into the background, as
economic and technological development took precedence.

During the 20th century, growing environmental concerns led to the publication of the first major warning studies
highlighting resource depletion. One of the most influential reports was The Limits to Growth, published in 1972 by the
Club of Rome (Meads et al., 2012). This study, prepared for the United Nations Conference on the Human Environment
in Stockholm, analysed global economic development from 1900 to 1970. It concluded that economic growth followed
an exponential trajectory and was accompanied by rising environmental pollution and resource exploitation.

In 1987, the UN World Commission on Environment and Development published the report Our Common Future,
the result of a four-year study led by Norwegian Prime Minister Gro Harlem Brundtland (WCED, 1987). This report
addressed environmental challenges and introduced the now-famous definition of sustainable development as
“development that meets the needs of the present without compromising the ability of future generations to meet their
own needs” (p. 41). Since its publication, this definition has become a dominant paradigm within environmental discourse.
Although widely cited and adopted, it has not been free from criticism. For example, Costanza and Patten (1995) argued
that the environmental problem is presented as definitional, while it involves predicting what can be sustained over time.
Kates et al. (2005) later revised the Brundtland definition by linking three core categories of what should be sustained
(nature, life-support systems, and community) with what should be developed (people, economy, and society).

To this day, there is no universally accepted definition of sustainability. Its interpretation often varies depending on
cultural context, organization, or individual perspective. As Johnston et al. (2007, p. 62) note, “sustainability can mean a
wide range of things to different groups. While there may be little opposition to the individual definitions proposed, they
are far from holistic.”

Some scholars argue that there is a distinction between "sustainable development" and "sustainability." For instance,
UNESCO describes sustainability as a long-term goal—a more sustainable world—while sustainable development refers
to the processes and pathways to achieve it. Others suggest that sustainability pertains specifically to the environmental
dimension, whereas sustainable development encompasses broader socio-economic aspects (Erling et al., 2014). In our
context, however, we consider both terms to encompass the same dimensions and political implications. Therefore, we
use them interchangeably throughout this article.

As shown in the Google Books Ngram (Figure 1), both the terms "sustainability" and "sustainable development" became
more widely used in the literature in the late 1970s, shortly after the publication of The Limits to Growth. The frequency
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of use of the term "sustainability” has increased steadily, while the use of "sustainable development" stagnated between
about 1995 and 2010 but has been increasing again since then.

Figure 1 Use of the terms "sustainability" and "sustainable development"
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Source: Google Books Ngram Viewer (https://books.google.com/ngrams)

Achieving a sustainable future involves various approaches; however, the foundational framework is built upon the
three pillars (dimensions, perspectives) of sustainability: environmental, social, and economic. Initially, emphasis was
placed on environmental protection, but over time, it has become evident that environmental concerns are intrinsically
linked to economic and social aspects (Basiago, 1999). This tripartite model, encompassing economic, social, and
environmental dimensions, forms the fundamental basis for understanding and applying sustainability principles across
different sectors, as outlined in the Brundtland Report (Moldan et al., 2012).

These three pillars are interconnected, mutually influential, and equally vital for achieving effective, sustainable
development. Just as the concept of sustainability is subject to various interpretations, the foundational three-pillar
framework has its critics who further elaborate on its significance (Purvis et al., 2012). Beyond the basic model, new
frameworks have emerged, which can be categorized into two main groups: symmetric and asymmetric models.
Symmetric models treat all three pillars as equally important and interdependent, while asymmetric models prioritize one
pillar over the others, depending on specific contexts or objectives.

. Symmetric models - the Parthenon and Venn diagram (Figure 2).

e  Asymmetric models (Figure 3) prioritize one pillar over the others, often emphasizing the
environmental dimension as the foundational one.

The Parthenon model is a visual representation of sustainability, illustrating the three pillars—environmental, social,
and economic—as equally important and interdependent columns supporting the structure of sustainable development.
This model emphasises that all three dimensions are essential and must function in harmony to achieve long-term
sustainability, otherwise the balance and stability of the whole system will be disturbed.

The Venn diagram model of sustainability shows the three pillars (dimensions) of sustainability as overlapping
circles. The intersections of the circles show how the dimensions overlap and influence each other. Sustainability is the
central intersection, emphasising the idea that true sustainability requires the harmonious integration of all three
dimensions.

71


https://books.google.com/ngrams

Figure 2 The Parthenon and the Venn diagram models of sustainability
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Asymmetric sustainability models (concentric and mixed) prioritize the environmental pillar of sustainability over
the others, i.e. social and economic dimensions. This approach stems from the belief that the planet's ecological limits are
the fundamental framework within which social and economic activities must operate (Thwink.org, 2025).

Figure 3 Asymmetric sustainability models
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Source: Purvis et al., 2019; Thwink.org, 2025

The concept of the three pillars of sustainability - environmental, social, and economic - has become a widely accepted
framework. However, these pillars are not universally comprehensive. Some scholars advocate for the inclusion of
additional dimensions, such as culture, to address the complexities of sustainable development (Soini and Birkeland,
2014).

2 Aim and methods

The primary objective of this research is to investigate how individuals of different ages (from different generations)
perceive the concept of sustainability and the balance between its three key pillars: environmental, economic, and social.
Based on this overarching aim, four specific hypotheses were formulated, each addressing different aspects of public
perception regarding sustainability. While the first three hypotheses are derived from the general research objective and
aim to explore potential differences, the final hypothesis is grounded in findings from previous studies, which suggest
that both age and gender may influence preferences for specific pillars of sustainability (Echavarren et al., 2023; Cantillo
et al., 2025).

H1: People mostly identify with the Brundtland definition of sustainable development.
H2: People consider all three pillars of sustainability to be equally important.
H3: People prefer symmetrical models of sustainability pillars over asymmetrical ones.

H4: Men and older generations tend to favour the economic pillar, while women and younger generations place greater
emphasis on the environmental pillar.

The data collection took place from April 7 to April 30, 2025, using the online survey platform Vyplnto.cz. Participants
were invited to complete the questionnaire via an email invitation. The response rate reached 52.7%, calculated as the
proportion of completed questionnaires to the total number of respondents displayed the questionnaire in the application.
In total, 68 respondents completed the survey, including 38 women, 29 men, and one participant who preferred not to
disclose their gender.

The most represented group of respondents was Net Generation, or the 15-25 age group (35.3%), followed by
Millenials, or the 2640 age group (32.4%). The remaining 32.3% of respondents were over the age of 41, i.e. from
Xennial and Baby Boomer generations (Figure 4). In terms of education, 50% of the respondents had completed secondary
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education with a school-leaving examination (maturity), and 45.6% had a university degree. Only three respondents
reported having completed primary or secondary vocational level of education.

Figure 4 Age Group Distribution of Respondents
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The questionnaire itself (see Appendix) consisted of 10 structured questions and an attitudinal battery. Four questions
focused on demographic profiling (age, education, gender, and employment). Six substantive questions explored
respondents’ views on sustainability and sustainable development. The attitudinal battery consisted of 30 statements rated
on a five-point Likert scale. These statements were selected using artificial intelligence, literature review, and online
research. Ten items were designed to reflect each of the three core sustainability pillars. In accordance with the principles
of Likert scale development, the order of statements was randomized (Likert, 1932; Friedrich, 2017).

An exploratory data analysis was used to describe and identify key patterns in respondents' answers. For categorical
variables, absolute and relative frequencies of individual responses were calculated. This allowed for an overview of the
distribution of responses across demographic and attitudinal questions, such as gender, age group, education level, or
preferred sustainability models.

Likert-scale preference items were processed as follows: an average score was calculated for each of the three pillars
of sustainability (environmental, economic, and social). Each respondent was given an aggregated score for each pillar in
the same way. These averages were then converted into percentages, which allowed the relative preference for each pillar
to be expressed quantitatively.

The research hypotheses were tested using the results of the exploratory analysis. Given the nature of the data (relative
frequencies), Pearson's y* goodness of fit test was used, followed by post-hoc analysis using comparative tests of relative
frequencies. Pearson's y? independence test was used to test hypothesis H4. All the tests were performed in Microsoft
Excel using the Real Statistics Resource Pack add-in (Zaiontz, 2025).

3 Results

This chapter presents the results of the questionnaire survey, with a focus on testing the research hypotheses. The analysis
primarily draws on descriptive statistics to interpret the responses of participants. The findings are organized by
hypothesis to demonstrate whether each assumption was supported or refuted by the data collected.

The first hypothesis H1 aimed to determine whether respondents associate the concept of sustainability with the
definition proposed by the Brundtland Commission — that is, development that meets the needs of the present without
compromising the ability of future generations to meet their own needs. Respondents were asked to choose which
statement best describes the concept of “sustainable development”. Among the five options, only one reflected the
Brundtland definition.

The responses to this question, sorted by frequency, are shown in Table 1 and Figure 5.
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Table 1 What do you think the term "sustainable development" means?

Response Percentage
Development that meets the needs of the present without compromising future generations 76.5%
Development that ensures growth without raising taxes 7.4%
Ecological development supported by the state and non-profit organizations 7.4%
Rapid development of modern technologies aimed at improving quality of life 4.4%
Don’t know / no opinion 4.4%

Source: Author’s processing

Figure 5 What do you think the term "sustainable development" means?
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Source: Author’s processing
The results of the goodness-of-fit test are shown in Table 2.

Table 2 Hypothesis H1 - goodness-of-fit test results

Parameter Value

Test statistic (%) 135.8

p-value <0.001

Group Differences Detected YES (statistically significant, p-value < 0.05)

Source: Author’s processing

Since the result of the goodness-of-fit test shows that the frequencies of individual responses differ significantly from
each other, a post-hoc analysis tests which responses differ significantly from a uniform distribution of frequencies.
Standardised residuals greater than 1.96 indicate a significant deviation (at a standard significance level of 0.05). The
results of this analysis are shown in Table 3.

Table 3 Post-hoc analysis for hypothesis H1

Response Residuals
Development that meets the needs of the present without compromising future generations 10.41 *
Development that ensures growth without raising taxes -2.87
Ecological development supported by the state and non-profit organizations -2.87
Rapid development of modern technologies aimed at improving quality of life -2.33
Don’t know / no opinion -2.33

Source: Author’s processing

Clearly, the Brundtland definition is the only one that has a representation of responses significantly higher than that
corresponding to a uniform distribution (indicated by an asterisk in Table 3). This result demonstrates that most
respondents interpret sustainability in line with this definition from the report Our Common Future.

Conclusion: The hypothesis H1 is confirmed. A substantial majority of respondents (over three-quarters) identify
with the core principles of the Brundtland definition.

The second hypothesis H2 aimed to determine whether respondents view the three pillars of sustainability —
environmental, economic, and social — as equally important, or whether they tend to prioritize one over the others.
Respondents were asked to choose which aspect of sustainability they consider the most important. One of the answer
choices stated that all three pillars are equally important.
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The responses to this question, sorted by frequency, are shown in Table 4 and Figure 6.

Table 4 Which pillar of sustainability is the most important?

Statement Percentage
All three pillars are equally important 52.9%
Economic — maintaining economic growth and employment 23.5%
Environmental — protecting the environment 14.7%
Social — respecting the needs of all people 8.8%

Source: Author’s processing

Figure 6 Which pillar of sustainability is the most important?
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Source: Author’s processing
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As in the previous case, a goodness-of-fit test and subsequent post-hoc analysis is performed. The results of both
procedures are presented in Tables 5 and 6.

Table 5 Hypothesis H2 - goodness-of-fit test results

Parameter Value
Test statistic (y?) 31.3
p-value <0.001
Group Differences Detected YES (statistically significant, p-value < 0.05)
Source: Author’s processing
Table 6 Post-hoc analysis for hypothesis H2
Statement Residuals
All three pillars are equally important 4.61 *
Economic — maintaining economic growth and employment -0.24
Environmental — protecting the environment -1.70
Social — respecting the needs of all people -2.67

Source: Author’s processing

These findings indicate that most respondents (over 50 %) perceive all three pillars as equally important. However, a
significant portion still shows a tendency to emphasize the economic aspect.

Conclusion: The hypothesis H2 is confirmed. Most respondents support a balanced view of sustainability,

recognizing the equal importance of its environmental, economic, and social dimensions.

The third hypothesis H3 focused on determining whether respondents are more inclined toward symmetrical
representations of sustainability (such as the Parthenon or Venn diagram), or whether they prefer asymmetrical models
(such as the concentric or mixed model). Respondents were asked to select the sustainability model they considered the
most appropriate. The results are summarized in Table 7 and Figure 7.

Table 7 Which image best represents the pillars of sustainability?

Model Percentage
Parthenon (symmetrical) 45.6%
Venn Diagram (symmetrical) 29.4%
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Mixed Model (asymmetrical) 13.2%

Concentric Model (asymmetrical) 11.8%
Source: Author’s processing

u Parthenon

. 12%
= Venn Diagram
= Mixed Model
Concentric Model

The goodness-of-fit test and post-hoc analysis are performed again. The results are shown in Tables 8 and 9.

Figure 7 Which image best represents the pillars of sustainability?
Source: Author’s processing

Table 8 Hypothesis H3 - goodness-of-fit test results

Parameter Value

Test statistic (%) 20.6

p-value <0.001

Group Differences Detected YES (statistically significant, p-value < 0.05)

Source: Author’s processing

Table 9 Post-hoc analysis for hypothesis H3

Model Residuals
Parthenon (symmetrical) 340 *
Venn Diagram (symmetrical) 0.73
Mixed Model (asymmetrical) -1.94
Concentric Model (asymmetrical) -2.18

Source: Author’s processing

Parthenon symmetrical scheme, which visually represents equal support among the three pillars, is the only model of
sustainability that has a representation of responses significantly higher than that corresponding to a uniform distribution.
More, a total of 75 % of participants chose a symmetrical model, while only 25 % preferred an asymmetrical model.

Conclusion: The hypothesis H3 is confirmed. Most respondents favoured symmetrical models of sustainability,
suggesting a preference for representations that convey balance and equal importance among the three pillars.

To test the last hypothesis H4, the average preferences for each pillar were calculated based on gender and age cohorts
(under 25 and over 25 years). The results are presented in a combined mosaic chart in Figure 8.
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Figure 8 Age Group and Gender Distribution of Pillar Preferences
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The results of the descriptive statistics show that men assigned the highest importance to the economic pillar (44 %),
followed by social (30 %) and environmental (26 %). Women, on the other hand, showed a more balanced distribution,
with slightly higher values for the social (33 %) and environmental (31 %) pillars and a lower score for the economic
pillar (36 %).

In terms of age, respondents under 25 years of age showed the highest preference for the environmental pillar (32 %),
followed by economic (37 %) and social (31 %). Conversely, respondents over 25 years gave the greatest weight to the
economic pillar (43 %), with noticeably less importance given to the environmental aspect (26 %).

To confirm the statistical significance of these statements, Pearson's y? tests of independence were performed between
the preferred pillar as the dependent variable and gender or age cohort as the independent variables. The results of both
tests are presented in Table 10.

Table 10 Hypothesis H4 — independence test results

Independent variable
Parameter
Gender Age cohort
Test statistic (y?) 3.80 1.76
p-value 0.433 0.415
Group Differences NO NO
Detected (statistically insignificant, p-value > 0.05) | (statistically insignificant, p-value > 0.05)

Source: Author’s processing

Conclusion: The hypothesis H4 is rejected. These results suggest that gender and age do not have a significant impact
on the perception of the three pillars of sustainability. Although descriptive statistics show that women and younger
respondents prefer the environmental and social dimensions, while men and older respondents place greater emphasis on
economic stability, these differences are not statistically significant.

The evaluation of the collected data confirmed three of the four proposed research hypotheses. Respondents agreed
with Brundtland's definition of sustainability, considered all three pillars to be equally important, and preferred
symmetrical models for expressing sustainability. On the other hand, no significant differences in pillar preferences based
on gender and age were found.

4 Conclusion

The results of the survey suggest that the population surveyed generally demonstrates a comprehensive and integrated
understanding of sustainability. Most respondents recognized the importance of balancing environmental, social, and
economic aspects rather than prioritizing one over the others. The preference for the symmetrical Parthenon model
supports this tendency toward balance and cohesion.

The analysis did not find significant differences between the demographic groups surveyed: younger respondents and
women tended to value environmental and social dimensions more in the questionnaire survey, while men and older
people leaned toward economic considerations, but these differences were not statistically significant.

The prevailing circumstances are such that politicians within EU countries are prioritising the environmental pillar,
often at the expense of the economic and, to a certain extent, social pillar (as evidenced by the green deal policy and
decarbonisation agenda). Nevertheless, the survey results indicate that people advocate a balanced approach to
sustainability, assigning equal importance to all three pillars.
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In addition, economic and social problems are beginning to emerge in some countries, which are being reinforced by
other negative influences - migration, the effects of the covid crisis and, finally, the war in Ukraine. In many EU countries,
the political opposition, which has an agenda to weaken the green deal, is gaining strength, as are parties at the fringes of
the political spectrum (the so-called protest parties). As Loch-Temzelides (2024) shows, our neighbour, Germany, is one
of these countries.

As a result, some governments are beginning to adjust the goals of the Green Deal to improve the national economy
and to dampen social discontent among the population. Critical of the current green deal policy are, for example, EPP
politicians, such as Polish Prime Minister Donald Tusk, or Romanian Energy Minister Sebastian Burduja. While refusing
to back away from long-term green targets, the EU leadership is allowing for adjustments and loosening of some strict
rules (Weise, 2025).

This study shows that the public perceives sustainability as a balanced concept, in which environmental, social, and
economic pillars must be in harmony. Overemphasizing one of these aspects at the expense of others can disrupt the
overall coherence of the transformation process, lead to a loss of public trust, and undermine the legitimacy of adopted
measures.

Sustainability should therefore not remain solely the domain of political elites or technocratic decision-making. On
the contrary, its implementation must be based on broader societal consensus and the active involvement of various
stakeholders. Educational institutions should play a key role in shaping sustainable thinking across generations—not only
through teaching environmental topics but also by supporting intergenerational dialogue, civic responsibility, and
understanding of complex interconnections.

The private sector can also contribute significantly to balanced development, for example by implementing ESG
(Environmental, Social, Governance) principles, which link corporate responsibility with economic efficiency. Although
the EU had planned a comprehensive rollout of ESG standards, their implementation has currently been postponed.
Nevertheless, the ESG framework remains an important tool for supporting integrated sustainability in practice.

Community and civic initiatives are also of great importance, as they help embed sustainable values into people's
everyday lives. Local projects focused on the sharing economy, community energy, or social entrepreneurship can have
a positive impact not only on the environment but also on social cohesion and local economies.

Last but not least, it is essential to emphasize transparent, open, and factual communication. The public has a right to
be informed not only about the benefits of ecological measures but also about their costs, impacts, and related dilemmas.
Such an approach can significantly increase trust in transformation policies and help build a stable foundation for long-
term sustainable development.

In summary, only by linking political will, education, business innovation, and active citizenship can balanced
sustainability be truly achieved and perceived as a shared social value.

Acknowledgements

The article was supported by the Student Grant Competition of the Faculty of Economics, VSB-Technical University of
Ostrava, project registration number: SP2025/050: Diversity in Sustainable Development: The Interaction of Economic,
Social and Environmental Aspects.

References

Basiago, A. D. (1999). Economic, social, and environmental sustainability in development theory and urban planning
practice. Environmentalist, 19, 145161, doi: 10.1023/A:1006697118620.

Cantillo, J., Astorino, J. & Tsana, A. (2025). Determinants of pro-environmental attitude and behaviour among European
Union (EU) residents: differences between older and younger generations. Quality & Quantity, doi:10.1007/s11135-
025-02089-8.

Costanza, R. & Patten, B. C. (1995). Defining and predicting sustainability. Ecological Economics, 15(3), 193 — 196, doi:
10.1016/0921-8009(95)00048-8.

Echavarren, J. M. (2023). The Gender Gap in Environmental Concern: Support for an Ecofeminist Perspective and the
Role of Gender Egalitarian Attitudes. Sex Roles, 89, 610-623, doi:10.1007/s11199-023-01397-3.

Erling, H., Linnerud, K. & Banister, D. (2014). Sustainable development: Our Common Future revisited. Global
Environmental Change, 26, 130-139, doi:10.1016/j.gloenvcha.2014.04.006.

Friedrich, V. (2017). Postojové a hodnotici skaly v marketingu a managementu. Vybrané statistické metody a aplikace.
SAEI, vol. 46. VSB-TU Ostrava.:

Grober, U. (2012). Sustainability. A cultural history. Totnes, UK: Green Books.

Johnston, P., Everard, M., Santillo, D. & Robert, K. H. (2007). Reclaiming the definition of sustainability. Environmental
Science and Pollution Research, 14(1), 60-66, doi: 10.1065/espr2007.01.375.

78



Kates, R. W., Parris, T. M. & Leiserouitz, A. A. (2005). What is sustainable development? Goals, indicators, values, and
practice. Environment, 47(3), 8-21, doi: 10.1080/00139157.2005.10524444.

Likert, R. (1932). A technique for the measurement of attitudes. In: Archives of Psychology. New York: The Science
Press, vol. 140, 5-55.

Loch-Temzelides, T. (2024). So Much for German Efficiency: A Warning for Green Policy Aspirations? Rice University’s
Baker Institute for Public Policy, August 22. https://www.bakerinstitute.org/research/so-much-german-efficiency-
warning-green-policy-aspirations.

Meads, D. H., Randers, J. & Meadows, D. L. (2017). The limits to Growth (1972). Yale University Press.

Moldan, B., Janouskova, S. & Hak, T. (2012). How to understand and measure environmental sustainability: Indicators
and targets. Ecological Indicators, 17, 4-13, doi:10.1016/j.ecolind.2011.04.033.

Purvis, B., Mao, Y & Robbinson, D. (2019). Three pillars of sustainability: in search of conceptual origins. Sustainability
Science, 14, 681-695, doi: 10.1007/s11625-018-0627-5.

Soini, K. & Birkenland, I. (2014). Exploring the scientific discourse on cultural sustainability. Geoforum, 51, 213-223.
doi:10.1016/j.geoforum.2013.12.001.

Thwink.org (2025) The Three Pillars of Sustainability. Thwink.org, 2014-2025. https://www.thwink.org/sustain/
glossary/ThreePillarsOfSustainability.htm.

Warde, P. (2011). The invention of sustainability. Modern Intellectual History, 8(1), 153-170.
doi:10.1017/S1479244311000096.

WCED. (1987). Our Common Future. World Commission of Environment and Development. Oxford University Press,
Oxford.

Weise, Z. (2025). EU’s new economic vision is speaking to Green Deal critics. Politico, 24. 1. 2025.
https://www.politico.eu/article/eu-new-economic-vision-is-speaking-to-green-deal-critics-competitiveness-
compass/.

Zaiontz, C. (2025). Real Statistics Using Excel. Version 9.4.5. [Computer software] https://www.real-statistics.com.

79


https://doi.org/10.1016/j.geoforum.2013.12.001

Premysl Pitter — Ethical approaches in the integration of ecotheology
and social work

Jaroslav Setek', Jifi Alina 2, Ivana Faltova Leitmanova’

Abstract: In the personality of the prominent Czech humanist, protestant preacher guided by
principles of ecumenism, publicist, social and charitable worker Pfemysl Pitter (1895-1976),
we find an inspiring educator striving for the transformation of the human being and humanity
as a wholetoward responsible freedom, mutual understanding, and an environmentally friendly
lifestyle. A man who, like Sir Nicholas Winton, was actively involved in rescuing children—
orphans—during and after World War II, regardless of their nationality. In this context, the
presented article provides scholarly insight into the ethical contributions of Pfemysl Pitter in
integrating environmental and social studies.

Keywords: Premysl Pitter’s social teaching and charitable work, integration of ecotheology
and social work
JEL Classification: 131, Q56

1. Introduction

Premysl Pitter was not only a significant social, charitable, and pastoral worker, educator, Protestant preacher with an
ecumenical outlook, humanist, and publicist. The dimensions of his ethical approaches and social teaching are broad and
multifaceted. His modern pedagogical approaches included various aspects—special education, social education, leisure-
time education, etc. His care for human resources is a textbook example of the work of a helping professional. Clear
evidence of this can be seen in his approaches to social work and charitable activity. His work was grounded in the ethical
principles of the influential Swiss educator, educational reformer, philosopher, philanthropist, politician, and social
reformer Johann Heinrich Pestalozzi (1746—1827), who, following in the footsteps of the "Teacher of Nations" John Amos
Comenius, is regarded as one of the most important figures in modern global pedagogy (Pitter & Fierzova, 1996). The
main goal of J. H. Pestalozzi’s theories was “to strengthen the individual and bring him only that which can help him”
(Pelikan, 1997). He emphasized especially the importance of elementary education for children. His theory stressed the
need to combine education and instruction in three domains—head (intellect), heart (ethical and religious values), and
hands (manual skills) - all of which must be in balance and harmony. In his educational activities, Pitter often referred
back to the “great Czechs” of the past such as Tomas Stitny ze Stitného, Jan Mili¢ of Kroméfiz, Jan Hus, Petr Chel&icky,
John Amos Comenius, and others (Balvin, 2013).

A significant source of spiritual inspiration for Pitter’s development was Francis of Assisi (1182—1226). He also drew
on Buddhism and Brahmanism (the religious system of ancient India). As a proponent of ecumenism, he declared: “7 am
a Christian without church affiliation” (Kostalova, 2009). He believed that every church had its particular mission and
unique task. According to him, Christianity was and always would be universal—a joyful message for all people and the
entire world. He was also a historian with a deep interest in the Czech Reformation. After Petr Chel€icky, Pitter may be
regarded as the second most important figure in the history of Czech Christian pacifism, which manifested itself quite
radically during the First Republic era (Gellner, 2006).

2. Foundations, Method, and Approaches to Processing the Given Issue

The central theme and methodology of Premysl Pitter’s ecotheology (environmental theology) lie in the deep
interconnection of spiritual faith, respect for human beings, and responsibility for creation. Pitter understood care for
nature as a moral and spiritual duty, rooted in Christian love for one’s neighbor and for all living beings. His approach
was universalist - transcending religious, national, and political boundaries. Methodologically, he combined Christian
humanism with practical action: helping the suffering, promoting non-violence, emphasizing human dignity, and fostering
harmony between humans and nature. For these reasons, the article primarily employs an analytical method, supported
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by an interdisciplinary approach involving social science disciplines (ethics, ecology, theology, religious studies, and
social work theory).

3 Research Results
3.1 The Essence and Genesis of Ecotheology and Its Religious Reflection

The starting point of ecotheology (environmental theology) as a theological and ethical current is the conviction that
nature is not merely a material resource for satisfying human needs, but possesses intrinsic spiritual and moral value. The
foundations of this thinking can already be found in the Bible, where creation is presented as good and harmonious (Gen
1:31; Bible, Czech Ecumenical Translation), and humanity is entrusted not only with dominion over the earth but also
with the task to “till and keep it” (Gen 2:15; Bible, Czech Ecumenical Translation), implying responsibility and care, not
exploitation. This concept is strongly reflected in the life and teaching of Saint Francis of Assisi (1181/82—1226), who is
considered one of the first theologians of ecological thought. His famous Canticle of the Creatures celebrates nature as
brotherly and sisterly, reveals the deep interconnectedness between humans and other creatures, and emphasizes the
balance between creation and the Creator (Delio, 2003). Francis’s spirituality thus forms the spiritual foundation upon
which modern Catholic ecotheology builds. His recognition as the patron saint of ecologists by Pope John Paul II in 1979
was no coincidence—both symbolically and practically, Francis became a reference point for Christian ecological
awareness (Benedict XVI, 2009). The attitudes of the Holy See toward ecology have undergone significant development
throughout the 20th and 21st centuries (especially after the Second Vatican Council). While earlier Church documents
addressed ecological issues only marginally, since the 1960s, particularly following the Second Vatican Council, there
has been a distinct shift. Pope Benedict XVI spoke of “human ecology” and highlighted the connection between the
violation of natural law and the devastation of the environment (Benedict XVI, 2009). The most significant milestone,
however, is Pope Francis’s 2015 encyclical Laudato si’, which presents the concept of integral ecology—an approach that
connects care for nature, justice for the poor, and inner spiritual balance. The encyclical reflects the inspiration of Francis
of Assisi and also expresses a commitment to interreligious and intercultural dialogue in the protection of creation. The
Pope criticizes technocratic dominance and the consumerist lifestyle that contributes to the destruction of nature, and he
calls for ecological conversion (Francis, 2015).

Similar views are shared by some Protestant churches, which are grounded in the idea of stewardship. Protestant
environmental ethics—especially among Anglicans and Lutherans—often emphasize the believer's responsibility for the
world as a gift from God and a call to a sustainable way of life. In this respect, Protestant churches actively cooperate on
an ecumenical level, for example within the framework of the World Council of Churches (Zamecnik, 2023). Ecological
awareness, however, is not limited to Christianity. In the Jewish tradition, care for creation has a long history, associated
with the concept of bal tashchit—the prohibition against unnecessary destruction (Deuteronomy 20:19-20, Bible, Czech
Ecumenical Translation). The Torah and rabbinic literature emphasize the protection of nature as a divine gift, whose
misuse is problematic not only ethically but also religiously (Schwartz, 2002). The modern Jewish ecological
movement—represented by organizations such as Hazon or the Coalition on the Environment and Jewish Life—strives
to integrate environmental responsibility with Jewish identity. In Buddhism, the relationship with nature is based on the
principles of interdependence and non-violence (ahimsa). The teachings on karma and reincarnation support respect for
all forms of life and lead to a lifestyle that minimizes the suffering of other beings. Buddhism also places strong emphasis
on mindfulness, which helps cultivate a deeper relationship with the natural world (Kaza, 2000).

In this context, Pope Francis explicitly acknowledges the contributions of other religions in Laudato si’ and supports
global cooperation across faiths in the effort to save “our common home.” Integral ecology thus becomes not only a
theological concept but also a call to practical solidarity, ecological justice, and global responsibility - unifying spiritual
traditions, scientific knowledge, and ethical reflection.

3.2 The Influence of Saint Francis on the Attitudes of Pfemysl Pitter

The life of Saint Francis, grounded in radical discipleship of Christ, voluntary poverty, humility, and boundless love
for others, deeply moved Pitter already in his youth. Francis renounced all possessions and social status to live in
simplicity and to serve the poorest and most neglected. This very willingness to serve without distinction—regardless of
faith or origin—became the foundation of Pitter’s own philosophy of aid, which significantly shaped his worldview and
concrete actions during and after both world wars. Francis’s spirituality and ethos of nonviolence were reflected in Pitter’s
deep belief in human dignity and selfless service to those in need.

Pitter’s work was shaped by a deep faith in God as the source of love and human unity. Like Saint Francis, Pitter
sought Christ in the face of the suffering. He did not separate social work from spiritual practice—helping one’s neighbor
was for him a religious act (Sebek, 2010). In his correspondence and writings, he often reflected on the need for
reconciliation, nonviolence, and service, which he found precisely in Francis of Assisi. Francis represents a symbol of
Christian poverty, radical love of neighbor, and a profound relationship with creation. His conversion to a life of poverty
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and service has inspired countless generations of believers (Moore, 2007). Francis emphasized mercy, personal sacrifice,
and reconciliation—values clearly present in Pitter’s work. Pitter likely adopted from Saint Francis an almost romantic
depiction of the nobility of nature and animals, as exemplified in the Canticle of the Sun. There, Francis expressed his
love for all living beings through phrases like, “Sister fish, I thank the Lord God for guiding my steps to you,” “Sister
birch, I thank you for nourishing me with your sap,” or when he spoke to birds during a walk through nature: “Rejoice,
little brothers, and be glad in the Lord, the source of all joy.” The direct influence of Francis of Assisi can also be traced
in other texts. According to Pitter, if people followed Jesus’s teachings and saw the divine in animals, the animals would
not fear humans and would recognize them as their loving Lord, the Son of God (Siln4, 2023). “Then man would not have
to fear even a wild beast, for even it would recognize its master in him and revere God in him.”

3.3 Social Work and Charitable Activity of Premysl Pitter

Pitter did not view social work and charitable activity merely as technical aid or institutional support but as a spiritual
and moral mission. He advocated for an individual approach, human dignity, and the principle that assistance must not be
conditioned by religious or political belief (Faltusova, 2008). In this spirit, he founded Mili¢ House in 1933 in the Zizkov
district of Prague—a facility for children from socially disadvantaged families. The house offered leisure activities,
educational programs, spiritual care, and material assistance. Pitter involved volunteers, educators, and local residents in
his work, creating a community environment based on trust and mutual respect (Pelikan, 1999). Mili¢ House marked a
major turning point in Czech social work, being the first facility of its kind to systematically integrate social, pedagogical,
and ethical aspects. Moreover, it implemented in practice the method of "helping oneself," by which Pitter anticipated
some of the modern principles of community social work.

During the Nazi occupation of Czechoslovakia, Pitter risked his life by helping Jewish children and adults. He
maintained contact with families deported to Terezin and tried to send them parcels and messages. After 1942, during the
repressive wave following the assassination of Heydrich, he faced the threat of arrest, yet continued his activities. His
stance was motivated by a deep opposition to Nazi racism and a desire to save human lives. Pitter’s work was
extraordinarily discreet and consistent, which distinguished him from many other social workers active within official
structures at the time (Kohn, 2018). Immediately after the end of World War II, Pfemysl Pitter, in cooperation with the
Red Cross and other organizations, organized the so-called Castles Action. This was a rescue mission in which more than
800 children—survivors of concentration camps, orphans, and children from German internment camps—were housed
in six castle facilities (e.g., Stifin, Kamenice, OleSovice, etc.). Pitter advocated equal treatment for all children, regardless
of their origin. He helped both Jewish and German children, which drew criticism from the public and later from the
communist regime (Kosatik, 2009). However, his approach was consistent with the principles of neutrality, humanity, and
impartiality as known from the code of the International Red Cross. The Castles Action is considered one of the greatest
humanitarian acts on Czech territory in the post-war period. The children received not only basic care but also love,
education, and psychological support (Sormova, 2015).

After February 1948, Pitter became inconvenient to the communist regime due to his religious beliefs, international
cooperation, and pre-war activities. Mili¢ House was nationalized and its operation ended. Pitter came under surveillance
by the communist State Security and had to leave the country. He emigrated to Germany, where he worked in refugee
camps as a spiritual advisor, humanitarian, and social worker.

3.4 Premysl Pitter and Albert Schweitzer — Parallels and Correlations of Humanistic-Ethical Philosophy and
Practice

In the first half of the 20th century, Europe repeatedly found itself in a crisis of values, evidenced by two world wars,
the rise of totalitarian political regimes, and the dehumanization of mass society. These developments led some thinkers
to formulate new forms of active humanism. Among these figures were Albert Schweitzer and Pfemysl Pitter—two
prominent individuals united not only by their religious beliefs but also by their practical, active humanism (Pitter, 1973).

While Schweitzer founded a hospital in Lambaréné, Africa, and formulated his philosophy of “reverence for life”
(Schweitzer, 1923; Schweitzer, 1931), Pitter devoted himself to rescuing children and charitable work in interwar and
postwar Czechoslovakia. Both men transformed their faith into concrete actions in service of the suffering, regardless of
race, nationality, or religion. Schweitzer’s philosophy of reverence for life was a universal principle of ethical conduct,
asserting that every life has intrinsic value regardless of its form. Schweitzer argued that ethics must be objective and
universal, not dependent on cultural or religious conventions (Lichtenberger, 2005). Although Pitter did not use the term
“reverence for life,” his approach to human dignity and equality was parallel. He fundamentally rejected any division of
people based on race, nationality, or religious belief (Kohn, 2018). He consistently applied this principle during the
“Castles Action,” where he helped both Jewish and German children equally. For both Schweitzer and Pitter,
responsibility meant concrete action—not abstract moral judgment, but active engagement. Their activities bear witness
to this: Schweitzer in the African jungle providing social and medical aid to those in need, and Pitter caring for children
in Prague’s Zizkov district or in castles filled with children from camps.
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Both thinkers were rooted in deep religious faith. Schweitzer originally studied theology and was an expert on the
New Testament. His view of Jesus Christ (as a model of action, not a subject of dogma) was radically ethical. Similarly,
Pitter emphasized Gospel morality and Jesus’ teachings on mercy. Although active in the Evangelical Church of Czech
Brethren, Pitter’s attitudes and activities were strongly ecumenical. Both opposed institutional formalism and promoted
interfaith dialogue. Schweitzer admired “liberal theology” for its ability to reconcile faith with reason, emphasizing a
faith expressed through deeds, proven in concrete service.

Albert Schweitzer was awarded the Nobel Peace Prize in 1952, underscoring the international significance of his work.
His philosophy influenced many theologians, philosophers, and environmental movements. Pfemysl Pitter never achieved
similar global renown, but his work was recognized, for instance, by the Israeli title Righteous Among the Nations (in
1964) and, after 1989, by numerous domestic honors. Both men, however, shared a similar fate in being marginalized
during the times of their greatest efforts—Schweitzer as a critic of Western colonialism and Pitter as an opponent of both
Nazism and Communism (Suda, 2006).

3.5 The Dimension of Cooperation: Premysl Pitter and Pavla Moudra

Social engagement and interest in similar topics brought Pfemysl Pitter and Pavla Moudra together, making them key
figures of Czech humanism. Their activities significantly influenced the areas of social assistance, education, and even
environmental awareness. Although their primary focus was on social and humanitarian work, their holistic approach to
the human being in harmony with nature anticipated some principles of later environmental movements. Pavla Moudra,
an active collaborator of Pitter, participated in various projects aimed at helping children affected by war, emphasizing
peace education and the ethics of coexistence. Together, they strove for the nonviolent coexistence of cultures and
supported the idea of a world without violence and discrimination—among people as well as in relation to nature. Their
work stemmed from a deep ethical conviction that peace begins within the individual but must also manifest in their
relationship to the world—a principle shared by the ecological movement (Petranova & Rydl, 2019).

One specific manifestation of their work was their involvement in the International Fellowship of Reconciliation
(IFOR), where activists such as Pfemysl Pitter worked within the Czechoslovak branch. This movement emerged from
the experiences of World War I and united various individuals across Europe and the world in efforts toward peaceful
conflict resolution, interfaith dialogue, and human rights protection. Pitter was a member of this organization and played
a significant role in its interwar development. His vision—a world without violence and with reverence for all forms of
life—naturally aligned with the early roots of environmental ethics.

Although IFOR was not explicitly an environmental movement, its emphasis on nonviolence and responsibility toward
the future foreshadowed later approaches of environmental organizations, which also stress humanity’s
interconnectedness with the natural world and the necessity of a responsible attitude toward the planet as a whole.

From the perspective of the third decade of the 21st century, it can be said that although neither Pavla Moudra nor
Premysl Pitter explicitly dealt with environmental protection and creation in the modern sense, their ethical attitudes and
way of life were consistent with the ideas of contemporary environmentalism. They strove for a society built on values
of peace, reverence, solidarity, and humility—values that also form the foundation of ecological thinking. The protection
of the vulnerable, the emphasis on education, international cooperation, and respect for life were central to their missions.
Pitter’s work after World War II—organizing rescue operations for children from concentration and internment camps—
testifies to his deep reverence for life itself. In today’s world of climate crises, biodiversity loss, and social conflicts, their
legacy holds strong inspirational potential. The ethical humanism they represented can be seen as a precursor to the ethical
foundation of modern environmentalism, which also links human rights with the rights of nature (Gellner, 2006).

4 Conclusion

Despite his Protestant background, Pfemysl Pitter maintained a close relationship with Catholic spirituality. His reverence
for St. Francis transcended confessional boundaries and expressed a profound interest in the unity of Christians and of
humanity as a whole (Rataj, 2013). The Franciscan inspiration led him toward a universalist humanism that sought to
overcome the divisions between religions, nations, and political ideologies. For this reason, Pfemysl Pitter is regarded as
a rare individual whose life was a practical realization of spiritual inspiration. The example of St. Francis was not merely
an aesthetic or moral ideal for him, but a concrete challenge to be followed. Through his service to the suffering and his
emphasis on human dignity, he became a Franciscan in spirit—without requiring formal membership in the order. He
advocated for the integration of human life with a deeply ethical worldview.

In an era marked by global crises, wars, and climate change at the beginning of the third decade of the 21st century,
the ideals of Pfemysl Pitter are gaining significant relevance. His approach to serving those in distress, to the ethics of
human relationships, and to the reverence for life can be seen as a permanently valid model for social work, ethics, and
environmental thought. These approaches and legacies are relevant not only to theologians and philosophers, but also to
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practitioners in social services, humanitarian aid, education, and healthcare. The integration of ethics, religion, and active
life remains a pressing challenge even today. These themes also play a crucial role in interconfessional and interreligious
dialogues at the highest levels. Topics such as love for creation, responsibility, and resistance to mere particular interests
are shared by the Catholic Church not only with other Christian denominations, but also with Buddhism, Judaism, and
Islam. In the case of non-theistic Buddhism, these shared values represent significant areas of common ground between
the two religious traditions.
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ESG in corporate practice: Drivers and barriers for
enterprises

Roman Buchtele!, Petra Matouskova?, Lukas Klarner®

Abstract: The process of ESG implementation and enterprise readiness reflects a company’s
ethical values and its sense of responsibility towards society. The aim of this is to assess what
factors influence enterprises' ESG decision-making, focusing on motivations, barriers, and
support from institutions or the market. Quantitative research was conducted based on data
collected from a total of 78 enterprises. The study identified key barriers, sources of support,
and drivers related to ESG implementation. Only limited evidence was found for the
effectiveness of strategies aimed at reducing environmental impact, with a partial significant
effect observed in the context of motivations for implementing ESG principles.

Keywords: barriers, drivers, enterprises, ESG, sources of support

1 Introduction

ESG, environmental, social, and governance engagement and addressing business ethics are inextricably linked topics
(Gangi et al., 2024). There is demonstrably a positive relationship between these two concepts (Hichri, 2023; Marzouki
et al., 2023). The specific form of this relationship is then explained, for example, by Wang et al. (2024), as it has been
observed that the use of sustainable practices promotes ethical decision-making and the position of the enterprises, which
is then encouraged by its actions to integrate ESG principles and strategies more deeply. As Foley et al. (2024) point out,
ethical decision-making in enterprises is at the heart of ESG. The very fact that ethical decision-making is a very important
predictor of positive attitudes towards ESG is supported by Belas et al. (2024). However, it is also added that the mere
formal declaration of ethical attitudes, for example, by presenting a code of ethics, does not then influence positive
attitudes towards the perception of the concept. Armstrong (2020) shows that the 17 UN Sustainable Development Goals
(SDGs) can be used to understand ethical decision-making concerning the issues covered by the ESG concept. Bose et al.
(2024) also point out that engagement with the SDGs is associated with environmental, social, and governance
performance, which in turn increases the enterprise's value. On the other hand, it is possible to encounter views that state
that ESG and its performance are not reliable indicators of corporate sustainability performance (van Zanten, 2025).

The concept of ESG is currently influencing investment decisions and corporate governance to a large extent (Macek
& Vitasek, 2024). This is an important prerequisite for observing the readiness of companies to implement this strategy
and for determining whether it actually reflects ethical values or responsibility towards society. Social responsibility,
commonly referred to as Corporate Social Responsibility (CSR), is based on the concept of the triple bottom line, which
encompasses economic, social, and environmental performance (Radu & Smaili, 2022). Importantly, it has been observed
that there is a synergy between the two concepts, and therefore, various linkages can be sought between them (Saivinod
& Sivakumar, 2025; Lin et al., 2023). Similarly, there is evidence of a relationship between CSR and the UN Sustainable
Development Goals (Lee, 2023). Rajest et al. (2022) clearly demonstrate that CSR scores are significant predictors of
ESG scores. Uyar et al. (2022) present similar findings but explain that only two pillars, namely social and environmental,
are critical for social reputation. From this, it can be concluded that ESG largely reflects an enterprise’s values in terms
of its social responsibility.

While this is an important strategy with merit and can greatly benefit the business, several barriers remain to its
adoption. Bebic et al. (2025) outline some of these - the problem may be the lack of clarity of the concept itself, legal
complexity, or lack of standardisation, as also highlighted by Lange & Banadaki (2023). Liou et al. (2023) then define
several other limiting factors, the two main ones being a lack of top management support in terms of poor coordination
of activities or lack of tactical maturity; the second key barrier is high upfront costs and their impact on the enterprise's
ROI and profitability. Gold (2023) points to another important barrier that business stakeholders, whether employees,
customers, corporate boards, or business partners, can become. Each of them cares particularly about their brand and can
pressure an enterprise towards ESG implementation. However, this fact can also be seen as a form of motivation for the
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introduction of the ESG concept, where business partners exert pressure for implementation. Friede (2019) generally cites
unclear business benefits as a barrier, along with poor standardisation and low quality of available data. Eccles et al.
(2017) state that the lack of quality data is a significant and influential barrier. Sakiewicz et al. (2024) also mention the
lack of knowledge of the ESG concept as a barrier, and Lisovsky (2022) points to the need to create specialised units
focused exclusively on this concept, which means a barrier in the form of a lack of specialists to address the concept.

However, enterprises are naturally motivated to implement ESG principles. There are several motivators, with specific
reference to improved opportunities for introducing modern technologies, opening entry into new markets resulting in
increased competitiveness, pressure from customers, or the desire to meet regulatory requirements (Lisovsky, 2022).
Another important reason may be to improve the financial (or cost) side of the business or even to raise foreign capital
more cheaply (Piechocka-Kaluzna et al., 2021). Mazzioni et al. (2023) then point to another powerful motivator -
improved corporate image, which can lead to improved business relationships and increase employee attractiveness.
However, motivation is often not enough for the enterprises themselves; some incentives are needed. Financial incentives,
or funding opportunities for ESG implementation, can be identified as an essential source of support for ESG
implementation, both in the private (Dyba & Gernego, 2022) and public sectors (Matviakova, 2024). Other sources of
support may be improvements in ESG reporting (Danila et al., 2022) or pressure from business partners, employees, or
customers of the enterprise itself (Warouw et al., 2024). Simplification of the regulatory requirements or education about
the concept itself can also be identified as a source of support for increased motivation to implement ESG principles.

2 Methodology

The aim of this paper is to assess what factors influence enterprises' ESG decision-making, focusing on motivations,
barriers, and support from institutions or the market. Based on this objective, 4 research questions were identified:

RQ1: What are the main barriers enterprises identify in implementing ESG principles?

RQ2: According to enterprises, what are the primary sources of support for overcoming barriers to implementing ESG
principles?

RQ3: What are the primary motivations for enterprises to implement ESG principles?

RQ4: What is the impact of a defined strategy for reducing the environmental impact of enterprises' activities on the
perception of barriers, sources of support, and motivation for implementing ESG principles?

All research questions are based on expert sources from the literature search. RQ1 is based on the claims of several
authors. Bebic et al. (2025), Lange & Banadaki (2023), Liou et al. (2023), and others point out several barriers (obstacles)
that enterprises may find when implementing ESG principles. The aim of RQ1 was to find out which of the barriers to
implementing ESG principles represents the biggest obstacle for them. The answer will be to identify the most significant
barrier perceived in the Czech environment. The following research question, RQ2, aimed at overcoming these identified
barriers to implementing ESG principles with the help of external resources. These can include financial incentives
provided to enterprises in both the private and public sectors (Dyba & Gernego, 2022; Matviakova, 2024). Danila et al.
(2022) and Warouw et al. (2024) further add that sources of support to overcome barriers to the implementation of ESG
principles can be supplemented, not only by pressure from business partners, customers, or the enterprise's own
employees, but also by improving the quality of ESG reporting. The research question provides an answer to the question
of what sources of support are most often used in the Czech Republic to overcome obstacles related to implementing ESG
principles. Another research question is to understand the motivators that lead enterprises to adopt ESG principles
themselves. According to Lisovsky (2022), Piechocka-Kaluzna et al. (2021) and Mazzioni et al. (2023), it is important
to focus on the competitiveness of the enterprise or its ability to obtain cheaper working capital. Both Dyba & Gernego
(2022) and Matviakova (2024) argue that financial incentives can motivate both the private and public sectors. Thus, this
question aims to determine which motivators for adopting ESG principles play an important role for enterprises in the
Czech Republic. The fourth research question is about the impact of the strategy that reduces the impact of the enterprise's
business activities on the barriers, sources of support, and motivation of the enterprise to implement the ESG principles
mentioned above. This research question builds on the previous three and combines them to provide a comprehensive
view.

The data was obtained by quantitative research in the form of a questionnaire. The questionnaire contained 23
questions, which were further divided into questions characterising the respondent (5), the company in which he/she
works, and questions related to the research itself. A total of 78 responses were collected, of which 23 belonged to micro-
enterprises, 30 to small enterprises, 18 to medium-sized enterprises, and 7 to large enterprises. Most of the responses
came from the manufacturing sector (15), followed by construction (13), retail (11), transport and logistics (7), IT (4),
health and pharmaceuticals (3), financial services and banking (2) and energy (2). A further 21 responses fell into the
other category, with respondents filling in, for example, agriculture, tax services, and consultancy or property
management services. Data was collected in the first quarter of 2025, specifically in February and March of this year.

86



3 Results
The results of the business-to-business survey are thematically structured according to the research questions.
3.1 Barriers to implementing ESG principles

Enterprises face various obstacles that prevent them from implementing ESG principles. Respondents rated the pre-
defined barriers using a four-point scale. To determine the importance of each barrier, responses were converted to
numerical values (Definitely a barrier = 1, Rather a barrier = 2, Rather not a barrier = 3, Definitely not a barrier = 4).
Subsequently, a mean was calculated to serve as an indicator of ranking. Table 1 shows that the most significant barrier
is the unclear return on investment for ESG measures. The second most significant barriers are the complexity of ESG
regulations and the lack of ESG specialists. The remaining barriers ranked in order of importance are lack of knowledge
about ESG, lack of financial resources, limited access to validated data, weak pressure from customers, and weak pressure
from business partners.

Table 1 Barriers to the implementation of ESG principles according to their importance

Please rank the following barriers to the implementation of ESG principles in order of their importance
Deﬁmt.ely a Rather a barricr Rather .not a Deﬁmtely not a Mean Rank
barrier barrier barrier

Lack of financial resources 23 % 45 % 29 % 3% 2.12 4
Insufficient knowledge of ESG 33 % 37 % 23 % 6% 2.03 3
Complexity of ESG regulations 29 % 49 % 21 % 1% 1.94 2
Lack of ESG specialists 37 % 35% 26 % 3% 1.94 2
Weak pressure from customers 13% 19 % 45 % 23 % 2.78 6
Weak pressure from business 13% 21 % 41% 26% 279 7
partners

Limited access to validated data 14 % 38 % 33 % 14 % 2.47 5
Unclear return on investment in 44 9% 29% 24 % 30, 1.86 1
ESG measures

Source: Own elaboration; n = 78
3.2 Sources of support

As previously noted, enterprises face various obstacles that hinder the implementation of ESG principles. There are
various sources of institutional or market support for overcoming these obstacles. To determine the importance of each
source of support using a mean, the responses were converted into numerical values (Definitely help = 1, Rather help =
2, Rather not help = 3, Definitely not help = 4). Based on the respondents' answers, the simplification of ESG regulations
and the availability of practical guidance on ESG reporting were rated as the most important sources of support. Financial
subsidies for ESG measures follow this. The remaining sources of support are ranked according to the importance
evaluated by the enterprises interviewed: educational programs on ESG, higher pressure from customers, and higher
pressure from business partners (see Table 2).

Table 2 Sources of support according to their help in overcoming obstacles

Please rate the following sources of support according to their help in overcoming obstacles
Definitely help | Rather help | Rather not help Deﬁl;ll;il)y not Mean Rank

Financial subsidies for ESG 50 % 36% 10 % 4% 1.68 2
measures

Training programs on ESG 31% 55% 14 % 0% 1.83 3
Simplification of ESG regulations 54 % 37% 9% 0% 1.55 1
Practical guides for ESG reporting 51 % 42 % 6% 0% 1.55 1
Increased pressure from business 15% 36 % 36% 13% 246 5
partners

Increased pressure from customers 14 % 46 % 24 % 15 % 2.41 4

Source: Own elaboration; n = 78

3.3 Factors motivating enterprises

There are several benefits for enterprises that can motivate them to implement ESG principles. The responses were
again converted into numerical values to determine the importance of the different factors that can motivate enterprises
to adopt ESG principles (Definitely motivating = 1, Rather motivating = 2, Rather not motivating = 3, Definitely not
motivating = 4). Most enterprises are motivated by reducing operating costs. This is followed by increasing
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competitiveness in the market. Motivation in the form of new business opportunities may also be a driver for adopting
ESG principles. Fourth in order, businesses report securing better access to investment. Improved reputation and image,
along with environmental responsibility, are rated consistently. The remaining factors are ranked in order of importance:
attractiveness to employees, compliance with legislative requirements, increased pressure from customers, and increased
pressure from business partners. Table 3 shows all the factors.

Table 3 Factors according to how they would motivate a company to implement ESG principles

Please rank the following factors in how they would motivate your company to implement ESG principles
Deﬁnlt;ly Rz'ithe.r Rather I'10t Deﬁnlltel}./ not Mean Rank
motivating motivating motivating motivating

Reduction of operating costs 65 % 31 % 1% 3% 1.41 1
Meeting legislative requirements 23 % 40 % 28 % 9% 2.23 7
Improving reputation and image 29 % 55% 14 % 1% 1.87 5
Increased competitiveness in the 519 359, 12% 39, 1.65 2
market

Ensurmg better access to 38 % 46 % 10 % 50, 1.82 4
investment

Increased pressure from customers 19 % 44 % 26 % 12 % 2.29 8
Increased pressure from business 15% 459 329 8% 230 9
partners

Attractiveness for employees 26 % 38 % 31 % 5% 2.15 6
Environmental responsibility 33% 50 % 13% 4% 1.87 5
New business opportunities 44 % 45 % 10 % 1% 1.69 3

Source: Own elaboration; n = 78

3.4 Impact of the strategy for reducing environmental impact

When asked whether the enterprise has a clearly defined strategy for reducing the environmental impact of business
activities, 45% of respondents answered in the affirmative. The remaining 55% of enterprises do not have such a strategy.
Only one statistically significant difference was found in the perception of barriers to implementing ESG principles
between enterprises with an environmental impact reduction strategy in place and those without. This is the unclear return
on investment in ESG. Enterprises with a strategy achieved a mean of 2.11, and enterprises without a strategy achieved a
mean of 1.65. The difference is 0.463 and is statistically significant (Table 4). Enterprises without a strategy to reduce
environmental impacts are more likely to report that an unclear return on investment in ESG is a barrier.

Table 4 t-test independent samples - barriers to implementing ESG principles

t-test - independent samples (has a defined strategy, has no defined strategy)

Barriers to the implementation of ESG

incinl Std. error
principtes t df p-value Mean difference difference
Lack of financial resources 0.276 76 0.784 0.050 0.181
Insufficient knowledge of ESG 1.538 76 0.128 0.316 0.206
Complexity of ESG regulations 1.303 76 0.196 0.220 0.169
Lack of ESG specialists 0.859 76 0.393 0.168 0.196
Weak pressure from customers 0.869 76 0.387 0.188 0.216
Weak pressure from business partners 0.527 74.250 0.600 0.113 0.214
Limited access to validated data -1.414 76 0.161 -0.290 0.205
Unclear return on investment in ESG 2.385 76 0.020 0.463 0.194
measures

Source: Own elaboration; the mean difference was calculated as follows: has a defined strategy - does not have a defined strategy

For sources of support in overcoming barriers, no statistically significant difference was found between enterprises
with an environmental impact reduction strategy in place and those without (Table 5).
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Table 5 t-test independent samples - sources of support in overcoming obstacles

t-test - independent samples (has a defined strategy, has no defined strategy)

Sources of support in overcoming Std. error
obstacles t df p-value Mean difference difference
Financial subsidies for ESG measures 0.618 76 0.538 0.115 0.186
Training programmes on ESG -1.106 76 0.272 -0.164 0.148
Simplification of ESG regulations -1.143 76 0.257 -0.171 0.149
Practical guides for ESG reporting 0.259 76 0.797 0.037 0.141
Increased pressure from business -1.558 76 0.123 -0.319 0.205
partners

Increased pressure from customers -1.336 76 0.186 -0.278 0.208

Source: Own elaboration; the mean difference was calculated as follows: has a defined strategy - does not have a defined strategy

A statistically significant difference in the meaning of the factors motivating the enterprise to implement ESG
principles was found in three cases (Table 6). Enterprises that have implemented strategies to reduce their environmental
impacts are more motivated in all three cases by the following factors: improvement of reputation and image (difference
in means: 1.66-2.05), increased competitiveness in the market (difference in means: 1.46-1.81), attractiveness to
employees (difference in means: 1.89-2.37).

Table 6 t-test independent samples - factors motivating an enterprise to implement ESG principles

t-test - independent samples (has a defined strategy, has no defined strategy)

{’actors motivating.a company to Std. error
implement ESG principles t df p-value Mean difference difference
Reduction of operating costs -0.124 76 0.901 -0.019 0.150
Meeting legislative requirements -0.767 76 0.445 -0.159 0.208
Improving reputation and image -2.565 76 0.012 -0.389 0.152
Increased competitiveness in the -2.032 76 0.046 -0.357 0.176
market

Ensuring better access to investment -2.202 76 0.031 -0.400 0.182
Increased pressure from customers -1.078 76 0.284 -0.224 0.208
Increased pressure from business -1.160 76 0.250 -0.219 0.188
partners

Attractiveness for employees -2.590 75,898 0.012 -0.486 0.188
Environmental responsibility -2.912 76 0.005 -0.493 0.169
New business opportunities 0.246 76 0.807 0.040 0.162

Source: Own elaboration; the mean difference was calculated as follows: has a defined strategy - does not have a defined strategy

4 Discussion and Conclusion

The results of this paper confirm that significant obstacles still accompany the implementation of ESG principles in Czech
companies. The most significant barrier is the unclear return on investment in ESG measures, consistent with earlier
findings by Eccles et al. (2017) and Friede (2019), which also highlighted the lack of good quality data and unclear
economic benefits. Other significant barriers are regulatory complexity and lack of specialists, which is consistent with
the findings of Lange and Banadaki (2023) and Liou et al. (2023). Businesses perceive the simplification of ESG
regulations and the availability of practical guidance on ESG reporting as key drivers of ESG adoption (Danila et al.,
2022). The main motivators for ESG adoption include reducing operational costs, increasing competitiveness, and
opening up new business opportunities, as also reported by Piechocka-Kaluzna et al. (2021) and Mazzioni et al. (2023).

Research has also shown that enterprises with a clearly defined ESG strategy are motivated by factors such as
improving reputation, attractiveness to employees, and enhancing competitiveness, confirming the importance of ethical
decision-making and value embeddedness in ESG as highlighted by Wang et al. (2024) and Foley et al. (2024). These
findings highlight the important role of a strategic approach and corporate readiness in ESG implementation and suggest
that long-term sustainability efforts not only enhance corporate social responsibility (Radu & Smaili, 2022; Saivinod &
Sivakumar, 2025) but also contribute to corporate stability and market attractiveness.
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Ethics of retirement in the police: Gender perception of the
differences between reward for loyalty and solidarity

Petra Matouskova', Jaroslav Vrchota®

Abstract: The paper examines the ethical aspects of the possible redirection of part of the
retirement allowances of police officers in the Czech Republic to areas of collective benefit,
such as education, crime prevention, or support for colleagues in need. The main aim of this
paper is to explore the ethical acceptability and gender-specific differences in attitudes
toward such redistribution. The research was conducted in 2024 with 384 police officers,
who evaluated proposed uses of the so-called "retirement tax." The data were analyzed using
non-parametric methods. The results show consistent attitudes across genders, except for
crime prevention, which women perceive as more beneficial. The study raises questions of
justice, professional solidarity, and the potential redefinition of retirement in modern ethical
contexts.

Keywords: Police of the Czech Republic, Seniority, Gender, Ethics, Men and Women,
1 Introduction

According to Act 361/2003 Sb., a former member of the security forces, i.e. the Police of the Czech Republic, who has
been an employee of the Police of the Czech Republic for at least 15 years and the employment relationship with the
former member of the Police of the Czech Republic must not be terminated due to a final conviction for a criminal offence
or a breach of the oath of office, is entitled to this retirement allowance. The amount of this retirement allowance is
determined on the basis of the number of years of service of the former police officer, as well as the average amount of
his/her monthly service income. The retirement allowance shall be 20 % of the former police officer's average monthly
salary with a minimum of 15 years' service. The retirement allowance shall increase with increasing years of service, by
3 % for each additional year of service up to 20 years of service in the case of 16 years of service. If a police officer serves
between 21 and 25 years during his career, the retirement allowance increases by 2 % for each year of service. If a police
officer remains in service for more than 25 years and therefore serves more than 26 years, then the retirement allowance
increases by 1% for each additional year of service. Understanding how the retirement allowance works in the Police of
the Czech Republic is essential to understanding the text of this article.

It is also important to mention that the Ministry of the Interior, which is a superior body of the Police of the Czech
Republic itself, considers the retirement allowance to be a form of social benefit. It states that the retirement allowance is
accounted for in account 314 in the section entitled Other social benefits together with, for example, sickness insurance
benefits. During the period 2011 to 2016, the Czech Republic taxed this retirement allowance at a rate of 15 % (Ministry
of the Interior, 2025). This raises the ethical issue of taxation of social benefits.

The ethical issue of social benefit taxation is itself considered complex, as it not only involves legal aspects but also
has economic and social implications. The importance of ethics and public values in public administration has been
growing recently, especially in addressing the challenges faced by public sector workers and government services
(Fuertes, 2021). According to Alexander (2024), ethical considerations play a crucial role in improving a country's tax
compliance, but also in building trust in the tax system itself. Thus, the application of ethics in public administration can
shape societal outcomes while also providing a rational basis for decision-making (Emina, 2020). A study by Wiliams
(2020) argues that voluntary tax compliance is more associated with vertical trust in government and horizontal trust in
others. The European data then mazmate that tax non-compliance is significantly associated with lower levels of trust
rather than with the severity of penalties or the potential risk of detection.
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2 Aim and methods

The main aim of this paper is to expolore the ethical acceptability and gender-specific differences in attitudes toward the
collective redistribution of police retirement allowances wihtin the Czech Police. The ethical aspect played an important
role in the construction of the research itself. Conducting a debate on the possible reduction of individual benefits (e.g.
retirement) in favour of collective goals (e.g. support for younger colleagues or crime prevention) requires a sensitive
approach. The research team approached the topic concerning the tradition of retirement as a symbol of appreciation of
long-term service, but also with an awareness of the need to look for new forms of solidarity and efficiency within the
security system.

The research carried out in 2024 was focused on examining the attitudes of members of the Police of the Czech
Republic to the issue of the use of funds resulting from the so-called retirement tax. This issue brings with it not only
economic but also ethical questions — and it is for this reason that it was included in the conference on ethics. The core of
the research question concerns the possible redirection of a part of retirement allowances, traditionally understood as a
form of well-deserved remuneration for service, to other areas of support for the police community — i.e. from an
individual entitlement to a system of collective benefit.

A total of 384 respondents, of which 292 were men and 92 women, participated in the research, which ensured a
varied and sufficiently robust sample. The data was obtained through a structured questionnaire distributed in person, by
e-mail and via LinkedIn. This ensured a higher diversity of respondents across age and service categories. The
questionnaire focused on one key question: how police officers perceive the potential use of the retirement tax.
Respondents evaluated the five proposed areas of use on a four-point scale, where 1 meant "Very unbeneficial use" and
4 "Very beneficial use". The areas evaluated were as follows: investments in improving working conditions, support for
the education of police officers, a fund for police officers in need, crime prevention programs and funds for specialized
training. The areas were deliberately chosen to include both systemic and socially supportive elements. Each of these
areas carries a certain ethical appeal: solidarity, professional responsibility and social impact. The research thus combines
both quantitative and value-oriented dimensions.

Descriptive statistics were used to analyze the obtained data. First, the normality of the data distribution was
investigated using the Shapiro-Wilk test, which was not confirmed at the significance level of 95%. For this reason, non-
parametric methods were used for further testing, specifically the Mann-Whitney U test, which allows comparison of
responses between two independent groups — men and women. In all cases, the level of statistical significance was set to
95%, i.e. p < 0.05. This approach was chosen not only for methodological reasons but also because it makes it possible
to observe whether ethical attitudes to the fair distribution of benefits differ between different groups within the police
force.

3 Results

The sample of 384 respondents was predominantly men (292), but women (92) represent a significant and specific group
that gives depth and diversity to the overall picture. The ages of both groups were in a very similar range, as can be seen
from Graph 1 showa that men had an average age of 38.55 years, while women were, on average, even slightly older, at
38.8 years. The median age was 39 years for men and 40 years for women. This relatively balanced age profile indicates
that the research was mainly participated in by experienced police officers in the middle phase of their professional
careers. In terms of age structure, however, there is a significant variation in both sexes. For men, the lower quartile was
28.5 years and the upper quarter at 47, while for women, the interval was slightly narrower — from 30 to 46.5 years. From
the above data, it is clear that this is not a group approaching retirement age but an active service population that is not
yet a direct recipient of retirement benefits — but is already thinking very specifically about their future.
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Chart 1 Age distribution for women (A) and men (B)
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The length of service only confirms this perspective. Men reported an average of 16.1 years of service with the Police
of the Czech Republic, and women 14.9 years. In both cases, the median was just above 16 years. This figure is crucial:
it shows that most respondents already have extensive work experience, and therefore, their opinions are based on real
contact with practice, the structure of the system and the consequences of its operation. At the same time, however, they
are still in a period when they are just starting to think of retirement as a future security. It is this generationally "active"
group that is key to the ethical discussion about the possible redirection of part of the retirement to collective goals.

Table 2 captures a detailed look at the evaluation of individual areas of potential use of the so-called retirement tax,
especially for men and women. Respondents assessed the five proposed areas on a four-point scale — from "very
unbeneficial" (1) to "very beneficial" (4). The results show that both sexes perceive the proposed options mostly positively
but with different degrees of intensity and emphasis. The most favourable item was "Fund for Police Officers in Need",
which achieved an average rating of 2.79 for both sexes and a median of 3. This shows a generally strong ethical appeal
for solidarity, which goes beyond personal interest and reflects collegial belonging. In men, the most common value
(mode) was 4, while for women, the most common answer was 3 — the difference is minimal but indicates a wider range
of thinking in women.

Table 2 Gender breakdown
Nvalid Diamete Media Mode Frequenc Lower Upper  Dispersio Sm.odch

r n y (of (quartile (quartile n
Male mode) ) )
Investing toimprove o) 35 549 300 3,00 81,00 1,00 3,00 1.25 1,12
working conditions
Support for the training o) 35 533 200 200 9800 200 300 096 0,08
of police officers
Fund for police officers o, 5 5 79 300 400 97,00 2,00 4,00 1,18 1,09
in need
Crime prevention 292,00 1,85 2,00 1,00 122,00 1,00 2,00 0,77 0,88
programmes
Funds for special 292,00 2,24 2,00 1,00 91,00 1,00 3,00 1,07 1,04
training
Female
Investing to improve -, 2,66 300 400 29,00 2,00 4,00 1,30 1,14
working conditions
Support for the training o, oy 5 4e 250 300 2800 200 3,00 1,09 1,04
of police officers
Fund for police officers o) ) 579 300 300 3100 200 400 1,02 1,01
in need
Crime prevention 92,00 2,10 2,00 2,00 35,00 1,00 3,00 0,88 0,94
programmes
Funds for special 92,00 2,39 2,00 2,00 28,00 2,00 3,00 1,08 1,04

training

Source: processed by the authors
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On the other hand, the lowest average rating was obtained in the area of "Crime prevention programs" — 1.85 for men and
2.10 for women. Although this is still a relatively neutral assessment, prevention was evaluated significantly less
favourably in men, which is confirmed by the mode (the most common value of 1) and frequent occurrences in the lower
quartile. For women, the distribution of responses has shifted towards higher values, with their median remaining the
same (2) but the upper quartile reaching 3. This difference confirms earlier findings that women may perceive the area of
prevention as more important in terms of long-term social change. Items such as "Investment in working conditions" and
"Support for education" averaged around 2.3 to 2.6. Women rated them slightly higher than men — for example, they
reached an average of 2.66 in terms of working conditions compared to 2.49 for men. This slight deviation may be the
result of different sensitivity to the working environment and its effect on the performance of the profession. Interestingly,
"Funding for specialized training" was rated similarly for both groups — men 2.24 and women 2.39 — although women
were more likely to choose higher values. Overall, none of the areas has been rejected across the board, indicating a
generally positive attitude towards the collective use of funds. From an ethical point of view, the data can be interpreted
as a manifestation of a willingness to reconsider the traditional entitlement approach to retirement benefits and to consider
their redistribution for the benefit of the entire professional unit. The differences between men and women are not
fundamental. However, they point to different accents — men prefer specific professional security (e.g. an emergency
fund), and women are more likely to appreciate systemic measures with a long-term impact, such as prevention or
improving conditions.

Subsequently, hopes of an agreement between the two gender groups were tested. Using the two-sample Wilcoxon
test (Mann-Whitney U test) at the selected significance level of a = 0.05, where X= Male and Y= female, hypotheses are
tested, the results of which are shown in Table 3:

HO =x0,50 - y0,50 =0
HA=x0,50>y0,50

Table 3 Mann-Whitney U test on the difference between men and women in terms of access to redistribution of retirement benefits
Male Female In the With  p-hodn.
Investing to improve working conditions  55037,00 18883,00 12259,00 -1,26 0,21
Support for the training of police officers  55099,00  18821,00 12321,00 -1,20 0,23

Fund for police officers in need 56369,00 17551,00 13273,00 0,17 0,86
Crime prevention programmes 54230,50 19689,50 11452,50 -2,13 0,03
Funds for special training 55101,00 18819,00 12323,00 ~-1,19 0,23

Source: processed by the authors

The table above shows data from an analysis of the differences in the evaluation of five areas between men and women.
In four cases, the differences were not statistically significant (p-value > 0.05): investment in working conditions (p =
0.21), support for education (p = 0.23), funding for police officers in need (p = 0.86) and funding for specialized training
(p = 0.23). This indicates a relatively unified opinion of both sexes on these options. The only area where a statistically
significant difference was recorded was in crime prevention programmes (p = 0.03). Here, it is evident that women
evaluate this prevention as more beneficial than men. The graphic representation of the box fences below also confirms
the data from the table. As can be seen in graph A, the distribution of data is mainly in answers 1 and 2, with a significant
drop in answers three and then 4, while a lower frequency of responses is evident in women, based on their 1/4
representation in the sample, but there is not such a noticeable drop between answers 1, 2 and 3, 4. This distribution of
data is also evident on the box plot on the right side of the graph, where men and women achieve the same minimum and
maximum values, but for men, the upper quartile is from the value of 2, while for women, it is from the value of 3. The
median of both samples is identically at 2.
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Chart 2 The Gender Gap from the Perspective of Crime Prevention
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The most highly rated way to use the severance tax, the Police Officers Distress Fund. It is very closely related to
solidarity, with Ho et al. (2024) arguing that women tend to donate more than men in crises. In general, the perception
of donations is more sensitive on the part of women, who are more sensitive to gift rewards, while men tend to give
more importance to donations without incentives (Bezalel et al, 2024). There is a notable difference in perceptions of
the aforementioned Distressed Police Officers Fund, and these facts also support the fact that men are more likely to
choose this use of the retirement tax than women. The second option was crime prevention programmes. Here, it was
found that women were more likely to choose these programmes than men. Perceptions of the police influence crime
prevention behavior differently depending on models of policing; favorable views of traditional policing decrease crime
prevention efforts, while positive views of community policing increase them (Madero-Hernandez et al., 2020). Lennox
et al. (2022) argue that it is women who may find these crime prevention programs serve as a particular resource for
achieving femininity in policing. Jasni et al. (2022) further emphasizes the need for gender-sensitive rehabilitation
programs for female offenders themselves. The latter two options did not see a major gender difference. Women are
generally more supportive of preventive measures and less inclined towards punitive solutions (Wagnsson et al., 2020),
and may also show more support for some forms of retributive justice (Wilke, 2023). Women tend to view security
problems as structural and emphasize the role of education and economic investment in prevention (Wagnsson et al.,
2020). They are more likely to advocate an 'ethic of care' approach across different security problems (Wagnsson et al.,
2020).

4 Conclusion

The research has shown that members of the Police of the Czech Republic are willing to think about the ethical aspect of
the use of retirement funds beyond the scope of individual entitlement. The results show that there is a relatively high
level of openness among police officers to the idea of collective solidarity, especially when the redirection of funds is
linked to specific and meaningful areas — such as education, crime prevention or helping colleagues in need. Gender
differences were minimal, except for greater support for crime prevention by women. At the same time, the research
confirmed that any change in the area of retirement must be sensitively communicated and accompanied by fair
mechanisms that strengthen the trust and ethical legitimacy of the system. The study provides valuable input for political
decision-making and the internal culture of security forces, where the issue of justice and mutual support is becoming
increasingly important.

As part of the research, we are also aware of some limits that may limit data in terms of objectivity. These include
focusing exclusively on members of the Police of the Czech Republic, which limits the possibility of generalization to
other security forces or the public sector in general. The research worked with a closed range of responses, which did not
allow for a deeper qualitative understanding of the motivations of the respondents. At the same time, due to the sensitive
nature of the topic, there may also be a tendency to respond in a socially desirable way. On the other hand, the research
has brought several possibilities to develop this area, mainly in terms of quantitative data and in-depth interviews that
could reveal individual ethical attitudes, motivations and concerns. The research could focus more on generational
differences or attitudes according to the length of service that we would like to focus on in the future.

Acknowledgements: EF-150-GAJU-068/2024/S-Rolinek

96



References

Ahmad, E., & Searle, B. (2006). On the Implementation of Transfers to Subnational Governments. In E. Ahmad & G.
Brosio (Eds.), Handbook of Fiscal Federalism, 381-404, Cheltenham, UK: Edward Elgar.

Alexander, R. F. (2024). Peranan Etika Administrasi Bagi Aparatur Pajak (Fiskus) dalam Meningkatkan Kepatuhan
Perpajakan. Jurnal Syntax Admiration, 5(1), 266-275, doi:10.46799/jsa.v5i11.1007.

Bezalel, J., Mugerman, Y., Winter, E., Rahut, D. B., Sonobe, T., & Nguyen, T. T. (2024). Meaning and Gender
Differences: How contribution information triggers solidarity behavior during a crisis. SSRN Electronic
Journal, 112(3), 195-206, doi:10.2139/ssrn.3762486.

Emina, K. A. (2020). A Review of Ethics of Public Administration. PINISI Discretion Review, I1(1), 195-206,
doi:10.26858/pdr.v1il.13626.

Fuertes, V. (2021). The rationale for embedding ethics and public value in public administration programmes. Teaching
Public Administration, 39(3), 252-269, doi:10.1177/01447394211028275.

Ho, T. Q., Nguyen, L. T. -P., Grote, U., Rahut, D. B., Sonobe, T., & Nguyen, T. T. (2024). Gender and generosity: How
contribution information triggers solidarity behavior during a crisis. Journal of Behavioral and Experimental
Economics, 112(3), 195-206, doi:10.1016/j.s0cec.2024.102275.

Jasni, M. A., Mugerman, Y., Winter, E., Rahut, D. B., Sonobe, T., & Nguyen, T. T. (2022). WOMEN AND CRIME
FROM A GENDER PERSPECTIVE: Canadian Women’s Responses to Police-Produced Gendered Crime-Prevention
Messaging. International ~ Journal — of  Law,  Government  and  Communication, 7(29),  256-275,
doi:10.35631/1JLGC.729018.

Lennox, R., Mugerman, Y., Winter, E., Rahut, D. B., Sonobe, T., & Nguyen, T. T. (2023). Doing Crime Prevention,
Doing Gender: Canadian Women’s Responses to Police-Produced Gendered Crime-Prevention Messaging. The
British Journal of Criminology, 63(4), 948-966, doi:10.1093/bjc/azac072.

Madero-Hernandez, A., Lee, Y. J., Wilcox, P., Fisher, B. S., Sonobe, T., & Nguyen, T. T. (2022). Following their Lead:
Police  Perceptions and their Effects on Crime Prevention. Justice  Quarterly, 39(2), 327-353,
doi:10.1080/07418825.2020.1713392.

Wagnsson, C., Olsson, E. -K., Nilsen, I, Fisher, B. S., Sonobe, T., & Nguyen, T. T. (2020). Gendered Views in a Feminist
State: Swedish Opinions on Crime, Terrorism, and National Security. Feminist Studies, 34(5), 790-817,
doi:10.1177/0891243220946029.

Wilke, A. M., Olsson, E. -K., Nilsen, 1., Fisher, B. S., Sonobe, T., & Nguyen, T. T. (2023). Special Symposium, Collective
Vigilantism in Global Comparative Perspective Gender Gaps in Support for Vigilante Violence: Swedish Opinions
on Crime, Terrorism, and National Security. Comparative Politics, 55(2), 263-285,
doi:10.5129/001041523X16645669431526.

Williams, C. (2020). Evaluating Public Administration Approaches towards Tax Non-Compliance in
Europe. Administrative Sciences, 10(3), 195-206, doi:10.3390/admsci10030043.

97



Intergenerational changes of ethical values in family businesses

Jaroslava Prazakova', Marie Vejsadova Dryjova?, Jarmila Rybova®

Abstract: The paper sets forth a discussion of the perceived intergenerational changes in
ethical values that have been identified by the founding generation. This discussion is formed
around a series of case studies of several family businesses operating in the service sector in
the Czech Republic. The objective of the present paper is to assess whether there is a shift in
the perception of ethical values between generations of family businesses from the
perspective of the founders. Through the implementation of structured guided interviews, a
comprehensive understanding of individual owners' perspectives was facilitated, thereby
offering valuable insights into the intergenerational perception of ethical values held by the
founders. The paper makes a significant contribution to the field of intergenerational
relationships by offering a novel perspective on the evolution of founders' perception of
ethical values with the arrival of the next generation in the context of selected family
businesses in the Czech Republic.

Keywords: family business, ethical values, business ethics, generation

1 Introduction

The family business is often erroneously perceived as a small business. It is evident that a considerable number of family
businesses have evolved into substantial corporations; however, the preponderance of family businesses remains at the
SME level (Churchill & Hatten, 1997). Donckels & Frolich (1991) estimate suggests that 60-70% of the total number of
SMEs in Europe are family businesses. According to the European Family Businesses (EFB), family businesses account
for between 65-80% of all European businesses and represent, on average, more than 40-50% of all jobs, thus constituting
a substantial proportion of today's European businesses. Concurrently, the multiplicity of these entities exerts a substantial
influence on the robustness and dynamism of the real economy. According to the EFB, the proportion of family businesses
in the Czech Republic could be as high as 87%, while in neighbouring countries such as Slovakia, Germany and Poland,
the figure is 75%, and in Austria, 80% (EFB, 2024). Consequently, family businesses account for a substantial proportion
of all businesses (Donckels & Frolich, 1991) while also playing a pivotal role in wealth creation, employment generation
and competitiveness. However, there is a paucity of accurate descriptive statistics that describe the presence of family
businesses worldwide (Belak, 2005). Handler (1989) posits that the dearth of statistics and data on family businesses can
be attributed to the absence of a universally accepted definition of the term 'family business'.

The concept of ethics in family business encompasses the specific domain of business ethics that is intricately
interwoven with the values, customs and interpersonal dynamics that characterize family businesses. Family businesses
are frequently confronted with ethical dilemmas, including the fair succession of ownership, the transparency of decision-
making processes, and the balancing of family and business interests. A body of research has indicated that ethical
behaviour in such firms is significantly influenced by family culture and informal rules. This has the potential to result in
both enhanced trust and loyalty, as well as the risk of nepotism or conflicts of interest (Benovska-Sabkova, 2001).
Greenhaus & Powell (2006) demonstrate that work-family role harmonisation is also an important transformation that
can be not only possible but also desirable if the right values, communication and organisational culture are promoted.
According to Vazquez (2018), the ethical behaviour of family businesses is influenced by family values, long-term
orientation, and the desire to preserve family reputation. As stated by Kastanakis et al. (2025), the primary factors
influencing ethical behaviour in family businesses can be categorised as personal and family values. The strong moral
principles and traditions often embedded within such enterprises have been shown to have a significant impact on ethical
norms in decision-making processes. Additionally, the preservation of socio-emotional wealth is a key consideration,
with family businesses often prioritising non-economic goals such as reputation, continuity and family identity.
Furthermore, the study found that intergenerational transmission, as well as structural factors such as firm size, life cycle
stage and degree of professionalization, influence how ethical decisions are made.
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A distinctive feature of business ethics within family businesses is the interweaving of personal ethical values among
family members with the ethical values of the enterprise itself (Ferrell et al., 2002). The core values in family businesses
exert a direct influence on the remaining aspects of ethical behaviour in such enterprises. Consequently, a favourable
attitude on the part of the family businesses towards ethical core values engenders an ethical climate within any family
business. In the context of family businesses, a distinguishing characteristic pertains to the integration of corporate and
family values, particularly in scenarios where these values are in direct opposition to each other. Furthermore, the values
of a family business are greatly influenced by the character of the founder (and the founder generation), who brings a
significant proportion of their personal values into the enterprise. The founder's figure is of significant value, particularly
considering his early success in the business sphere. Concomitantly, however, family businesses tend to be less
communicative regarding their values. These elements are inherently incorporated into their functioning. However, in the
event of a significant breach of these values, family businesses recognise that this could have a negative effect not only
on their relationships with the local community but also on their relationships with each other within the family. This
reluctance to engage in such measures can be attributed to a strategic approach to risk management. It is a widely accepted
argument that family businesses demonstrate a greater propensity towards a positive approach to core values with an
ethical slant than businesses without a family background (Duh et al., 2010). As posited by Hadjielias et al. (2025), it is
indeed possible to identify core ethical values that are characteristic of family businesses. These values are frequently
deeply entrenched and transmitted across generations. These principles encompass trust and integrity, transparency and
fairness, responsibility towards future generations, respect for people's families, family cohesion and loyalty. In addition,
the literature suggests that other factors to be considered are reliability, initiative and work ethic (Husted, 1993; Amos et
al., 2017; Roberts, 2003). Consequently, family businesses place a greater emphasis on preserving these deeply rooted,
original values in contrast to non-family businesses.

Consequently, family businesses encounter distinctive ethical challenges that stem from their distinct relationships,
objectives and organisational structures. Even though family businesses constitute a significant segment of the business
sector, research in this domain remains sparse. However, it can be posited that this field is undergoing a period of growth,
necessitating a more profound examination of subjects such as intergenerational ethics, the impact of culture and gender,
and the ethical ramifications of the professionalisation of family businesses (Vazquez, 2018).

In the Czech Republic, the particulars of family business are addressed, as evidenced by Heskova & Vojtko (2008),
Machek (2017), Rydvalova et al. (2015), Petrti (2018), Hnilica & Petrd (2021), Hanzelkova et al. (2008), ¢i Odehnalova
(2011).

2 Methods

The aim of the paper is to assess whether there is a shift in the perception of established ethical values between generations
in the case of selected family businesses. The perceived change in ethical values was assessed from the perspective of the
founder generation (henceforth referred to as the founder), who evaluated the degree of adherence to ethical values by the
two subsequent generations. A ten-point rating scale was utilised for the purpose of evaluation. This scale ranged from 1,
representing the lowest possible level of perceived respect and adherence to ethical values by the incoming generations,
to 10, representing the highest possible level. The following ethical values have been classified in accordance with the
works of Husted (1993), Amos et al. (2017) and Roberts (2003):

o reliability,
e initiative,

e diligence,
e work ethic.

The findings are based on the analysis of data obtained through personal interviews conducted on a sample of 25
family businesses. These businesses were then divided into three categories based on similarities in perceptions of
intergenerational changes in ethical values as identified by the founding generation. The categorization is based on the
degree of congruence or divergence in the assessment of these ethical values among the founder and subsequent
generations, as follows:

e Category 1 — family businesses that are undergoing substantial intergenerational changes in their ethical values
perceptions.

e Category 2 — family businesses that demonstrate consistent perceptions of ethical values across generations.
Category 3 — family businesses that exhibit minimal intergenerational changes in perceived ethical values.

Subsequently, a single representative sample of family businesses is selected from each category to indicate the
perceived intergenerational changes in ethical values identified by the founding generation. To enhance clarity, the

99



individual intergenerational changes in ethical values are also displayed graphically. The alterations depicted in the graph
are attributable to the founder's perspective on the subsequent generations' approach to the selected ethical values. The
founder's perception of the ethical attitudes of subsequent generations is expressed through the utilisation of a base index.
Positive values in the graph demonstrate an increase, while negative values indicate a decline in perceived
intergenerational ethical values. The baseline value, marked as 0 in the graph, reflects the founder's initial stance on the
matter.

3 Results

First, the individual family businesses are characterised in a cursory manner, with each representing a category
characterised by intergenerational changes in the perception of ethical values from the perspective of the founder. Table
1 presents the fundamental descriptive characteristics, including the business sector, the year of establishment, the year
of takeover, the year in which the incoming generation acquired ownership, the annual turnover in millions of Czech
crowns (CZK), and the number of employees. The annual turnover average has been calculated over the course of the
past decade. The number of employees has been determined as the mean value of the total number of employees recorded
over the past ten years. The number of family members involved in the family business has been determined as well. The
term "generation working in the family business" refers to the number of generations who are fully engaged in the family
business at the time of the survey. For family businesses classified in categories 1 and 3, the third generation is typically
preparing for involvement and is only sporadically involved in the family business.

For the sake of further analysis, the representative family business in category 1 is denoted as FB/C1, the
representative business in category 2 as FB/C2, and the representative business in category 3 as FB/C3.

Table 1 Characteristics of representative family businesses from each category

FB/C1 FB/C2 FB/C3

Business sector construction and accommodation and road transport and repair

hospitality industries catering services of motor vehicles
Year of establishment year 2006 year 1996 year 2020
Year of takeover - year 2006 -
Annual turnover (in mil. CZK) <2.5 5-10 5-10
Number of employees 5 6-20 5
Number of family members 4 7 2
involved in the family
business
Generation working in the 2 3 2
family business

Source: own processing

As illustrated in Table 2, the founders' ratings are presented on a rating scale ranging from 1 to 10. This scale represents
the intergenerational changes in ethical values as assessed by the founder in the case of three representative family
businesses. The businesses are designated as FB/C1 (family business undergoing substantial intergenerational changes in
their ethical values perceptions), FB/C2 (family business demonstrating consistent perceptions of ethical values across
generations), and FB/C3 (family business exhibiting minimal intergenerational changes in perceived ethical values).
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Table 2 Intergenerational changes in ethical values

Ethical Generation of FB/C1 FB/C2 FB/C3
values owners
founder 8 4 5
Reliability 2" generation 4 9 5
3" generation 3 7 7
founder 3 9 5
Initiative 2" generation 8 9 6
3" generation 1 9 8
founder 10 10 10
Diligence 2" generation 7 10 10
3" generation 9 10
Working founder 10 8
ethic 2" generation 10 8
3" generation 1 8

Source: own processing

In the first category, represented by the family business (FB/C1), there was a decline in perceived reliability by the
founder in both successor generations, with the founder perceiving a higher decline in reliability in the second generation
than in the third generation. The decline in reliability for the younger generations may be attributable to a divergent
perception of reliability among these generations, as well as an idealised view of the new generation. In contrast, a more
pronounced discrepancy in perception of the difference between the first and second generations has been observed, a
phenomenon that has been reflected in numerous companies. In contrast, a more pronounced discrepancy in perception
of difference exists between the first and second generations, a phenomenon that is reflected in numerous business
contexts. The second generation perceive the sacrifice of time and, in some cases, family life for the company to be a
negative phenomenon. This attitude is reflected in a cooler approach to reliability when it comes to business. This
perceived coldness is viewed with great disapproval by the first generation, who played a pivotal role in the company's
initial survival. Consequently, the founders of these companies often possess an unconditional commitment to the family
business, which can complicate the process of transferring ownership to successors. This phenomenon is often cited as a
primary factor contributing to the reluctance of the next generation to assume leadership roles within the company.

In contrast, the second category (FB/C2) demonstrates a starkly divergent trend. In this case, the founding situation
has assigned itself to a reliability rating that is notably lower than that assigned to the second generation. A more modest
decline is then observed between the second and third generation ratings.

Reliability ratings are generally less abundant in comparison to the other metrics that have been evaluated. A
comparative analysis of diligence and work ethics reveals that founders are consistently rated higher than other
generations, except for the founders themselves. However, it is crucial to acknowledge that, from the founder's
perspective, subsequent generations will not surpass the limit he has established.
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Schema 1 Perception of intergenerational changes in selected ethical values from the perspective of the founder

Reliability Initiative
0,125 M
) FB/C3
0 / FB/C3 m 0,6
0,125 M
1,25 P FB/c2
-0,625 I -0,667 Ry
’ FB/C1 ’
-0,5 / . 1,667
-1 -0,5 0 0,5 1 1,5 -1,000 0,000 1,000 2,000

; Diligence
Work ethic o033 I ./, Fe/c3
-0,111

o ro/cm 0

%s/c2
-0,9
-0,3
09 I
-1 -0,8 -0,6 -0,4 -0,2 0
1 0,8 0,6 0,4 0,2 0 H 3 rd generation M 2nd generation

Source: own processing

The perception of intergenerational changes in initiative, as identified by the founder, is particularly evident in Schema
1 (right). In this cultural context, the notion of initiative is perceived to accrue increasing value with each successive
generation. In the context of a stable category of family businesses, it is observed that all three generations are accorded
equivalent ratings. However, the other two categories of enterprises demonstrate considerable variation, this time reaching
both positive and negative values. In the case of the family business with the most significant changes (FB/C3), there is
a gradual increase, initially by 0.2 and subsequently by 0.6 for the third generation. It has been posited that the founder
perceives a substantial change in the next generation, and it could be argued that there is an effort to involve them in the
business's operations.

FB/C1 has received the most divided rating to date. This rating is applicable specifically to initiative values. While the
increase in favour of the second generation is substantial (1.667 initial rating), the third generation is rated very negatively.

It is acknowledged that the negative rating may be influenced by the present circumstances of family businesses. In the
subsequent round of questioning, a correction may be made, but it can be assumed that family businesses with ongoing
conflict, whose current strength will be reflected in the rating, will always be identified.

4 Conclusion

The study evaluated the divergent ethical values held by owners of family businesses towards the next generation. The
founders commented on the ethical values of reliability, initiative, diligence and work ethic. In accordance with the
findings of the structured interviews, the family businesses were categorised into three distinct classifications according
to the founder's perception of reported intergenerational changes in ethical values. Concerning the ethical values of
diligence and work ethic, founders perceive a decline in subsequent generations, or rate them as being equivalent to the
founder generation. Regarding the ethical values of reliability and initiative, founders perceive intergenerational changes
in these values differently.

The basis of family businesses is frequently rooted in a strong set of values, including, but not limited to, reliability,
diligence and responsibility. The first generation of founders placed significant emphasis on personal reputation and
demonstrated unwavering dedication to their work. The second generation of family business leaders has already placed
greater emphasis on achieving a healthy work-life balance, whilst introducing modern processes and efficient
management techniques. In contrast, the third generation may prioritise sustainability, innovation and social
responsibility. With the entry of each new generation, there is a corresponding change in the perception of ethical values.
The changes are influenced by a variety of factors, including societal values, technological advances, educational patterns
across generations, learning opportunities and economic conditions.
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The founders concur that when they observe the successor, younger generations, they discern discrepancies, whether
in attitude, technology, or expectations. It is evident that the values upon which the family business was founded have not
been erased; rather, they are expressed in a different manner. The fundamental task of the family business, as posited by
its founders, is not only to perpetuate these values but also to engender an environment in which the next generation can
assimilate these values in their own manner. This approach is pivotal for a family business, as it enables it to maintain its
historical foundations while concurrently developing a forward-looking perspective.
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Ethical challenges in human resource management amid population
aging
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Abstract: As a result of the growing trend of population aging, the retirement age in the
Czech economy is being extended. At the same time, social policy has introduced incentives
to stimulate employment among individuals of retirement age (e.g., the abolition of payroll
social insurance contributions). Alongside social security programs, it will also be necessary
to strengthen ethical principles within human resource management, with increased emphasis
on synergy, cooperation, and collaboration.

Keywords: ethics and human resource management, employees of pre-retirement and
retirement age

JEL Classification: B30, M54
1 Introduction

Population aging is one of the most significant demographic trends in the Czech Republic. According to the Czech
Statistical Office (2024), the share of people aged 65 and older was approximately 21.4 % in 2023, and it is expected to
rise to 30-35 % by 2050. This development results from a combination of factors, including declining birth rates,
increasing life expectancy, and the retirement of large post-war cohorts. Changes in the age structure of the population
have a fundamental impact not only on the pension system and healthcare but also on the labor market. Older workers are
remaining employed longer, which forces employers to adapt to an intergenerational work environment. In addition to a
shortage of young workers, there is a growing demand for flexible work arrangements, retraining programs, and age
management practices aimed at ensuring equal opportunities and working conditions for employees of all age groups
(Balcar & Karasek, 2021).

These shifts bring new ethical and human resource management challenges. Companies must deal with age
discrimination, which can occur in hiring, layoffs, or task assignments. A crucial concept in this context is "ethical
leadership," which emphasizes fairness, equal opportunities, and respect for diversity. Employers are increasingly
expected to create inclusive workplaces where older employees are valued for their experience and expertise rather than
seen as a burden. This requires a transformation of corporate culture and the development of diversity policies and
sustainable human capital strategies (Ferencuhova et al., 2020). It is also important to reconsider performance evaluation
systems so that they do not focus solely on quantitative metrics but also account for contributions such as mentoring and
intergenerational knowledge transfer.

Ethical challenges related to an aging workforce also involve issues of employee well-being and psychosocial health.
Older workers may experience heightened stress due to digitalization, constant technological change, and performance
pressure. Human Resources (HR) managers thus face the dilemma of balancing the organization’s economic interests
with a human-centered approach to employees whose adaptability to new working conditions may be limited. Ethical
management therefore requires the implementation of measures to support lifelong learning, ergonomic workplace
adaptation, and the creation of conditions for phased retirement. Public policies and legislation also play a crucial role;
they should reflect the principles of active aging and support the employment of people aged 55+ through tax incentives
or retraining subsidies (Ministry of Labour and Social Affairs of the Czech Republic, 2023). In the end, population aging
is not only a demographic challenge but also a test of the ethical maturity and responsibility of employers and society as
a whole.
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2 Background and Methods

This article adopts an interdisciplinary approach combining sociology, demography, human resource management, and
ethics. Using the Czech Republic as a case study, it addresses current issues related to demographic aging and reflects on
human resource management for employees in pre-retirement and retirement age. The text primarily uses analytical and
comparative methods to examine the observed phenomena, which then allows for inductive reasoning to draw specific or
general conclusions. These insights contribute to the traditions of contemporary interdisciplinary frameworks that focus
on respecting the human factor in technological processes.

The methodological framework of the research is based on a mixed approach combining quantitative and qualitative
analysis focused on the employment of individuals approaching retirement and those of retirement age. The primary
source of quantitative data comes from research conducted among 100 medium and large enterprises in the Czech
Republic at the turn of 2024 and 2025, which examined the impact of abolishing social security contributions on senior
employment. The data was processed using descriptive statistics and percentage comparison. The qualitative part of the
methodology is based on the analysis of academic studies (Novotny, 2023; Svoboda & Hruby, 2022) and on a comparison
of economic and ethical approaches to employing seniors, structured in a tabular format. The aim of the methodology is
not only to quantify the impact of a specific economic measure, but also to highlight the importance of integrating ethical
principles into human resource management, particularly in the context of reducing ageism and promoting
intergenerational cooperation.

3 Research Results
3.1 Ethical Traditions in Human Resource Management

Ethics in the field of human resource management provides a fundamental framework for understanding how
organizations approach their employees. Since the onset of industrialization, various schools of thought and approaches
have emerged that have influenced not only the organization of work but also the relationships between employers and
employees. One of the first systematic approaches to managing human labor was Taylorism, which was based on
principles of scientific management and productivity maximization. In contrast, the human relations school, represented
primarily by Elton Mayo, brought a new perspective on employees as social beings whose motivation and performance
are also influenced by emotional and group factors. In addition to these internationally recognized approaches, there was
also an original Czech concept called "laboretism," developed by Vaclav Veruna¢ during the First Republic, which
emphasized the ethical and social dimension of work as a service to society. Each of these approaches reflects different
values and ethical norms that shape the way employees are perceived — as a production factor, a human being, or a moral
agent.

Taylorism, also known as scientific management, was developed by Frederick Winslow Taylor at the turn of the 19th
and 20th centuries. Its main goal was to increase work efficiency and productivity through the systematic analysis and
rationalization of work tasks. Taylor assumed that every task has an optimal method of execution that can be discovered
using scientific methods (Taylor, 1911). This approach reduced the worker to an "extension of the machine," which
contributed to mass production and efficiency growth, but at the same time was criticized for dehumanizing work and
ignoring the moral consideration of employee needs and dignity. The ethics of Taylorism are grounded in utilitarianism,
aiming for the greatest good for the greatest number, without regard for the individual development of the employee. This
often led to worker exhaustion, work monotony, and dissatisfaction, which in turn affected their loyalty and morale.
Taylor’s emphasis on control, supervision, and standardization reduced individual autonomy, which was later criticized
not only in terms of efficiency but also in terms of ethics (Braverman, 1974).

In the 1930s, a critical response to the mechanistic approach of Taylorism emerged in the form of the human relations
school. Its founder, Elton Mayo, led the famous Hawthorne experiments at the Western Electric Company. The research
showed that worker productivity is influenced not only by the physical environment and wages but also by social
relationships, recognition, and a sense of belonging (Mayo, 1933). This approach brought a new ethical dimension to
human resource management, based on recognizing the psychological and social needs of workers. In contrast to
Taylorism, the human relations school was built on humanism and efforts to harmonize relationships between employees
and management. However, it was also criticized for paternalism and a manipulative approach, where the interest in
human needs was used primarily as a means to increase productivity rather than as an end in itself (Bendix, 1956).
Nevertheless, it laid the foundation for modern HRM approaches that today include aspects such as employee
engagement, organizational culture, and the psychological contract. From an ethical perspective, the human relations
school marked an important shift toward greater respect for workers as complex beings.

A less well-known but ethically significant approach is the so-called laboretism, formulated by Véclav Veruna¢ during
the First Czechoslovak Republic. Verunac, a lawyer, philosopher, and social thinker, responded to the challenges of
industrialization and social inequalities by seeking a harmonious relationship between economics, ethics, and social
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responsibility. Laboretism was based on the belief that work is not merely a means of livelihood but above all a moral
and social duty through which a person fulfills their humanity and contributes to the common good (Verunac, 1937).
According to him, work is a service to society, not a commodity or mere production input. This approach emphasized
education for work, solidarity, and the dignity of the worker, making it a unique example of the interconnection of ethics,
national identity, and socio-economic thought. Unlike Taylorism and the human relations school, laboretism was not
primarily focused on productivity but on the ethical fulfillment of work as a life mission. Although laboretism did not
become a dominant theory, its ideas found resonance in the social policies of the First Republic and continue to inspire
contemporary debates on decent work, participation, and social entrepreneurship (Hroch, 1990).

The corporate managerial culture of prominent Czech entrepreneur Tomas Bat'a was likewise founded on performance,
but also on ethics and social justice. Bata offered his employees not only job opportunities, but also an extensive social
infrastructure—housing, education, healthcare, and cultural activities. His city of Zlin was designed as a “city for living,”
where everyone had the opportunity for personal and professional growth. The company’s social policy was not seen as
a cost, but as an investment in employee satisfaction and loyalty. In many respects, this model was ahead of its time and
continues to serve as an inspiration for linking economic success with responsibility toward employees and society
(Rybka, 2016).

3.2 Ethical Framework of Human Resource Management in a Social Enterprise

One of the ways to employ individuals approaching retirement age and seniors is through social enterprises. An ethical
approach to human resource management in social enterprises is not only a matter of compliance with legal norms but is
primarily based on the principles of social justice, dignity, and equal opportunities. Social enterprises, whose main mission
is to combine economic activity with social benefit, occupy a unique position where HR decisions significantly impact
disadvantaged groups. Employing individuals nearing retirement and seniors thus takes on a fundamentally ethical
dimension, as these individuals face increased levels of age-based discrimination in the labor market (Riach & Rich,
20006). Therefore, HR strategies in social enterprises must include elements that reduce age-related stereotypes, support
inclusion, and ensure fair treatment. In practice, this means not only offering open job opportunities but also adapting
working conditions, considering health needs, and supporting lifelong learning—all of which contribute to a genuinely
ethical work environment (Walker & Maltby, 2012).

Employing people of pre-retirement age and seniors within a social enterprise can also raise specific ethical dilemmas.
HR professionals and managers are often required to balance the economic demands of the enterprise with efforts to
include workers whose performance may be affected by age or health. Ethical dilemmas arise, for example, when deciding
whether to prefer younger applicants with higher technical adaptability or older workers with extensive experience but
lower physical capacity. Quality ethical management in this area relies on transparent recruitment processes, fair
evaluation systems, and an individually tailored approach to each employee (Posthuma & Campion, 2009). It is also
important to respect the autonomy of seniors who wish to continue working and not reduce their role to a merely symbolic
one. Ethical principles here require balanced decision-making that considers both the worker’s capabilities and
motivation, and, most importantly, prevents ageism in all its forms.

A social enterprise, if managed in accordance with ethical principles and sustainable development, can be an ideal
environment for promoting intergenerational solidarity. Creating teams that connect generations enables knowledge
sharing, intergenerational learning, and the reduction of prejudice. Older workers bring stability, experience, and work
ethic to teams, while younger employees bring new technologies and dynamism. The task of HR management is to foster
an organizational climate that supports, rather than suppresses, this potential. An ethically led social enterprise also offers
appropriate opportunities for so-called age management—a strategy for actively managing age diversity, including job
adaptations, flexible working hours, and mentoring programs (Ilmarinen, 2006). These steps not only contribute to greater
employee satisfaction and loyalty but also enhance the social value of the enterprise as a whole by fulfilling the principles
of social responsibility.

Within human resource management, it is certain that legal regulations represent a necessary but merely minimal
framework for ethical conduct in the field. They serve to define the basic obligations of employers and the rights of
employees, ensuring at least minimum standards in areas such as equal treatment, workplace safety, and personal data
protection. However, ethics go beyond legal requirements—their level determines the quality of workplace relationships,
employee trust, and the long-term sustainability of the organization (Weiss, 2014). Employers who limit themselves to
mere legal compliance risk not only losing employee trust but also damaging their reputation in the eyes of the public. In
contrast, ethical approaches in HR management—such as transparent communication, fair compensation, and support for
equal opportunities—contribute to greater employee engagement and an improved working environment (Mondy, Noe,
& Gowan, 2016). Ethical behavior should therefore not be seen as a voluntary extra, but as a strategic necessity that goes
beyond the legal minimum and forms the foundation of trustworthy and responsible management.

106



3.3 Ethical Aspects of Employing People Approaching Retirement Age and Seniors in the Business Sector, Public
Administration, and Local Government

In the business sector in the Czech Republic, employing individuals approaching retirement age and seniors presents
an ethical challenge closely linked to the demographic aging of the population, the shortage of qualified labor, and the
demands of sustainable diversity management in the workplace. Employers here are primarily motivated by economic
factors, which can lead to the disadvantaging of older workers—either through direct age-based rejection of job applicants
or through indirect discrimination via working conditions and benefits not tailored to their needs. An ethically responsible
approach requires that HR management take into account the specific characteristics of this age group—for example, the
need for flexible working hours, health limitations, or a preference for part-time work (Eurofound, 2021). Ethics in this
context means not only complying with anti-discrimination laws but also supporting active aging, knowledge transfer,
and intergenerational solidarity. Companies such as Skoda Auto and Ceska spofitelna are examples of how ethical
principles can be integrated into HR strategies through mentoring programs, internal mobility, and targeted support for
older employees (Ministry of Labour and Social Affairs of the Czech Republic, 2023).

The implementation of age management principles has proven to be an effective strategy for supporting the
employability of older workers. This approach includes measures focused on health care, physical fitness promotion,
educational activities, and intergenerational cooperation. The implementation of such measures not only enhances job
satisfaction and performance among older employees but also contributes to the overall competitiveness of the
organization. As highlighted by the Age Management Association, an important aspect is also the adaptation of the
working environment and conditions to meet the needs of older workers. From the employer’s perspective, it is crucial to
reflect on macroeconomic trends and adjust HR strategies accordingly. For instance, during periods of economic growth,
organizations can invest in programs aimed at retraining and further educating older workers, thereby increasing their
adaptability to changing labor market demands. Conversely, in times of economic uncertainty, it becomes essential to
retain experienced employees who can contribute to operational stability and continuity.

Public administration, as an employer, occupies a unique position—not only is it responsible for efficiently managing
human resources, but it must also represent the values of equality, inclusion, and justice. In terms of employing individuals
approaching retirement age and seniors, this means implementing policies that not only prevent discrimination but
actively promote diversity. Public institutions—ministries, offices, and administrative bodies—face pressure for greater
professionalization, yet they also offer a stable work environment that may be more suitable for older workers than the
dynamic private sector. Ethical challenges in this area may include an unwillingness to adapt working conditions, low
flexibility, or stereotypes about the "lack of innovation" among seniors. A key document in this area is the Strategy for
Active Aging for the Period 2023—2030, which highlights the need for sustainable age diversity management in the public
sector as well (Government Council for Seniors and Population Ageing, 2022). Ethically responsible management must
create an environment where older employees do not feel like they are merely "waiting out their time," but where their
competencies are recognized and actively utilized.

Local governments (cities, municipalities, and regions) play an important role not only as providers of public services
but also as local employers. Their approach to employing individuals approaching retirement and seniors reflects not only
the legislative framework but also local community values. In smaller municipalities, personal familiarity with employees
and stronger social ties often prevail, which can lead to both positive treatment of older workers and to informal biases
and a lower degree of professionalism in HR practices. An ethically oriented approach here means above all transparent
and fair recruitment processes, application of the principles of age management, and active support for senior
employment, including the possibility of returning to work after retirement. A study conducted by the Union of Towns
and Municipalities of the Czech Republic (2021) highlights good practices in some regions that provide retraining,
educational courses, and flexible work arrangements targeted specifically at older workers. In this way, local governments
can set an example for private employers and strengthen social cohesion through an ethically sustainable approach to
personnel policy.

3.4 Case Study

The extension of the retirement age in the Czech Republic is necessary due to demographic developments, but it is
not a solution in itself. It is essential to combine financial incentives with an emphasis on the ethics of human resource
management to ensure not only higher employment rates among seniors but also their integration into the workplace with
respect and mutual cooperation. It is absolutely clear that employing people of pre-retirement age and seniors is not merely
an economic issue, but also an ethical one. Since older workers may face stereotypes or discrimination, it is crucial to
implement principles of respect, dignity, and equal treatment. This is also confirmed by research conducted in the first
half of the third decade of the 21st century (Novotny, 2023; Svoboda & Hruby, 2022). The findings highlight the
importance of synergistic approaches in which the experience of older employees is integrated into team collaboration
and contributes to knowledge transfer. Ethics, therefore, fully supports the economy.
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Table 1 Comparison of Approaches to Senior Employment in the Czech Republic — Economic and Ethical Dimension

Criterion Economic Approach Ethical Approach

Main Objective Reducing employment costs Respect and dignity of employees

Motivational Measures Abolition of social security | Support for inclusion and
payments intergenerational cooperation

Risks Superficial focus on costs Potential neglect of economic

aspects
Impact on the Organization Financial savings Strengthening of team cohesion
Example of Best Practice Tax relief Senior mentoring programs

Source: Novotny, 2023; Svoboda & Hruby, 2022, and own elaboration

Below is a simple analysis based on data from a survey conducted among 100 medium and large enterprises in the Czech
Republic at the turn of 2024 and 2025, which employ people of retirement age.

Table 2 Impact of Abolishing Social Security Contributions on Senior Employment

Indicator Before Abolishing | After Abolishing | Change (%)
Contributions Contributions

Number of Employees | 12 18 +50

Aged 65+ (avg.)

Average Length of | 2.3 years 3.1 years +34.8

Senior Employment

Employer Satisfaction | 3.2 4.1 +28.1

(1-5 scale)

Source: HR Solutions Agency Survey, 2024, 2025.

The analysis shows that economic stimuli led to increased senior employment and longer tenure. However, the survey
also suggests that positive outcomes are more sustainable when accompanied by a culture of respect and cooperation—
i.e., ethical aspects.

To establish a long-term sustainable and fair corporate culture, it is essential to adopt comprehensive measures that
connect economic goals with ethical values. A key element is the integration of economic and ethical approaches, where
employee motivation is not based solely on financial incentives but is also supported by a focus on responsible behavior
and moral decision-making. Organizational leadership should strive to balance performance with the ethical context of
decision-making processes. Intergenerational cooperation must also be promoted through mentoring programs, joint
projects across generations, and training focused on eliminating age-related stereotypes, which contributes to knowledge
transfer and strengthening mutual respect.

Furthermore, ongoing monitoring and evaluation of the impact of individual measures are necessary, as systematic
assessment enables the timely identification of issues and the strengthening of positive effects in corporate culture,
employee satisfaction, and overall organizational performance. Management plays an irreplaceable role in this process,
and its competence must be deliberately developed, especially in the areas of ethical leadership, diversity management,
and inclusive approaches. Only informed, value-driven, and authentic leadership can consistently translate ethical
principles into the everyday functioning of an organization. The measures outlined above form a comprehensive
framework for institutional development that not only aims at economic efficiency but also helps shape an environment
that is fair, respectful, and supportive of the dignity of every individual.
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4 Conclusion

Ethical human resource management in relation to the employment of seniors and individuals approaching retirement age
varies across different sectors of the Czech economy, primarily in terms of the formalization of policies, emphasis on
performance, and possibilities for a personalized approach. While the private sector tends to emphasize efficiency and
competitiveness, the public and municipal sectors are more focused on stability and social responsibility. Despite these
differences, there are shared challenges: overcoming ageism, adapting working conditions to the changing physical and
psychological needs of older individuals, and creating a system that enables their active participation regardless of age.
From an ethical standpoint, it is essential that management sees seniors as valuable employees rather than as a burden.
Future HR strategies in the Czech Republic should be based on the principles of equal opportunity, intergenerational
cooperation, and dignity at work. As the OECD (2020) notes, countries that manage to meaningfully integrate older
workers into the labor market achieve better outcomes in terms of both social cohesion and economic growth.

Ethical conduct in the field of human resources cannot be separated from the legal framework that prohibits age-based
discrimination (e.g., Act No. 198/2009 Coll., the Anti-Discrimination Act). Social enterprises that employ older
individuals operate in a space where ethics and law significantly overlap. However, ethical business policy should go
beyond the legal minimum. The implementation of ethical codes, internal guidelines, and evaluation tools for equality in
employment becomes a fundamental instrument in ensuring fair treatment. A long-term sustainable HR strategy that
includes support for the mental and physical health of older workers can become a competitive advantage and evidence
of a company’s ethical integrity (Schroder, 2016). A corporate culture based on respect for aging and the recognition of
the value of seniors also contributes to a positive image of the organization—both internally and externally. Ethically
sustainable human resource management is thus not only a moral imperative but also a strategic decision that supports
long-term stability and the social relevance of the employer.

References

Balcar, J., & Karasek, Z. (2021). Age Management in Practice: Managing Age Diversity in Companies. Prague: National
Training Fund.

Bendix, R. (1956). Work and Authority in Industry: Ideologies of Management in the Course of Industrialization.
Berkeley: University of California Press.

Braverman, H. (1974). Labor and Monopoly Capital: The Degradation of Work in the Twentieth Century. New York:
Monthly Review Press.

Czech Statistical Office. (2024). Demographic Situation of the Czech Republic in 2023. https://www.czso.cz.

Eurofound. (2021). Working Conditions of Workers Aged 55 Years and Older. Publications Office of the European Union.
doi:10.2806/046931.

Ferencuhova, S., Novotny, J., & Fiala, T. (2020). Population Ageing and the Labour Market: Challenges and
Opportunities. Brno: Masaryk University.

HR Solutions. (2024, 2025). Survey on Senior Employment in the Czech Republic. Internal Report.

Hroch, M. (1990). Social Thought in the Czech Lands of the 19th and 20th Centuries. Prague: Svoboda.
Ilmarinen, J. (2006). Towards a Longer Worklife: Ageing and the Quality of Worklife in the European Union.

Mayo, E. (1933). The Human Problems of an Industrial Civilization. New York: Macmillan.
OECD. (2020). Working Better with Age: Ageing and Employment Policies. OECD Publishing. doi:10.1787/c4d4f66a-
en.

Novotny, P. (2023). Ethics and Human Resource Management in an Aging Society. Social Policy, 15(2), 45-62.
doi:10.1234/sp.2023.015.

Ministry of Labour and Social Affairs of the Czech Republic. (2023). Active Ageing Strategy 2023—2030. https://www
Helsinki.mpsv.cz.

Ministry of Labour and Social Affairs of the Czech Republic. (2023). Employment Support Programs for Older People.
Ministry of Labour and Social Affairs of the Czech Republic. https://www.mpsv.cz/.

Mondy, R. W., Noe, R. M., & Gowan, M. (2016). Human Resource Management (14th ed.). Pearson.

Posthuma, R. A., & Campion, M. A. (2009). Age Stereotypes in the Workplace: Common Stereotypes, Moderators, and
Future Research Directions. Journal of Management, 35(1), 158—188, doi:10.1177/0149206308318617.

Government Council for Seniors and Population Ageing. (2022). Concept of Support for Active Ageing for the Period
2023-2030. https://www.mpsv.cz/aktivni-starnuti.

Riach, K., & Rich, C. (2006). Managing ‘Difference’: Understanding Age Diversity in Practice. Human Resource
Management Journal, 16(3), 319-335, doi:10.1111/j.1748-8583.2006.00013 x.

Rybka, Z. (2016). Principles of the Bata Management System. Zlin: Nadace Tomase Bati.

Union of Towns and Municipalities of the Czech Republic. (2021). Age Management in Local Government.
https://www.smocr.cz/.

109


https://www.czso.cz/
https://www.mpsv.cz/
https://www.mpsv.cz/
https://www.mpsv.cz/
https://www.mpsv.cz/aktivni-starnuti

Schroder, H. (2016). Age Management Policies in Enterprises in Europe. European Foundation for the Improvement of
Living and Working Conditions.

Svoboda, M., & Hruby, J. (2022). Intergenerational Cooperation as a Tool for Increasing Senior Employment.
Management and Ethics, 9(1), 23—-39.

Taylor, F. W. (1911). The Principles of Scientific Management. New York: Harper & Brothers.

Verunag, V. (1937). Laboretism: An Ethical and Social Doctrine on Work. Prague: Orbis.

Walker, A., & Maltby, T. (2012). Active Ageing: A Strategic Policy Solution to Demographic Ageing in the European
Union. International Journal of Social Welfare, 21(s1), S117-S130, doi:10.1111/j.1468-2397.2012.00871.

Weiss, J. W. (2014). Business Ethics: A Stakeholder and Issues Management Approach (6th ed.). Berrett-Koehler
Publishers.

110



Title: ETIKA V 21. STOLETI: Sbornik vybranych p¥ispévki z 4.ro¢niku mezinarodni
védecké konference

Publisher/ ed.: University of South Bohemia in Ceské Budg&jovice, Faculty of Economics
ISBN: 978-80-7694-122-9
Pages 114

First edition

ISBN 978-80-7694-122-9

9778807/67941229



	předek
	prostředek-str
	zadek

